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VOL. 130 SEPTEMBER 25, 2013

MEETING OF THE BOARD OF TRUSTEES
UNIVERSITY OF CONNECTICUT
AGENDA
University of Connecticut
Rome Commons Ballroom
South Campus Complex
Storrs, Connecticut

September 25, 2013

BOARD OF TRUSTEES SCHEDULE OF THE DAY
9:00 a.m.
9:30 a.m.
10:30 a.m.
12:30 p.m.

Academic Affairs Committee Meeting
Financial Affairs Committee Meeting
Board of Trustees Meeting
Student Life Committee Meeting (Ground Level Portico)
BOARD MEETING AGENDA

Call to order at 10:30 a.m.
1.

Public Participation

2.

Chairman’s Report
(a)

Matters outstanding

(b)

Minutes of the meeting of August 7, 2013

(c)

Consent Agenda Items:
(1)

Contracts and Agreements for the Storrs-based programs
and the Health Center

(Attachment 1)

Annual Report of the Endowed Chair Program Entitled
“Aetna English Chair in Writing”

(Attachment 2)

(3)

Tenure at Hire

(Attachment 3)

(4)

Designation of Emeritus Status

(Attachment 4)

(5)

Sabbatical Leave Recommendations

(Attachment 5)

(6)

Appointment of Professor Jennifer Sterling-Folker to the
Alan R. Bennett Honors Professorship in Political Science
in the College of Liberal Arts and Sciences

(Attachment 6)

Appointment of Professor Jerzy Weyman to the Stuart and
Joan Sidney Professorship in the College of Liberal Arts
and Sciences

(Attachment 7)

(2)

(7)

(8)

Public Health Certificate in Interdisciplinary Disability Studies (Attachment 8)

(9)

Post-Baccalaureate Certificate in Pre-Medicine/Pre-Dentistry

(Attachment 9)

(10)

Approval of Proposed Changes to the By-Laws of the
University of Connecticut Regarding Aligning Current
University Titles and Practices

(Attachment 10)

(11)

Naming Recommendation for the UConn College of Agriculture
and Natural Resources Alumni Association (UCANRAA)
Board Room
(Attachment 11)
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(12)

Revised Memorandum of Understanding between the
University of Connecticut and University of Connecticut
Alumni Association for Fiscal Year 2014

3.

President’s Report

4.

Academic Affairs Committee Report
(a)

5.

Report on Committee activities

Financial Affairs Committee Report
(a)

Report on Committee activities

(b)

Items requiring Board discussion and approval:
(1)

(Attachment 13)

Revised Allocation of Bond Authorizations as set forth in the
Nineteenth Supplemental Indenture (University of Connecticut
General Obligation Bonds)
(Attachment 14)

(3)

Deferred Maintenance/Code/ADA Renovation Lump Sum
Expenditures and Equipment Expenditures

(Attachment 15)

Settlement of the Agricultural Biotechnology Laboratory
and Greenhouse Code Litigation

(Attachment 16)

(5)

Project Budget (Planning) for Stamford Campus Improvements/
Housing
(Attachment 17)

(6)

Project Budget (Planning) for the UConn Health Center
195 Farmington Avenue Renovation

(Attachment 18)

Project Budget (Revised Planning) for Engineering Building –
Engineering & Science Building

(Attachment 19)

Project Budget (Design) for the UConn Health Center
Roadway and Intersection Improvements

(Attachment 20)

Project Budget (Final) for the UConn Health Center
CLAC Renovation

(Attachment 21)

Project Budget (Final) for the UConn Health Center
Dental Clinic Fit-Out, Storrs Center

(Attachment 22)

Project Budget (Revised Final) for Basketball Development
Facility

(Attachment 23)

Project Budget (Revised Final) for Heating Plant Upgrade
Project – Improve Condensate Return System

(Attachment 24)

(7)
(8)
(9)
(10)
(11)
(12)

Health Center Report
(a)

7.

Revised Allocation of Bond Authorizations as set forth in the
Eighteenth Supplemental Indenture (University of Connecticut
General Obligation Bonds)

(2)

(4)

6.

(Attachment 12)

Report on Health Center activities

Joint Audit and Compliance Committee Report
(a)

Report on Committee activities
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8.

Buildings, Grounds and Environment Committee Report
(a)

Report on Committee activities

(b)

Item requiring Board discussion and approval:
(1)

9.

Report on Committee activities

Student Life Committee Report
(a)

11.

Report of Committee activities

Institutional Advancement Committee Report
(a)

Report on Committee activities

(b)

Informational item:
(1)

12.

(Attachment 25)

Construction Management Oversight Committee Report
(a)

10.

Electric Distribution Easement to CL&P – Torrington Campus

Development Progress Executive Summary

(Attachment 26)

Committee on Compensation Report
(a)

Report on Committee activities

13.

Other business

14.

Executive Session anticipated.

15.

Adjournment

PLEASE NOTE: If you are an individual with a disability and require accommodations, please call the
Board of Trustees Office at (860) 486-2333 prior to the meeting.
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ATTACHMENT 1

CONTRACTS AND AGREEMENTS
FOR APPROVAL
September 25, 2013

PROCUREMENT - NEW
FACILITY USE
Contractor
No.
1 Global Spectrum, Limited
Partnership

Contract No.
UC-13-ES082313

Approval Amount
Fund Source
Term
$1,462,125 10/01/13-9/31/14 Multiple Sources

Program Director
Warde Manuel,
Director of Athletics

Purpose
License for University use of the XL Center in Hartford, Connecticut for nine (9) men's basketball games and
eight (8) women's basketball games during the 2013-2014 season. Contract value includes license fee, ticket
surcharge, and ancillary expenses. Zero (0) options to extend.

Contract No.
UC-13-KJ030813

Approval Amount
Fund Source
Term
$1,200,000 11/01/13-10/31/16 Auxiliary Services

Program Director
Warde Manuel,
Director of Athletics

Purpose
Develop and implement media campaign to increase sales of football and basketball tickets. Contract value
includes the cost of media placement (print, broadcast and digital), as well as associated agency service fees
and commissions. This is the result of a publicly advertised RFP. Option to extend for two (2) additional one
(1) year terms.

Program Director
Matthew Larson,
Director of
Procurement
Services

Purpose
On-Call Contract for Move Management services for projects on all University campuses, including UCHC.
Engagements will be as needed, on a project by project basis. This is the result of a publicly advertised RFP.
Zero (0) options to extend.

MARKETING SERVICES
Contractor
No.
1 GO Media, LLC

ON-CALL PROFESSIONAL SERVICES - 040 MOVE MANAGEMENT
Contractor
No.
1 DMPCT Inc. (d/b/a Diversified
Project Management)

Contract No.
040-1-1.5-093016

Approval Amount
Fund Source
Term
$1,500,000 10/01/13-09/30/16 Multiple Sources

2

MovePlan (USA), Inc.

040-2-1.5-093016

$1,500,000 10/01/13-09/30/16 Multiple Sources

Matthew Larson,
Director of
Procurement
Services

On-Call Contract for Move Management services for projects on all University campuses, including UCHC.
Engagements will be as needed, on a project by project basis. This is the result of a publicly advertised RFP.
Zero (0) options to extend.
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Office Relocation Management,
Inc. (d/b/a ORM)

040-3-1.5-093016

$1,500,000 10/01/13-09/30/16 Multiple Sources

Matthew Larson,
Director of
Procurement
Services

On-Call Contract for Move Management services for projects on all University campuses, including UCHC.
Engagements will be as needed, on a project by project basis. This is the result of a publicly advertised RFP.
Zero (0) options to extend.

PROCUREMENT - AMENDMENTS
EXECUTIVE SEARCH SERVICES

No.
Contractor
1 Korn/Ferry International

Contract No.
UC-11-KJ060410

New Approval
Amount
Fund Source
Term
$310,100 10/01/10-09/30/14 Multiple Sources
[Contract
Previously
Approved at
$1,750,000; Total
New Contract
Value $2,060,100]

Program Director
Aliza C. Wilder,
Director of Human
Resources

Total
Expenditures
as of 08/15/13
$1,480,658

Expenditures
FY 13
$902,338

Expenditures
FY 12

Purpose

$319,311 Executive search services for all University

campuses, including UCHC, for executive and senior
officers and for professional staff. Amend to
increase contract value by $310,100, for a total
new contract value of $2,060,100. Amend to
extend term by one (1) year, to 09/30/14. One (1) of
two (2) one (1) year extensions remaining.

NETWORK HARDWARE

No.
1

Contractor
NWN Corporation

Contract No.
UC-11-B001651-G

New Approval
Amount
Fund Source
Term
$2,075,000 07/07/10-06/30/14 Multiple Sources
[Contract Value
Previously
Approved at
$1,628,375; Total
New Contract
Value $3,703,375]

Program Director
Michael Mundrane,
Vice Provost and
Chief Information
Officer

Total
Expenditures
as of 08/15/13
$608,375

Expenditures
FY 13
$518,000

Expenditures
Purpose
FY 12
$90,375 Operating system, network, and security hardware
and services for all University campuses, including
UCHC. Amend to increase contract value by
$2,075,000, for a total new contract value of
$3,703,375. One (1) of four (4) one (1) year
extensions remaining.
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CONTRACTS AND AGREEMENTS
FOR APPROVAL
September 25, 2013

PROPERTY LEASE AGREEMENTS
UNIVERSITY AS LESSOR
No.
Lessee
1 Eastern Connecticut Conservation
District
2

Tracy Donuts, Inc.
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University of Connecticut Law School
Foundation, Inc.

Annual Amount
Receivable
Term
Fund Source
$1,250 10/01/12-09/30/14 Operating Fund General

Program Director
Richard F. Orr,
General Counsel

Purpose
Amendment of Lease Term and Cost for approximately 99 square feet of office space in the Windham County Agricultural Extension
Building located in Brooklyn, CT. Rent has increased from $12/s.f. to 12.63/s.f. Lessee to provide access to 80 acres of adjacent
property for educational purposes as part of the agreement with the Agricultural Extension.

$15,000 09/28/11-09/27/16 Operating Fund plus percentage of
General
sales

Richard F. Orr,
General Counsel

Amendment to the exclusivity provision for the commercial lease in the Student Union Building on the Storrs Campus, Mansfield,
Connecticut. Provisions permits a new Student Union Food Court tenant to sell breakfast sandwich items on breads other than round
bread products. Tenant operates a Dunkin Donuts franchise pursuant to the current lease.

$3,240 10/16/08-10/15/18 Operating Fund General

Richard F. Orr,
General Counsel

Amendment of Lease Term and Cost for office space located in rooms 233 and 234 in the Starr Library, located at 45 Elizabeth
Street, Hartford on the University of of Connecticut School of Law campus. The leased premises shall be used solely for office space.

UNIVERSITY AS LESSEE
No. Lessor
1
Judith Abraham

2

SS & H Associates

Annual Amount
Payable
Term
Fund Source
$40,000 01/01/14-12/31/14 Operating Fund
General

$202,523 02/01/14-01/31/16 Multiple Sources

Program Director
Purpose
Amanda Hopkins
Medical Office lease located at 141 Dowd Ave. Canton, CT. Part of the UMG Agreement acquiring medical practice of Richard
Tirrell Chief Operating Abraham d/b/a Valley Medical Group, approximately 2,000 square foot medical practice in Canton, CT.
Officer UMG
Martin Kelly, Facility
Practice Manager,
Psychiatry

Contract #UCHC4-36520476. Two year lease renewal for approximately 9,001 square feet of space for the Outpatient Psychiatric
Group located at 10 Talcott Notch in Farmington, CT at $18.75 per square foot.
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ATTACHMENT 2

University of Connecticut and
University of Connecticut Foundation
Aetna Chair of Writing
Fiscal Year Ending June 30, 2013

University
Beginning Balance as of July 1, 2012

Foundation

Combined Total

$75,408.47

$62,603.72

$138,012.19

0.00

33,303.60

33,303.60

30,489.00

(30,489.00)

0.00

30,489.00

2,814.60

33,303.60

Salary & Wages

1,000.00

0.00

1,000.00

Printing and Binding

2,622.39

0.00

2,622.39

Conferences and Meetings

2,605.38

0.00

2,467.61

Revenue
Pooled Endowment Income Allocation
Transferred From UConn Foundation
TOTAL REVENUE
Expenditures

Travel
Outside Professional Services
TOTAL Contractual Services
Office Supplies
Books
TOTAL Commodities
Fringe Benefits
Student Aid Fees
TOTAL Sundry Charges
TOTAL EXPENDITURES
Ending Balance as of June 30, 2013

450.00

0.00

450.00

6,016.00

0.00

6,016.00

11,693.77

0.00

11,693.77

108.14

39.20

147.34

0.00

448.43

448.43

108.14

487.63

595.77

203.40

0.00

203.40

27,850.00

0.00

27,850.00

28,053.40

0.00

28,053.40

40,855.31

487.63

41,342.94

$65,042.16

$64,930.69

$129,972.85

This endowed chair is not supported by any University funds, but the University maintains accounts which receive revenue from
the Foundation and the Office of Higher Education (OHE). These University accounts disburse the funds in support of the
program including all funds transferred from the Foundation and OHE. There were no transfers from OHE in fiscal year 2013.
The first column above summarizes the University’s revenue and expenditure activity for this chair. The Foundation also
disburses certain expenses directly to third parties on behalf of the University as included above in the second column in fiscal
year 2013.
The Aetna Chair of Writing has funds held at the Foundation and OHE. The Foundation endowed fund was established with a
gift of $506,989 (amount permanently restricted) in 1988 and was valued at $837,821 at June 30, 2013, which included
accumulated gains/losses on the original gift. The spendable portion of the Foundation endowed fund was $64,930.69 as of June
30, 2013. The OHE endowed fund was established with $500,000 of state funds and is invested in the Endowed Chair
Investment Fund (managed by the State Treasurer). The interest earned on this fund supports the Aetna Chair of Writing. The
value of this fund was $507,517 at June 30, 2013, including principal of $500,000 and interest of $7,517.
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University of Connecticut
Department of English
College of Liberal Arts and
Sciences
Lynn Z. Bloom
Board of Trustees
Distinguished Professor
Aetna Chair of Writing

Annual Report
Aetna Chair of Writing, 2012-2013
The Aetna Endowment enhances the University's efforts to encourage excellent student writing and
excellent teaching of writing, throughout the UConn system, the State of Connecticut, the nation,
and internationally. This funding has contributed substantially to the growth, visibility, and
contributions of UConn’s writing programs to the state and nation over the past twenty-three years.
Further information is available at http://aetnachairofwriting.uconn.edu
University: Freshman English. The Aetna Chair of Writing co-sponsored the eighth annual
Conference on the Teaching of Writing, “Collaboration and Conversation” on April 5, 2013. This
conference has grown steadily in scope and attendance, 103 conferees in contrast to 87 in 2010. It
featured presentations by some sixty graduate students, Writing Center associates, writing tutors
(graduate and undergraduate), and faculty from UConn (including Storrs and regional campuses),
Yale, West Point, CUNY, Manhattan College, UMass-Lowell, Rhode Island College, Northeastern,
Emerson College, Southern New Hampshire U, and more; and high school faculty from West
Hartford and Glastonbury High Schools. Keynoter Judith Goleman, UMass-Boston, spoke on her
experience teaching in China, “On Pigs, Pots, Surly Finns and English in Detropia: Global
Language Relations and the Role of Composition in the 21st Century." Program available at
http://fe.uconn.edu/instructors/conference/program.php
Undergraduate writing at UConn regional campuses. Since 2002, Writing Directors have been
appointed at each of the regional campuses: Pamela Bedore (Avery Point), Scott Campbell
(Hartford—in Storrs 2012-13), Ellen Carillo (Waterbury), Serkan Gorkemli (Stamford), and Kathy
Knapp (Torrington). Aetna funding has enhanced various programs such as Academic Integrity
Week, and faculty development workshops (Waterbury) and a variety of workshops and speakers.
In 2013-14, the Litchfield County Writers’ Project (LCWP) (Torrington-based), aided by Aetna
funding, will sponsor a dozen writers, including a Veterans’ Day program featuring Roxana
Robinson, whose novel, Sparta, centers on a soldier returning from Iraq with PTSD. Other events
include a charity fundraiser with author Dani Shapiro and her filmmaker husband, Michael Maren,
on creative collaboration, and a reading by Rebecca Miller from her novel, Jacob’s Folly. These
events bring statewide visibility to the Bloomsbury-esque LCWP.
An Equal Opportunity Employer
215 Glenbrook Road, U-4025
Storrs, Connecticut 06269-4025
Telephone:
Facsimile:
email:

(860) 486-3167
(860) 486-1530
lynn.bloom@uconn.edu
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Creative Writing. The Aetna Endowment supports publication of the award-winning Long River
Review (student literary magazine); the Long River art awards for art/photography (Katherine
Robinson), graduate writing (Miller Oberman) and children’s literature (Grace Vasington). Aetna
funded short-term writer-in-residence for Margot Livesey (fiction) and G.C. Waldrep (poet); the
Graduate Creative Writing work-in-progress grant (Brenna Harvey); Poetic Journeys (poetry on
campus buses); and a host of speakers and guest teachers. The planned Aetna Celebration of
Creative Nonfiction featuring Diane Ackerman was cancelled because of an untimely March
snowstorm. Although she was unable to reschedule, student prizewinners were celebrated on April
22: graduate Lisa Judge; undergraduates Alyssa Palazzo and Christopher De Marchis.
University Writing Center. In 2011 the University Writing Center was awarded a “Writing
Program Certificate of Excellence” by the Conference on College Composition and
Communication, an honor of national distinction. Aetna Endowment funding helps the Writing
Center to sustain its “rich, complex, and ambitious program touching multiple aspects of students’
writing lives.” The Aetna Endowment funds books for the Center's professional development
library, visiting scholars presenting workshops, tutor staff training, and an annual Writing in the
Disciplines contest, now in its fourth year. From among nearly one hundred entries across the
campus the following prizes were awarded. Humanities: Rebecca D’Angelo (history, UConn Avery
Point) and Nathan Fletcher (art history). Science and Engineering: Taylor Meltzer (ecology and
evolutionary biology). Social Sciences: First place, Stephen Petkis (political science); honorable
mention, Tatiana Mercado (communication sciences).
One-day Graduate Student Writing Retreats/dissertation bootcamps, begun in 2011-12 with an
Aetna seed grant held throughout the year, are now held monthly, each drawing fifty people from
over twenty different departments. Their popularity has attracted funding from the Writing Center,
the Graduate Student Senate, and the Graduate School, which is funding a Graduate Assistant to
organize these and to teach four five-week seminars in academic writing for graduate students each
academic year. Pam Bedore held eight faculty writing retreats at Avery Point; Aetna will fund the
ninth in May 2013.
Graduate Programs. The graduate courses in Autobiography (as a literary genre and as a mode of
writing), and in Rhetorical Theory and Composition Research were inaugurated in 1988-89 and
have been augmented since 2002 by a variety of rhetoric and composition courses in Classical and
Modern Rhetoric such as “Writing Across and Beyond the Curriculum” and the team-taught
“Research Methods in Composition Studies,” as well as other graduate creative writing courses in
nonfiction and essay writing. The UConn Composition and Rhetoric faculty has been strengthened
with the recent appointments of Writing Center directors Deans and Tonry (Storrs), and the regional
campus Writing Directors identified above. In 2013, Christina Henderson received the Aetna
Teaching Award. Aetna Endowment funds send students to professional conferences; this national
exposure has helped numerous students who have served as Writing Program administrators to
receive tenure track jobs.
Critical and Freshman Essay Prizes. Now in its twenty-third year, the annual Aetna Critical
Essay Writing Prize Award evening has evolved into a particularly happy and festive gathering of
faculty, students, parents, administrators, and Aetna Fellows. On October 25, 2012, Martha Cutter,
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Professor of English and African American Studies, spoke on “Writing for Your Life.” Six Aetna
Writing prizes were awarded to graduate students Maria Seger (first prize), Emily Dolan (second
prize), Mary Isbell (third prize); and freshmen Antonio Rivera, Waterbury (first prize) and
honorable mentions: Marcey Lewin, Waterbury and Tanner Rathbone (Storrs). McPeek
scholarships were awarded to Daniel S. Allie (first place), with honorable mentions to Laura
Costello and Mariel Smith. Connecticut Writing Project Teacher-Consultant Writing Awards were
as follows: Poetry: Elizabeth Auburn, first place; honorable mentions: Denise Abercrombie, David
Polochanin. Prose fiction: Jane Cook, first place; Kisha Tracy, honorable mention. Prose
Nonfiction: Jane Cook, first place; Daniel Blanchard, honorable mention.
Publications. Aetna Endowment funds and collaboration among student writers, teachers, editors,
designers, Aetna student interns and the Writing Specialist’s manuscript preparation, have made
possible the publication of Essay CONNections, compilations of Uconn Freshman English Prize
Essays. The first four volumes are available in hardcopy: 1990-94 (103 pp.); Vol. 2 1995-98 (128
pp.); Vol. 3, 1999-2002 (132 pp.); Volume 4, 2003-06 (176 pp.). In 2010 financial constraints
caused us to switch to online publication, beginning with Volume 5, 2007-2010. Free copies of the
hardcopy volumes are distributed at UConn-sponsored writing conferences, and to all teachers of
UConn freshman English at all UConn campuses to provide exemplary models for successive
freshman classes. Copies may be obtained from Lori.Corsini-Nelson@UConn.edu. Online copies
may be downloaded at the Aetna Chair of Writing website (www.aetnachairofwriting.uconn.edu).
State of Connecticut: Connecticut Writing Project.
UConn’s Connecticut Writing Project
(CWP) is the only site in the nation with an endowment, a half million dollars generously provided
by the Aetna Foundation (begun in 1985), initially with matching funds from the State Office of
Higher Education (though negligible for the past five years). For the past twenty six years, the
Aetna Chair of Writing Endowment has provided $24-30,000 to fund the CWP five-week Summer
Institute for teachers. Thanks to the Endowment, this support--$25,000 in the summer of 2013--will
provide eight (of an anticipated fourteen) fellowships for participating teachers, elementary-college,
from a wide range of schools (ranging from high need to UConn).
The variety of subsequent awards and appointments for Summer Institute participants attests to their
impressive qualities as educators and administrators. These include Connecticut Teacher of the
Year awards; graduate fellowships for bilingual education, masters, doctoral, and post-doctoral
work; positions as department head, program director, and dean; publications of their own
(including a novel), and Scholastic Writing Awards for their students.
It is particularly important for the future of the CWP that Director Jason Courtmanche was
reappointed in 2013-14 for a third three year term; he is the 2013 recipient of the Institute for
Teaching and Learning Teaching Scholar Award. The CWP also received a 2013 Special
Recognition Award from the New England Reading Association for Outstanding Efforts in the
Promotion of Literacy. Dr. Courtmanche’s work has been validated by both internal reviews and
CWP external reviewer Nancy McCracken (Kent State U). McCracken noted the CWP’s selection
of well qualified Summer Institute Fellows, financial stability, and successful collaborations
between area schools and the UConn’s Writing Center, Freshman English and Creative Writing
programs, the Neag School of Education, and Teachers for a New Era.
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New England, Nation, and International Activities:
Composition Studies Conferences: Aetna funds the annual Conference on the Teaching of
Writing.
National Outreach: In January 2013, Dr. Bloom was awarded a five-year Fulbright Specialist
appointment, allowing her to be invited as a writing consultant for two-six weeks by any Fulbrightfunded program in the world. Dr. Bloom serves on advisory boards of a/b: Auto/Biography Studies,
JAC, and the Journal of Basic Writing. In March 2012, her research career was highlighted at a
featured session at the national meeting of the Conference on College Composition and
Communication, St. Louis. The resulting essay, “College English as Icon and Ideal”, has been
published in the profession’s leading journal, College English, March 2013.
Research: Aetna funding has contributed to the research of the twenty one books and one hundred
fifteen articles that Dr. Bloom has published since arriving at UConn in 1988, including The Seven
Deadly Virtues and Other Lively Essays: Coming of Age as a Writer, Teacher, Risk Taker (U of
South Carolina Press 2008); and Writers Without Borders: Writing and Teaching Writing in
Troubled Times (Parlor Press 2008), and The Essay Connection (10th ed 2013). Aetna funding has
also supported Dr. Bloom’s ongoing research. She has been on sabbatical leave during 2012-13 to
write a book, Hot Genres, Alluring Nonfiction, under contract with the University of Iowa Press, an
ideal venue. This work addresses the nature and genres of creative nonfiction, including ethical
issues, essays, memoirs, food writing, travel writing, medical writing, writing in the public interest,
and the robust future of such writing, in the academy and in the world.
Conclusion. Endowment funds, supplemented by a small amount of interest from the matching
state grant, have enabled us to sustain the myriad of activities identified here on the $48,000 budget
for FY 2013 (appended p 6). These have been aided by Melanie Hepburn, English Department
Administrative Manager; and Lori Corsini-Nelson, Writing Programs Specialist. The University of
Connecticut can be justifiably proud of the activities of its undergraduate and graduate students and
faculty in rhetoric and composition on state, regional, national, and international levels, made
possible in part by the Aetna Chair of Writing Endowment.
Respectfully submitted,

Lynn Z. Bloom
Aetna Chair of Writing
Board of Trustees Distinguished Professor
April 16, 2013
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Budget for FY 2014

FY14

Connecticut Writing Project

$25,000

Creative Writing

9,950

Campus Writing Center

2,100

Freshman English

1,500

Writing Internships program

500

Irish Studies

550

Regional campus writing funding:
Waterbury [Academic Integrity Awareness week; faculty
Workshops; writing prize]; Torrington writers

1,500

Aetna Prizes (Teaching Awards, Grad Critical Essay,
Freshman English)
($750. for CNF is subsumed under CW)

1,500

Student travel [not to exceed $500/student]

2,000

Aetna Chair (journals, books, research and discretionary)

2,000

Discretionary (honoraria, visitor hospitality, special programs)

1,375

Total

$47,975
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ATTACHMENT 3

TENURE RECOMMENDATIONS
UNIVERSITY OF CONNECTICUT
PRESENTED TO THE BOARD OF TRUSTEES – September 25, 2013

Effective September 25, 2013:
COLLEGE OF AGRICULTURE & NATURAL RESOURCES
TENURE AS ASSOCIATE PROFESSOR
Chad Cotti

Agricultural and Resource Economics

COLLEGE OF LIBERAL ARTS & SCIENCES
TENURE AS PROFESSOR
Edward Large

Psychology

Effective August 23, 2014:
TENURE AS PROFESSOR
Keith Simmons

Psychology

ATTACHMENT 4

University of Connecticut Department of Human Resources
Emeritus Retirees
September 25, 2013 Board of Trustees Meeting

NAME

TITLE

DEPARTMENT

SCHOOL/COLLEGE

RETIREMENT

Bruhn, Thomas P.

Director

Benton Museum

School of Fine Arts

07/01/2013

Czuba, Cheryl E.

Coop Ext Educator

Dept of Extension

Agriculture & Natural Resources

07/01/2013

Guenoun, Solange

Professor

Lit, Culture & Languages

Liberal Arts & Sciences

09/01/2013

Harding, John P.

Professor

Finance Department

School of Business

09/01/2013

Hoskin, Robert E.

Associate Professor

Business Dean Office

School of Business

09/01/2013

Michel, Robert G.

Professor

Chemistry

Liberal Arts & Sciences

09/01/2013

ATTACHMENT 5

University of Connecticut Office of the Provost
Sabbatical Leave Recommendations Requiring Board of Trustees Approval
September 25, 2013 Board of Trustees Meeting
CHANGES TO PREVIOUSLY APPROVED SABBATICAL LEAVES:
NAME
TITLE
DEPARTMENT
Gui, Changfeng
Professor
Mathematics

SCHOOL/COLLEGE
College of Liberals Arts and Sciences

PAY PERIOD
Half CY 2013
Full Spring 2013

SABBATICAL LEAVE REQUESTS:
Semseter at Full Pay
NAME
TITLE
Grela, Bernard
Associate Professor

SCHOOL/COLLEGE
College of Liberal Arts and Sciences

PAY PERIOD
Full Spring 2014

DEPARTMENT
Speech, Language and Hearing Sciences

ATTACHMENT 6

ATTACHMENT 7

ATTACHMENT 8

ATTACHMENT 9

ATTACHMENT 10

BY-LAWS
OF THE
UNIVERSITY OF CONNECTICUT
ARTICLE I – Board of Trustees
The functions of the Board of Trustees are legislative and not executive. The Board appoints the
President; determines the general policy of the University, including the establishment of new
schools and colleges; makes laws for its government; manages its investments; and directs the
expenditure of funds. It shall be the duty of each Trustee to participate in all meetings.
ARTICLE II – Organization of the Board of Trustees
A.

The corporate authority of the University of Connecticut is vested in a Board of Trustees.

B.

Election of officers of the Board shall be conducted once a year.

C.

The yearly schedule of regular meetings of the Board of Trustees shall be filed in advance
in the Office of the Secretary of the State, as required by Statute. Prior written notice of
any change in the scheduled time or location of a regular meeting shall be published and
filed as required by Statute.

D.

Special meetings of the Board of Trustees shall be called by the Chair upon the request of
at least five members.

E.

A written notice of regular meetings shall be sent to each member at least one week
before the date set for the meeting.
Special meetings may be held no less than twenty-four hours after officially requested.
Notice of special meetings shall specify the time and place of the meeting and the
business to be transacted. Written notice of special meetings must be delivered to each
Board member prior to the special meeting.
Emergency meetings may be convened at any time without formal notice requirements.

F.

A majority of the current membership of the Board shall constitute a quorum for the
transaction of all business.

G.

Ordinarily, the last Board meeting of the spring semester shall be the regular meeting for
the recommendations by the Provost and Executive Vice President for Academic Affairs
for promotion of faculty members and for the award of academic tenure. Appointments to
positions not leading to tenure and reappointments of those in probationary positions do not
require prior action by the Board, but will be reported to them.
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ARTICLE III – Rules of Procedure and Order of Business of the Board of Trustees
A.

General parliamentary rules, except as modified by the rules and regulations of the Board,
shall be observed in conducting the business of the Board in session. Members may
participate in Board and Committee meetings by speakerphone.

B.

So far as practicable, the order of business for regular meetings of the Board shall be set by
the Secretary to the Board and shall follow a standard format.

C.

Recommended adjustments to tuition and fees shall be developed and presented to the
Board for action during the academic year. Prior to making such recommendations, the
process shall provide an opportunity for campus community comment upon the
recommended actions.

D.

Public Participation
Under the conditions described below, the Board shall hear brief oral presentations from
members of the public who wish to express views on issues pending before the Board or
on other issues of concern to the University. The agenda for each regular public meeting
of the Board shall allot up to thirty minutes for this purpose:
1. Requests to address the Board shall be made to the Chair or the Executive Secretary
of the Board prior to the public meeting. In signing up to address the Board, each
speaker shall specify the topic on which he/she wishes to remark.
2. The Chair of the Board shall recognize each speaker in the order of signing up, shall
request proper identification, and shall use discretion in requiring adherence to such
individual and total time limits as will permit the orderly progress of the Board
through its agenda.
3. At a special meeting of the Board, comment by members of the public shall be
limited specifically to the subject described in the call of the special meeting.
ARTICLE IV – Officers of the Board of Trustees

A.

The officers of the Board of Trustees, apart from the Governor, who is President ex
officio, shall be a Chair, Vice-Chairs, and a Secretary.

B.

The duties of the Chair shall be as follows:
1. To call special and emergency meetings of the Board when necessary.
2. To preside, in the absence of the Governor, at all meetings.
The Chair is privileged to make or discuss motions and to vote on all questions.
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C.

The chairs of all standing committees shall be designated vice-chairs of the Board of
Trustees. At the Board’s annual organization meeting, the Chair of the Board of Trustees
shall designate a vice-chair who shall act for the Chair of the Board of Trustees in case of
his/her absence or incapacity.

D.

The duties of the Secretary shall be as follows:
1. To notify all members of the Board of Trustees of all regular meetings at least one
week in advance.
2. To call meetings of the Board in the absence of the Chair and vice-chair designated
by the Chair to act in his/her absence.
3. To call meetings of the Board in case the Chair fails to do so, upon receipt of a
request of at least five members of the Board.
4. To keep a record of all meetings and transmit a copy of the minutes of each meeting
to every member of the Board at least one week prior to the next meeting.
ARTICLE V – Committees of the Board of Trustees

A.

The Board shall act as a committee of the whole on all matters requiring action with the
exception of those listed in items B, C.1., D, and E below.

B.

Executive Committee
1. Membership
The Executive Committee shall consist of the Board Chair and the chairs of all the
Board’s standing committees. The President shall serve as an ex officio nonvoting
member. The Chair of the Board shall chair this committee. A simple majority shall
constitute a quorum. It shall meet at such times as deemed necessary by the Chair.
2. The Executive Committee shall exercise in emergencies all the authority of the Board
of Trustees, consistent with the policies of the Board or with any action taken earlier by
the Board. For purposes of executive committee action, a matter shall be deemed an
emergency circumstance when delaying action until the full Board’s next meeting
could result in significant risk, expense, or disruption to the University or its operations.
3. The committee shall not preempt the Board except in those emergency circumstances
that do not permit the handling of a matter in the normally prescribed manner by the
Board, and shall report to the full Board any action taken at the next regular meeting of
the Board.

C.

The Board may appoint from time to time such special or standing committees as may be
necessary to make studies or preliminary investigations necessary for determining Board
action. Special committees are automatically discharged when their reports are acted upon
by the Board or when the Board determines no action is warranted.
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1. The standing committee charged with review of matters related to buildings, grounds,
and environment may take action on behalf of the Board under emergency
circumstances when delaying action until the full Board’s next meeting could result in
significant risk, expense, or disruption to the University or its operations. Such actions
shall be reported to the full Board at its next regular meeting.
D.

The committee of the Board of Trustees having cognizance over financial matters is
authorized to buy and sell securities and the Chair of this committee is authorized to
instruct the Executive Vice President for Administration and Chief Financial Officer or the
University Controller to execute the necessary assignment.

E.

A standing committee shall be established with jurisdiction over the University of
Connecticut Health Center, the Schools of Medicine and Dental Medicine and the John
Dempsey Hospital, and its core administrative units.
1. The name of the committee will be “Board of Directors of the University of
Connecticut Health Center.”
2. Authority
a. The Board of Directors is authorized to approve the following:
i.

Grants, contracts, and indemnifications.

ii.

Compensation plans and labor contracts.

iii.

Faculty promotion, tenure, reappointments, and sabbatical leaves.

iv.

Medical staff appointments.

v.

Adjudication of all issues including, but not limited to, faculty grievances
related to award of promotion, tenure, reappointments, compensation, and
merit or incentive pay.

vi.

Staffing levels.

vii. Business contracts and arrangements.
viii. General operating policies and by-laws related to operations, administration,
and clinical affairs.
ix.

Space allocations.

x.

Strategic planning.

xi.

New academic programs or the elimination of academic programs.

xii. Changes in by-laws of the Schools of Medicine and Dental Medicine.
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b. The Board of Directors will act in an advisory capacity to the Board of Trustees in
the following areas:
i.

Annual operating budget.

ii.

Annual capital budget.

iii.

Changes in the fundamental mission of the University of Connecticut Health
Center.

iv.

Development and fundraising program.

v.

Declaration of fiscal exigency, closure of academic departments, and/or
changes in policies related to tenure.

vi.

Any areas set forth in state statute that specifically require the Board of
Trustees to act as a committee of the whole.

3. Membership
The Board of Directors of the University of Connecticut Health Center shall have 18
members.
a. Terms
With the exception of the President of the University, the Secretary of the Office of
Policy and Management, and the Commissioner of the Department of Public
Health, members will serve for three year staggered terms. Members may serve a
maximum of two full terms as a regular member plus a maximum of two additional
terms when serving as an officer. Initial appointment to fill the balance of a vacant
term shall not count toward the maximum of two full terms. Officers will include
the Chair, vice-chair/secretary, and treasurer.
b. Appointment process
i.
One member appointed by the Chair of the Board of the Trustees. This
member will chair the Board of Directors.
ii.

Two members from the Board of Trustees appointed by the Chair of the
Board of Trustees.

iii.

The President of the University. This appointment runs co-terminus with the
position of the President.

iv.

Three members appointed by the Governor.

v.

The Secretary of the Office of Policy and Management or a deputy
undersecretary designated by the Secretary. This appointment runs coterminus with holding the position of Secretary.

vi.

The Commissioner of the Department of Public Health. This appointment
runs co-terminus with holding the position of Commissioner.
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vii. Nine additional members to be selected by a nominating committee. The
members of the nominating committee will be chosen by the Board of
Directors and shall include the Chair of the Board of Trustees and the
Executive Vice President for Health Affairs as voting members.
4. Subcommittees
The Board of Directors may establish standing subcommittees or ad hoc committees as
needed.
a. Membership
i. The Board of Directors shall appoint the members of its subcommittees.
ii.

With the exception of the Peer Review Committee, a minimum of one-half of
the voting membership shall be comprised of Board of Directors members.

iii.

The Board of Directors may appoint non-voting members to its
subcommittees.

b. Peer Review Committee
i. The Peer Review Committee will also be known as the “Joint Conference
Committee.”
ii.

The sole topics of discussion shall be those that require confidentiality
protection.

iii.

Peer Review Activities
The Board of Directors functions in some of its activities as a Medical
Review Committee conducting peer review as defined in Chapter 368a of the
Connecticut General Statutes, as amended from time to time. When acting as
a Medical Review Committee, the Board reviews and acts on reports or
recommendations from peer review committees of the hospital or medical
staff and participates in the evaluation of the quality and efficiency of health
care services ordered and performed, including, but not limited to, review of
the credentials, qualifications and activities of medical staff members, or
applicants; evaluating and improving the quality of health care services
rendered; analyzing clinical practices within the hospital; reviewing studies of
utilization and medical audits; reviewing studies of morbidity and mortality;
and reviewing analysis of sentinel events or potential claims. When the
Board, or its officers, committees or subcommittees on its behalf, participate
in these or similar studies, reviews, discussions, and actions, the Board is a
Medical Review Committee conducting peer review. Proceedings of such
peer review activities conducted by the Board, including data and information
gathering, analyses, and reporting by authorized individuals for the primary
purpose of these peer review activities, as well as minutes and other
documents from meetings or portions of meetings addressing peer review,
shall be kept strictly confidential.

iv.

Reports of the Peer Review Committee shall be presented to the Board of
Directors in executive session only.
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c. Authority of subcommittees
The subcommittees will report to the Board of Directors. The Board of Directors
may delegate selected duties and authority as it deems necessary and appropriate to
a subcommittee if such authority is approved at any regular meeting of the Board of
Directors by a recorded majority vote.
F.

Membership on Committees other than the Board of Directors of the University of
Connecticut Health Center
1. The Board of Trustees may appoint individuals who are not Trustees to be voting or
non-voting members of its committees provided that a majority of the voting
membership of all committees shall be comprised of Board of Trustees members. The
Board may specify a term for any such appointments.
2. As to any Board action which is permitted to be taken by a committee of the Board on
behalf of the Board, the presence of a quorum for such matter and the vote on any such
matter will be determined on the basis of only the Trustee members of the committee.
ARTICLE VI – President of the University

A.

The President is the chief executive of the University. In this capacity, the President is
responsible for carrying out and enforcing all policies and regulations adopted by the Board
for the operation of the University and is given authority requisite to that end.

B.

The President may participate in all discussions in Board meetings, but shall not vote. The
President is an ex officio member of all committees of the Board, but shall not vote.

C.

The duties of the President shall be as follows:
1. To attend all meetings of the Board except when the Board requests otherwise.
2. To submit to the Board from time to time such recommendations and information
concerning any phase of University policy or administration as may seem necessary to
the best interests of the University.
3. To appoint, direct, and guide those members of the University staff who report to
him/her.
4. To call and preside over meetings of the University Senate.
5. To oversee the development, implementation, and regular updating of the University’s
Strategic Plan.
6. To appoint such committees as he/she deems necessary and define their duties.
7. To act as the official medium of communication between the Board of Trustees,
University officers, and staff members.
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8. To sign diplomas of students certified for graduation.
9. To summarize and coordinate the budget estimates submitted by schools, colleges,
divisions, and departments, and in consultation with the Provost and Executive Vice
President for Academic Affairs and the Vice Presidents, prepare a budget adjusted to
the income and the needs of the University.
10. To preserve at the University all papers and records ordered on file by the Board.
11. To present to the Board for prior approval the annual budget for each fiscal year.
12. To be the official representative of the Board of Trustees in all matters affecting the
University which come before the General Assembly.
13. To be the official representative of the Board of Trustees in all matters affecting the
University, which involve other departments of State Government or relations with the
Federal Government.
14. To provide leadership in external relations, development, and fundraising.
15. To prepare such reports as are required by the Board, the State, and the Federal
Government.
16. To make such organizational changes in University structure as does not affect degree
programs or majors and report these matters to the Board at the next Board meeting.
All actions involving the degree programs and the structure of schools and colleges will
be brought to the Board for approval.
D.

The Division of Athletics is directly responsible to the President
It is the function of the Division of Athletics:
1. To organize and carry out programs of athletic sports activities intended to meet the
health and recreational needs of students and staff members.
2. To cooperate with the Department of Student Health Services in determining the
students whose athletic and sports activities should be especially restricted.
3. To foster athletic and sports activities in line with good health and citizenship between
this institution and competing institutions and in the whole area of public relations.

E.

The President shall consult with the senior officers of the University and such other
members of the administration as he/she may convene, on matters of University policy and
procedure as he/she feels appropriate.
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ARTICLE VII – The Provost and Executive Vice President for Academic Affairs, the
Executive Vice Presidents, and the Vice Presidents
A.

The Provost and Executive Vice President for Academic Affairs, the Executive Vice
Presidents, and the Vice Presidents report to the President. They shall give direction and
assistance to the deans and directors with respect to their administrative duties and shall
accept such other responsibilities as may be assigned to them by the President.

B.

Provost and Executive Vice President for Academic Affairs
1. The Provost and Executive Vice President for Academic Affairs (hereafter referred to
as ‘the Provost’) is the chief academic officer and, in this capacity, is responsible for
managing the academic operations of the University. He/she also coordinates the
formulation of policies and administration of all schools, colleges, divisions, institutes,
and regional campuses of the University.
2. The Provost shall:
a. Serve as Acting President in the absence of the President and be a member of the
President’s cabinet.
b. Attend all meetings of the Board of Trustees, except when the Board requests
otherwise. He/she may participate in discussions, but shall not vote.
c. Appoint those members of the University faculty and staff who report to him/her.
d. Preside at meetings of the Council of Deans.
e. Be a member of the University Senate; preside in the absence of the President at its
meetings; interpret in collaboration with the President its By-Laws, rules, and
regulations; administer its rules and regulations in consultation with the Senate; and
the Provost, or his/her designee, be a member of all its standing committees.
f. Be a member of the faculties of all Schools and Colleges.
g. Be responsible for University catalogs.
h. Conduct such studies and promote such activities in the University in those
components of the University under his/her supervision, as will result in effective
educational and research programs.
i. Disseminate among members of the University faculty and staff such information
as will promote the understanding, integration, and coordination of the education
program of the University.
j. Approve the selection and adjustment in service of all personnel under his/her
jurisdiction and make recommendations for promotion and/or tenure to the Board
of Trustees or the Board of Directors, as appropriate.
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k. Eliminate so far as possible unnecessary overlapping and duplication in the
offerings, functions, and services of the academic parts of the University.
l. Evaluate the effectiveness of personnel in the teaching, research, and administrative
programs.
m. Assist deans and directors of divisions in preparing budgets and recommend
budgets and budget adjustments for the several schools, colleges, and divisions to
the President.
n. Serve as the appellate tribunal for students or staff members in appeals from
decisions of deans or directors. The Provost, or his/her designee, shall serve as the
appellate tribunal for decisions made within the parameters of the Student Code of
Conduct, which would result in the suspension or expulsion of a student.
o. Arrange the schedule for regular meetings of the faculties of schools and colleges
and preside at such meetings.
p. Interpret the by-laws, rules, and regulations of the schools and colleges.
q. Direct the assignment of all plant facilities, including buildings, offices, classrooms,
laboratories, equipment, and land, and establish uniform rules pertaining to their
proper use for all areas under his/her jurisdiction.
r. Direct the negotiation and administration of faculty collective bargaining
agreements in collaboration with the Executive Vice President for Administration
and Chief Financial Officer.
s. Provide executive leadership for the University’s information technology initiatives
and organization.
C.

Executive Vice President for Health Affairs
The Executive Vice President for Health Affairs may also be the Dean of the School of
Medicine. He/she is the executive director of the University's Health Center and chief
operating officer, except for those operations that report to the Provost, subject to policies
established by the Board of Trustees. At all times, he/she is responsible and accountable to
the President for the implementation and execution of administration at the University
Health Center.
1. The Executive Vice President for Health Affairs is the coordinator of the University's
programs of health care performed by the University Health Center, including the
Schools of Medicine and Dental Medicine, and the John Dempsey Hospital. He/she
is responsible to the President for the coordination and formulation of policies and
administration of administrative, business, budget, finance, and other support
departments of the University Health Center.
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2. The Executive Vice President for Health Affairs shall:
a. Be a member of the President's cabinet and the University Senate..
b. Attend all meetings of the Board of Trustees, except when the President requests
otherwise. He/she may participate in discussions, but shall not vote.
c. Appoint those members of the University staff who report to him/her.
d. Be a faculty member in the Schools of Medicine and Dental Medicine.
e. Approve the selection and adjustment in service of all personnel under his/her
jurisdiction.

D.

f.

Assist in preparing budgets and recommend budgets and budget adjustments for
those units that report to him/her.

g.

Be responsible for all monies and funds of the University Health Center regardless
of their source. He/she shall make provision for the safekeeping of such monies
and funds and an accurate accounting of their receipt and expenditure.

h.

Submit regular reports to the President and to the Board of Trustees showing the
financial condition of the University Health Center and all of its constituent parts
and submit an annual statement showing the assets and liabilities of the various
funds of the University Health Center.

i.

Make such reports to the State Comptroller or to other State or Federal officials as
may be required on the inventories, property, and financial operations of the
University Health Center.

j.

Serve as the appellate tribunal for staff members in appeals from decisions of staff
supervised by him/her.

k.

In collaboration with the Executive Vice President for Administration and Chief
Financial Officer, supervise the negotiation of collective bargaining agreements for
the faculty and the professional staff at the University Health Center and coordinate
the carrying out of the Board of Trustees' responsibilities under those contracts.

l.

Direct the assignment of all plant facilities, including buildings, offices,
classrooms, laboratories, equipment, and land, and establish uniform rules
pertaining to their proper use for all areas under his/her jurisdiction.

Executive Vice President for Administration and Chief Financial Officer
1. The Executive Vice President for Administration and Chief Financial Officer is the
chief administrative and financial officer of the University. This position reports to the
President.
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a. He/she is responsible for overseeing long-range financial planning and management
of the operating and capital budgets for all units of the University. Working closely
with the Provost, the Executive Vice President for Health Affairs, and the other
Vice Presidents, the Executive Vice President for Administration and Chief
Financial Officer oversees capital and operating budget development, monitoring,
and reporting; coordinates operating and capital budgets in conformity with policies
set forth by the Board of Trustees; develops financial policy and plans; serves as
point of contact for external agencies and partners on financial matters; acts as the
President’s representative on financial matters to University units and
constituencies; and generally promotes the financial health and stability of the
University.
b. He/she is responsible for overseeing construction, renovation, operation, logistics,
and security of the University’s physical plant; human resources, labor relations,
and payroll; purchasing; business services; and public and environmental safety.
He/she is responsible for the formulation of strategy and policies to ensure effective
administration, sound business practices, safety and regulatory compliance within
these areas in conformity with policies established by the Board of Trustees; serves
as the University’s point of contact for external agencies and partners on business
and operational matters; acts as the President’s representative on business and
operational matters to University units and constituencies; and generally promotes
the operational excellence of the University.
2. The Executive Vice President for Administration and Chief Financial Officer shall:
a. Be a member of the President’s cabinet and the University Senate.
b. Attend all meetings of the Board of Trustees, except when the President requests
otherwise. He/she may participate in discussions, but shall not vote.
c. Approve the selection and adjustment in service of all personnel under his/her
jurisdiction.
d. Assist the President in the preparation of the University budget and coordinate the
activities of the Provost, the Executive Vice President for Health Affairs, the Vice
Presidents, and other University officers in preparation of those components of
the budget that are under their jurisdiction.
e. Be responsible for all monies and funds of the University, regardless of their
source. He/she shall provide for the safekeeping of such monies and funds and
keep an accurate accounting of their receipt and expenditure.
f. Ensure the timely completion of combined University of Connecticut financial
statements. Submit regular reports to the President and, through the President, to
the Board of Trustees showing the financial condition of the University and all of
its constituent parts and submit an annual statement showing the assets and
liabilities of the various funds of the University.
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g. Make such reports to the State Comptroller or to other State or Federal officials as
may be required on the inventories, property, and financial operations of the
University.
h. Manage and coordinate the University’s responsibilities pertaining to bond
financing of capital projects.
i. Provide support to the President, the Provost, the other Vice Presidents, and those
reporting to the Office of the President by providing fiscal planning, coordination,
and financial analysis.
j. Oversee or monitor the execution of major financing agreements.
k. Administer such support units of the University as the President may designate.
l. Assist the President in preparation of strategic and tactical operations, plans and
initiatives, and coordinate the activities of the Provost, the Executive Vice President
for Health Affairs, and the other Vice Presidents in the preparation of similar plans
for operational units that are under their jurisdiction.
m. Supervise the negotiation of collective bargaining agreements with all professional
staff of the University and coordinate the carrying out of the Board of Trustees’
responsibilities under those contracts.
n. Be responsible for the development, renovation, maintenance, and safekeeping of
the physical assets of the University, regardless of their source.
o. Manage and coordinate the University’s responsibilities pertaining to construction
and renovation of facilities.
p. Direct the University’s purchasing and contracting programs.
q. Provide support to the President, the Provost, the Executive Vice President for
Health Affairs, and the other Vice Presidents in development of operational
strategy, planning, coordination, and analysis.
E.

Vice President for Student Affairs
1. The Vice President for Student Affairs is the chief student personnel officer of the
University, and supervises the work of the Division of Student Affairs and the Division
of Health Services, and reports to both the President and the Provost.
2. The Vice President for Student Affairs shall:
a. Be a member of the President's cabinet and the University Senate.
b. Attend all meetings of the Board of Trustees, except when the President requests
otherwise. He/she may participate in discussions, but shall not vote.

13

c. Approve the selection and adjustment in service of all personnel under his/her
jurisdiction.
d. Assist deans, directors, and department heads in preparing budgets and recommend
budgets and budget adjustments in his/her area to the Provost.
e. Serve as an appellate agency for students or staff members in appeals from
decisions of deans or department heads supervised by him/her.
F.

Vice President for Research
1. The Vice President for Research is the University’s chief research officer, reporting
jointly to the President and Provost. Working closely with the President and the
Provost, as well as other Vice Presidents and deans, the Vice President for Research is
responsible for the research enterprise and the coordination of research-related
operations across the University of Connecticut (i.e., its regional campuses, School of
Law, School of Social Work, Graduate Business Learning Center, and University of
Connecticut Health Center, including the School of Medicine and the School of Dental
Medicine). The Vice President for Research oversees the Research Foundation,
consistent with State Statute. He/she oversees the disbursement of funds acquired by
the foundation from any source, for purposes of instruction, research, invention,
discovery, development, or engineering for the dissemination of information related to
such activities and for other purposes approved by the Board. The responsibilities of
the Vice President for Research include compliance functions, sponsored programs,
internal funding programs, animal research services, as well as overseeing several
university research centers.
2. The Vice President for Research shall:
a. Be a member of the President’s cabinet and the University Senate.
b. Attend all meetings of the Board of Trustees, except when the President requests
otherwise. He/she may participate in discussions, but shall not vote.
c. In consultation with the President, and Provost, and the Executive Vice President
for Health Affairs, approve the selection and adjustment of service of all personnel
under his/her jurisdiction.
d. Provide executive leadership for the University’s research and economic
development initiatives, including working with the President, Provost, the
Executive Vice President for Health Affairs, and other Vice Presidents to create,
implement, and regularly assess progress on a University-wide research agenda.
e. Administer such centers and institutes related to research as the President, and
Provost, and the Executive Vice President for Health Affairs may designate.
f. Act as an advocate for the University’s research enterprise and economic
development initiatives to constituencies inside and outside the University.
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g. Manage the University’s responsibilities pertaining to regulatory compliance in
research activities.
h. Oversee the execution of research grants and contracts.
i. Oversee policies and administration of the University of Connecticut Research
Foundation.
G.

Other Vice Presidents
The President may establish other Vice President positions and define the duties of such
positions in the best interest of the University. The President shall report the establishment
of such positions to the Board.
ARTICLE VIII – The University Administration

The administration of the University is determined in part by legislative enactment, in part by the
Laws and By-Laws of the Board of Trustees, and in part by regulations made by the President, the
University Senate, and the several faculties.
A.

Officers of Administration
1. Central
a. President
b. Provost
b.c. Executive Vice Presidents
dc. Vice Presidents
2. Schools, Colleges, Divisions, Institutes and Centers, and Departments
Each school, college, division, institute, and center shall have a dean or director. Each
department shall have an executive officer (the head or chair).
Each administrative officer shall submit to the President such reports as are requested by
the President.

B.

The Council of Deans
1. The Council of Deans shall consist of the deans of the schools and colleges, and such
others as the Provost deems appropriate. The Provost shall convene the Council.
2. The Council shall provide a forum in which the members may discuss matters of
common interest.

C.

The Trustee-Administration-Faculty-Student Committee
1. Membership
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The Trustee-Administration-Faculty-Student (TAFS) Committee shall consist of the
members of the committee of the Board of Trustees having cognizance over academic
matters; the President; the Provost; the Vice Presidents; the members of the Senate
Executive Committee; the President, Undergraduate Student Government; the
President, Student Union Board of Governors; the Chair, Residence Hall Advisory
Board; the President, Graduate Student Senate; and such other individuals serving in a
non-voting capacity as may be designated.
The Chairperson of the TAFS Committee shall be chosen by the Committee at its first
meeting each academic year.
2. Functions
The TAFS Committee shall serve as a conference committee to facilitate
communication among the groups represented thereon, and shall serve as an advisory
body to the Board of Trustees on matters where Board action is requested by faculty
or student groups and on any others matters that the Board deems appropriate.
3. The TAFS Committee shall meet at least once a year with the first meeting called by
the President. Subsequent meetings shall be convened by the chairperson of the TAFS
Committee when he/she deems it necessary or at the request of constituent unit
members.
ARTICLE IX – The University Senate
There shall be a University Senate that shall be a legislative body for the purpose of establishing
minimum rules and general regulations the educational program and mission of the institution,
excluding the University of Connecticut Health Center, that are not reserved to the Board of
Trustees, to the administration, to the Graduate Faculty Council, or to the several faculties. The
University Senate shall be regularly consulted by the Administration on matters pertaining to the
Senate’s purview.
A.

Membership
The University Senate shall consist of ex officio and elected members. The ex officio
members shall be the President, the Provost, all Vice Presidents, except the Executive Vice
President for Health Affairs, and all Vice Provosts., and the Chief Information Officer.
These ex officio members shall not vote.
The Senate shall contain ninety-one elected, voting members, as follows:
1. Three deans of the schools and colleges, which are Senate electoral constituencies (see
Section B below).
2. Seventy-two members of the faculty elected according to one or the other of the two
faculty electoral processes described in Section B.2. below.
3. Nine professional staff members elected by and from the constituencies described in
Section B.3. below.
4. Five undergraduate students (see Section B.4 below).
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5. Two graduate students (see Section B.5. below).
B.

Elections
The election of faculty and other staff members to the Senate shall normally be held
between October and March and shall be conducted by secret ballot. A minimum of one
week, excluding time when the University is in recess, shall be allowed between the
distribution and collection of ballots for Senate elections. Those elected shall take office on
July 1. All elections shall be in the charge of the Senate Executive Committee and the
returns shall be certified by two inspectors of election selected by the Senate.
In any Senate election, persons eligible for election who feel unable to serve shall be given
an opportunity to withdraw their names from the list of candidates for nomination. The
names of those persons who have withdrawn, as well as the names of persons who are
completing two consecutive terms, shall be indicated on the nominating ballot.
After the election, the number of votes received by those persons who were elected and the
number of votes received by nominees who were not elected must be kept on file in the
Senate Office.
The Senate Executive Committee shall retain on file the number of votes cast for each
candidate in each constituency for each annual class whose term has not expired, and shall
designate the available candidate with the highest vote at the last previous election in the
proper constituency as the alternate to replace any senator whose place will be vacant in
any semester because of resignation, retirement, or leave of absence from the University.
Priority in case of tie votes shall be determined by lot. Such alternates shall be designated
for up to one year at a time and at the beginning of the semester unless the vacancy occurs
later.
When it is known that there will be a vacancy throughout the last year or last two years of a
three-year term in a constituency not otherwise scheduled to participate in a regular annual
election, then that constituency will participate in order to elect a replacement to serve for
the one- or two-year period remaining in the unexpired term.
The term of office of a senator shall begin on July 1 and shall extend for one year in the
case of student members and for three years in the case of other elected members. Senators
shall be eligible for re-election, except that a member who has completed two consecutive
three-year terms shall be ineligible for re-election to serve during the year which
immediately follows the period of consecutive service (which may have been extended by
virtue of election to the Senate Executive Committee).
1.

The Deans shall constitute a constituency from which they will elect one member
each year for a three-year term.

2.

Two electoral processes for faculty membership in the Senate shall be followed, (a)
constituency and (b) at-large. Faculty members shall not be eligible to stand for
election or to vote in the first regular election following their initial appointment to
the faculty.
a. Faculty constituency elections
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The voting members of the faculty (see Article X.A.) of each of the following
units shall, for these purposes, be deemed an electoral constituency: College of
Agriculture and Natural Resources, School of Business, Neag School of
Education, School of Engineering, School of Fine Arts, School of Law, College
of Liberal Arts and Sciences, School of Nursing, School of Pharmacy, School
of Social Work, and the Avery Point, Hartford, Stamford, Torrington, and
Waterbury Regional Campuses. A person who is a voting member of more
than one faculty will belong to only one constituency, that of the faculty in
which his or her principal appointment is held.
The number of senators to be elected from each constituency will be one for
each thirty faculty members or major fraction thereof within that constituency,
with the proviso that each school, college, or regional campus will have at least
one senator. The faculty of a school, college, or regional campus that is thus
allocated more than one senator will have the option of establishing nonoverlapping sub-constituencies. Senators chosen from a constituency will be
elected by and from among the members of that constituency. The
determination of the proper number of senators to be allocated to each
constituency will be reviewed annually by the Senate. The annual schedule for
electing members from each constituency shall be determined by the Senate in
such a way as to provide for the optimum staggering of three-year terms within
each constituency and for a reasonable degree of uniformity in the total number
of members to be elected each year from all constituencies. To achieve these
objectives, when a constituency becomes eligible to elect an additional senator,
the initial term may be limited to one or two years in order that succeeding
three-year terms may begin in the most appropriate years.
b. At-large elections
The number of faculty elected at-large will be the number remaining after the
number of senators to be elected from constituencies is subtracted from
seventy-two. Senators chosen at-large will be elected by and from the faculty
electoral constituencies.
No school/college shall have more than five faculty representatives elected atlarge except the College of Liberal Arts and Sciences, which may have no more
than fifteen.
3.

1

The professional staff 1 members shall be elected according to procedures approved
by the Provost and Executive Vice President for Academic Affairs from four
constituencies as described below. Staff members are ineligible to stand for
election or to vote in the first regular election following their initial appointment to
the staff.

For University Senate constituency purposes, professional staff shall be defined as:
I. Full-time (nine month or more) management exempt employees not included in the faculty or
administrative constituencies.
II. Full-time (nine month or more, non-student) professional staff represented by the professional employees
collective bargaining unit and not included in the faculty constituency.
III. Full-time (nine month or more, non-student) professional staff represented by the faculty collective
bargaining unit but not included in the faculty constituency.
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a. Division of Student Affairs and Enrollment Planning and Management
(excluding regional campuses), who shall elect two senators.
b. University libraries (excluding regional campuses), who shall elect one senator.
c. Regional campuses, who shall elect one senator.
d. All professional staff shall elect five at-large senators.

C.

4.

Undergraduate student members shall be appointed by the President of the
Undergraduate Student Government according to procedures established by the
Undergraduate Student Government.

5.

Graduate student members shall be appointed by the President of the Graduate
Student Senate according to procedures established by the Graduate Student Senate.

Functions
The University Senate is a legislative body for the purpose of establishing minimum rules
and general regulations pertaining to the educational program and mission of the institution
that are not reserved to the Board of Trustees, to the administration, to the Graduate Faculty
Council, or to the several faculties.
The University Senate shall appoint ex-officio representatives to the Board of Trustees
committees, with full participation in discussion but without vote. These representatives
will have the same status at Board of Trustees meetings, with voice but without vote.
When executive sessions are called only those persons whose presence is necessary to
provide their opinion on the issue at hand will be invited into Executive Session.
The University Senate will make other appointments to University committees and boards
as it deems appropriate.

D.

Officers
The President of the University shall be Chair of the University Senate. If the President
chooses not to preside, the presiding officer shall be the Provost. A moderator shall be
elected from the membership for an annual term beginning in September. At a meeting
called at the request of at least twenty-five percent of the members, the presiding officer
shall be the Chair of the Senate Executive Committee.
A recording secretary of the Senate, elected by the Senate, is responsible for recording and
distributing minutes of Senate meetings.

E.

Meetings
Meetings of the University Senate shall be held regularly at times to be fixed by the Senate.
The dates and times of meetings shall be published at the start of the academic year.
Special meetings of the University Senate may be called by the President or by the
Secretary at the request of at least twenty-five percent of the members. Such request, with
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signatures, shall be presented in writing to the Secretary. The call for a special meeting
shall be issued at least a week in advance of the meeting and shall state the purpose of the
meeting.
On the request of any member of the Senate, if supported by four colleagues, a record vote
shall be taken. These record votes shall be made a part of the minutes.

F.

Minutes and Reports
Minutes of the meetings of the University Senate shall be posted on the University Senate
website and sent to the University Archives. The University Archives shall be the official
place for filing minutes of the University Senate.

G.

Committees
1. The Senate Executive Committee
The Senate Executive Committee (SEC) shall consist of eight faculty members, one
professional staff member, and one undergraduate and one graduate student
member. The faculty and professional staff members shall be elected by the Senate
from among the elected members of the Senate who are not primarily
administrators. Department heads and directors are not regarded as primarily
administrators. The undergraduate and graduate members shall be selected from
among and by all student members of the Senate. The Undergraduate Student
Government and Graduate Student Senate Presidents or their student Senate
member designee will serve as the interim student representatives to the Senate
Executive Committee during the summer months until the permanent members are
selected.
Elections shall follow the annual election of such members and shall normally take
place in April. For faculty and professional staff members, a term of service on the
Executive Committee shall begin on July 1 and shall be for three years. The term
of membership in the Senate of a faculty or professional staff representative elected
to the Executive Committee shall be automatically extended, if necessary, to be coterminal. For the student member, the term of service shall be one year, renewable
to a maximum of three consecutive years. After the annual election, the Senate
shall elect one of the nine faculty and professional staff members to serve as Chair
of the SEC for a one-year term, which may be renewed. A vacancy on the SEC
shall be filled by election for the duration of the vacancy.
No school/college shall have more than one faculty representative elected in any
class, except the College of Liberal Arts and Sciences, which may have as many as
two representatives in any class. The College of Liberal Arts and Sciences may
have no more than a total of four members on the SEC at any time and no other
school/college may have more than two members at any time. No faculty or
professional staff senator shall be eligible for immediate re-election to the SEC.
The SEC is responsible for organizing and coordinating the business of the Senate
and of Senate committees. To this end, it shall maintain a clerical staff and an
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office. It shall distribute an agenda for each Senate meeting to the faculty and
professional staff at least five days before the meeting. (Items of an extraordinary
nature may be considered at a Senate meeting which have not been included in the
agenda for that meeting.) It shall receive the reports of Senate committees before
they are forwarded to the Senate. It also shall be available to be consulted as the
voice of the Senate, especially in reference to resolutions of the Senate, which are
designed to be transmitted ultimately to the Board of Trustees. SEC members shall
also constitute the faculty membership of the Trustee-Administration-FacultyStudent Committee (see Section VIII.C.).
2. Committee of Three
The Committee of Three, which functions in faculty dismissal and grievance
procedures, is to be constituted as follows: Each fall, after the Senate election for
the Faculty Review Board is completed, the Nominating Committee shall submit to
the Senate for the election of one person to the Committee of Three for a three-year
term by written ballot, a slate of at least three faculty members who are tenured
professors (excluding those who have the administrative titles of department head
or higher). The slate of nominees must not represent the same department as any
member whose term continues into the following year. Members of the Faculty
Review Board shall not be eligible for nomination.
When a vacancy occurs in the membership of the Committee of Three, the Senate
shall elect in the same manner from the faculty group in which the vacancy exists,
except if the vacancy is for less than one year, then it shall be filled by the available
candidate with the highest vote in the last previous election in the appropriate class
and constituency.
3. Standing/Special Committees of the Senate
The Senate may appoint and define the duties of standing or special committees.
The Provost shall be or assign a delegate to be an ex officio member of all standing
committees.
Each standing committee shall keep accurate records of its proceedings and shall
provide these to the SEC. Reports shall be presented to the University Senate as
often as the amount and nature of business warrants, and at least annually.
Special committees shall be considered as discharged, without formal vote, when
their final reports have been received by the Senate.
ARTICLE X – The Schools and Colleges
A.

Membership
The faculty of each school/college except tThe Graduate School, the School of Medicine,
and the School of Dental Medicine shall consist of the President, the Provost, the dean of
the school/college, and all full-time professors, associate professors, assistant professors,
and instructors belonging to departments administratively organized, regardless of campus
affiliation, in the school/college and others who are appointed by the Provost either as
voting members of the faculty or as associates and consultants without voting rights.
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The faculty of tThe Graduate School shall include the President, the Provost, the Executive
Vice President for Health Affairs, the Vice President for Research, and the Vice Provost for
Graduate Education and Dean of tThe Graduate School, and all members of the University
staff appointed as graduate advisors by the Provost.
The voting and non-voting faculty of the Schools of Medicine and Dental Medicine shall
be defined in the by-laws of the schools and shall include the President, the Provost, the
Executive Vice President for Health Affairs and the Dean of the school.
B.

Functions
The functions of each school/college are to:
1. Establish and maintain published policies and procedures, approved by the Provost in
consultation with the President, describing the standards by which the school/college
conducts its business.
2. Enforce the rules and regulations of the University Senate as they apply.
3. Establish degree programs in particular majors with the approval of the appropriate
faculty, the dean of the school/college, the Provost, and the Board of Trustees.
4. Set up and administer curriculum and degree requirements appropriate to its mission
and responsibility.
a. Standards more rigid or more specific than those outlined by the University Senate
may be imposed by the school/college voting faculty. Standards less rigid or less
specific than those approved by the University Senate may not be established.
b. Administer courses established by the Senate that serve to meet the curriculum
requirements of the University. Establish and administer other courses in fields
appropriate to the school/college provided that all courses open to freshmen and
sophomores are approved by the Senate.
c. To suggest basic and prerequisite courses for the freshman and sophomore years
and graduate programs, as appropriate.
d. Establish and administer other courses in fields appropriate to the school/college at
the junior and senior years and graduate levels.
5. Set up admission requirements in line with the purpose and responsibility of the
school/college and the University.
6. Plan and execute programs of research and service in line with the general policy of the
University.
7. Monitor the academic progress of its students and assist them in educational planning
and placement.
8. Maintain records and reports on students, staff, programs and services, and budget.
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9. Integrate its program with the general program of the University and foster effective
coordination of effort.
10. Secure the safety and proper inventory of all University property assigned to it for
instructional, research, or service purposes.
In addition to the relevant functions above, tThe Graduate School facilitates graduate
research and education at the University. It administers, promotes, and reviews all
University post-baccalaureate educational programs and curricula, with the exception of
programs in Law, Medicine, Dental Medicine, and the Sixth-year Professional Diploma in
Education. It serves as an advocate for the University’s research and scholarly mission.
C.

Officers
The Provost shall preside at meetings of the faculties of the several schools and colleges.
In the absence of the Provost, the dean of the school/college concerned shall preside, or if
the dean prefers, the faculty may elect a presiding officer.
The dean of each school/college shall be its executive officer. The dean shall be responsible
to the Provost for the work and proper administration of the school/college.
Each school/college shall elect annually a secretary who will call faculty meetings to order
in the absence of the Provost and the dean.

D.

Meetings
Meetings of the schools and colleges shall be held regularly. Special meetings of the
schools/colleges may be called by the Provost, or by the secretary, at the request of at least
twenty-five percent of the voting members. Such request, with signatures, shall be
presented in writing to the secretary. The call for a special meeting shall be issued at least a
week in advance of the meeting and shall state the purpose of the meeting.

E.

Minutes and Reports
Minutes of the meetings of the schools/colleges shall be made available to the Provost and
the faculty and sent to the University Archives. The University Archives shall be the
official place for filing minutes of the school/colleges.

F.

The Provost shall communicate in writing to the secretaries of the various schools/colleges
and of the University Senate, insofar as they are mutually concerned, such actions by these
bodies that will, impact the understanding, integration, and coordination of the academic
program of the University.

G.

Committees
1. Standing Committees
The dean of each school/college shall appoint and define the duties of standing
committees.
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The Provost and the dean of the school/college concerned, or their designees, shall be
ex officio members of all standing committees.
Each standing committee shall keep a record of actions taken and shall file copies with
the President, the Provost, the University Archives, and the dean of the appropriate
school/college. Reports shall be presented to the appropriate school/college by the
committee chair, or designee, at least annually.
2. Ad Hoc Committees
Ad Hoc committees may be set up by the President, the Provost, the deans of
schools/colleges, or the faculties of schools/colleges at any time. The members of ad
hoc committees shall be selected by the appropriate dean unless the faculty specifies
some other means of selection.
All ad hoc committees shall report to the authority that initiated their appointment and
shall be considered as discharged, without formal vote, when their final reports have
been made.
ARTICLE XI – The Divisions
The Divisions are administrative units with programs that serve the entire university.
Divisions must integrate their programs with the general mission of the University and
foster effective coordination of effort. Divisions do not administer academic programs.
Each division shall have an executive officer who reports to the President, Provost, or Vice
President. The executive officer is responsible for the administration of the division,
including the hiring of personnel. Each executive officer shall keep adequate records of all
personnel, programs, and budgets of the division and shall submit such reports as are
required including an annual report to the Senate.
Each executive officer may have an advisory committee appointed by the President, the
Provost, or appropriate Vice President. These committees are advisory to the executive
officers of the divisions, and not to the Senate, nor are they responsible to the Senate.
Standing or ad hoc committees may be established by the President, the Provost, the Vice
President or the executive officers as appropriate.
ARTICLE XII – The Institutes and Centers in Academic Affairs
A.

Functions
The ability to make significant contributions to the University's teaching, research and
outreach mission, and to solve increasingly complex problems, may be facilitated by
interdisciplinary approaches that enable and encourage collaborative contributions from
different disciplines. A center or institute provides a venue for activities that cannot
flourish within existing academic structures. The goals of the center or institute should be
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congruent with those of the institution and capable of enhancing the achievement of these
goals more efficiently than existing departments.
A Center is a unit that ordinarily has a focused mission and a clearly defined objective. It
may involve a group of faculty from one or more departments from a single
school/college or from different schools/colleges.

An Institute is a unit that ordinarily is larger, has a broader mission, and a more complex
interdisciplinary focus than a center. It is expected that most institutes would involve
faculty from multiple departments and schools/colleges. Unlike centers, a primary
mission of institutes is an academic one.
B.

Membership
Each institute or center shall consist of a director and a minimum of four affiliated faculty.
The director will be appointed by the dean or other officer to whom the unit reports, in
consultation with the Provost. The director shall be responsible for appointing any staff
associated with the center or institute. Faculty appointments and consideration for
promotion and/or tenure continue to be granted through academic departments of the
University.

C.

Reports
Each institute or center must have clear lines of responsibility, usually through a dean to the
Provost or to the Vice President for Research. Centers may be primarily responsible to a
department head, if department heads of affiliated faculty and the relevant dean approve.
Externally sponsored activities (e.g., research/training grants, donations/gifts, fees for
services and contracts and letters of agreement) of institutes and centers must have prior
approval from the responsible administrative officers.
All centers and institutes will be reviewed on a five-year cycle to determine their continued
contribution to the University's mission, except that centers and institutes in the Schools of
Medicine and Dental Medicine will be reviewed at least every seven years. Each center
and institute will submit an Annual Report that documents scholarly accomplishments
and productivity, including funding obtained during the year and any changes in the
membership of participating faculty. The report is to be submitted to the department
head(s) and dean(s) of the participating department(s) and school(s)/college(s) and a copy
provided to the Provost. The Provost will routinely inform the Board of Trustees, and if
appropriate, the Health Center Board of Directors, of the establishment and
discontinuation of all centers and institutes.
ARTICLE XIII – The Departments

A.

Membership
Department members shall consist of all faculty as defined in Article X at all campuses.
Each faculty member is assigned to a primary campus and when granted tenure, is tenured
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throughout the University. Should the primary campus cease to exist or a tenured faculty
member’s program be terminated at the primary campus, the faculty member would be
assigned to another campus with that program.
B.

Functions
Departments are organized in terms of subject matter areas. They bear definite crossrelationships, but their organization into distinct administrative units is intended to assure
that the attention of small groups of faculty members will be centered on teaching,
research, clinical activities, and/or service in these areas.
The functions of each department are to:
1. Develop an educational program designed to meet the needs of the students in the
various schools/colleges and of other individuals and groups served by the teaching,
research, clinical, and/or service programs.
2. Evaluate and improve its educational programs.
3. Recommend to the faculty of its school/college changes intended to improve the work
of the department.
4. Secure the safety and proper inventory of all University property assigned to it.
5. Integrate its program with the general program of the University and to foster effective
coordination of effort.

C.

Officers
Each department shall have an executive officer (head/chair) who shall represent his/her
department and who shall report to the dean of the school/college within which the
department is organized. Except at the Health Center, the executive officer shall not serve
more than two consecutive terms unless the majority of his/her department recommends
otherwise. Health Center executive officers do not have term limits.

D.

Meetings
Meetings of the department may be called by the executive officer of the department, the
dean of the school/college within which the department is organized, or the Provost. Each
department shall hold meetings as needed.
ARTICLE XIV – The University Staff

A.

The President shall appoint individuals and members of units reporting to him/her. All
other members of the faculty and professional staff shall be appointed by the Provost, the
Vice Presidents, or their designees. Tenure shall only be granted by the Board of Trustees
or as delegated to the Board of Directors.
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Termination for cause of a tenured faculty member or the dismissal for cause of a faculty
member previous to the expiration of a term appointment shall be made only by the
affirmative vote of a majority of members of the Board of Trustees or, for faculty in the
Schools of Medicine and Dental Medicine, of the Board of Directors.
B.

The Provost shall recommend to the Board of Trustees the categories of the professional
staff to which the regulations concerning academic tenure apply. The Provost shall consult
with the University Senate before making such recommendation to the Board of Trustees.
Academic freedom applies to all members of the faculty and professional staff of the
university.
1. All members of the faculty, whether tenured or not, are entitled to academic freedom
set forth in the 1940 Statement of Principles on Academic Freedom and Tenure
formulated by the Association of American Colleges and the American Association of
University Professors. The faculty member is entitled to full freedom in research and in
the publication of the results, subject to the adequate performance of his/her other
academic duties, but research for monetary return should adhere to University policies.
2. The faculty member is entitled to freedom in the classroom in treating his/her subject
and in conducting a class. The faculty members should not contravene the free speech
and academic freedom of other members of the professional staff, nor impede faculty,
other members of the professional staff, or students, in their central tasks of teaching,
research, and learning.
3. The faculty member is a citizen, a member of a learned profession, and an officer of an
educational institution. When the faculty member speaks or writes as a citizen, he/she
should be free from institutional censorship or discipline, but the faculty member's
special position in the community imposes special obligations. As a person of learning
and an educational officer, he/she should remember that the public may judge the
faculty member's profession and the University by his/her utterances. Hence, he/she
should at all times be accurate, should exercise appropriate restraint, should show
respect for the opinions of others, and should make every effort to indicate that he/she
does not speak for the institution.
4. Membership in the academic community imposes on students, faculty members,
professional staff, and trustees an obligation to respect the dignity of others, to
acknowledge their right to express differing opinions, and to foster and defend
intellectual honesty, freedom of inquiry and instruction, and free expression on and off
the campus. The expression of dissent and the attempt to produce change, therefore,
may not be carried out in ways which injure individuals, damage institutional facilities,
or disrupt classes. Speakers on campus must not only be protected from violence, but
given an opportunity to be heard. Those who seek to call attention to grievances must
not do so in ways that significantly impede the functions of the institution.
Students are entitled to an atmosphere conducive to learning and to even-handed
treatment in all aspects of the teacher-student relationship. Faculty members may not
refuse to enroll or teach students on the grounds of their beliefs or the possible uses to
which they may put the knowledge to be gained in a course. The student should not be
forced by the authority inherent in the instructional role to make particular personal
27

choices as to political action or the student's own part in society. Evaluation of students
and the award of credit must be based on academic performance professionally judged
and not on matters irrelevant to that performance, whether personality, race, religion,
degree of political activism, or personal beliefs.
It is a teacher's mastery of his/her subject and scholarship which entitle him/her to the
classroom and to freedom in the presentation of his/her own subject. Thus, it is
improper for an instructor persistently to introduce material that has no relation to
his/her subject or to fail to present the subject matter of the course as announced to the
students and as approved by the faculty in their collective responsibility for the
curriculum.
Because academic freedom has traditionally included the teacher’s full freedom as a
citizen, most faculty members face no insoluble conflicts between the claims of
politics, social action, and conscience, on the one hand, and the claims and expectations
of their students, colleagues, and institutions, on the other. If such conflicts become
acute and the teacher’s attention to his/her obligations as a citizen and moral agent
precludes the fulfillment of substantial academic obligations, the teacher cannot escape
the responsibility of that choice, but should either request a leave of absence or resign
his/her academic position.
5. The University, in fulfilling an essential function as a forum for the free expression of
ideas, shall endeavor to preserve and facilitate the full enjoyment of constitutionally
protected civil liberties.
Members of the professional staff shall have equal opportunity in their employment
regardless of gender, race, religion, national origin, or disability.
The highest standards shall be sought in the protection of all forms of freedom of
thought, expression, association, and peaceful assembly. In the exercise of these civil
liberties the members of the professional staff are obliged to protect the same rights of
others and to bear in mind their respective obligations to their profession and to the
University.
C.

Academic Appointment and Tenure2

2

The regulations concerning academic tenure in this and the following sections apply only to members of the
professional staff who hold full-time appointments in certain ranks recognized by the Board of Trustees. These
recognized ranks include Instructor, Assistant Professor, Associate Professor and Professor, but do not include the
following: Lecturer; Professor in Residence; Associate Professor in Residence; Assistant Professor in Residence;
Instructor in Residence; Clinical Professor; Associate Clinical Professor; Assistant Clinical Professor; Clinical
Instructor; Research Professor; Associate Research Professor; Assistant Research Professor; Research Instructor;
Research Associate I, II, III; Research Assistant I, II, III; Research Specialist; Special Research Technician;
Graduate Assistant; Extension Professor; Associate Extension Professor; Assistant Extension Professor; Extension
Instructor; Specialist I, II, III, IV; Assistant Instructor; University Educational Director; Department Head, Student
Affairs; University Educational Assistant I, II, III; University Associate Librarian; University Assistant Librarian;
University Librarian I, II, III; University Library Assistant I, II, III; University Library Specialist; University Staff
Professional I, II, III, IV, V, VI; University of Connecticut Professional I,II, III, IV, V, VI, VII, VIII, IX, X, XI, XII;
University Technician I, II; University Physician; Resident Educational Counselor; and titles that contain the words
“University Hospital” (e.g., University Hospital Nurse I). The one exception to the standard of “full-time
appointment” shall be if University of Connecticut Health Center (UCHC) faculty work full-time in total, but are
employed in part by UCHC and in part by the Veterans’ Administration Medical Center (VAMC), then they may be
granted a tenure track appointment. Both the tenure track appointment and tenure, if awarded, would be co-terminus
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The Provost shall recommend to the Board of Trustees the categories of the professional
staff to which the regulations concerning academic tenure apply. The Provost shall
consult with the University Senate before making such recommendation to the Board of
Trustees. No professional staff member who has not attained tenure by vote of the Board
of Trustees or the Board of Directors, as set forth herein, shall have a claim that he/she
has tenure.
1. The terms and conditions of every appointment to the faculty will be confirmed in
writing and an appointment letter will be provided to the faculty member. Any
subsequent extensions or modifications of an appointment and any special
understandings or any notices incumbent upon either party to provide, will be
confirmed in writing and a copy will be given to the faculty member.
2. With the exception of special appointments clearly limited to a temporary association
with the institution, all full-time appointments to the rank of instructor or higher are of
three kinds: (1) probationary appointments in a tenure track position; (2) tenured
appointments; and (3) at the Health Center, in-residence appointments.
3. Except for faculty members who have tenure status, every person with a teaching or
research appointment of any kind will be informed each year in writing of the terms of
his/her appointment.
4. Beginning with appointment to a full-time, tenure track position, the probationary
period shall not exceed seven years, except when the original appointment is in January
or as provided elsewhere in the University By-Laws. When the original appointment is
in January, the probationary period shall not exceed seven and one-half years.
For faculty with primary appointments in the Schools of Medicine or Dental Medicine,
the probationary period shall not exceed nine years, including within this period fulltime service in all institutions of higher education, except when the original
appointment is in January. Then the probationary period shall not exceed nine and onehalf years.
New appointees to tenure track positions with prior service in a tenure track position at
another university may, in consultation with their deans and department heads, be
granted up to a full probationary period at the time of hire. The probationary period
agreed upon in the candidate’s offer letter will be viewed as the tenure track period.
Ordinarily, a leave with or without pay awarded for the purpose of pursuing scholarly
research activities shall be included in the probationary period toward tenure.
A leave of at least one semester for personal or other reasons ordinarily will not be
included in the probationary period toward tenure. Such leaves must be requested in
writing by the faculty member and granted in writing by the department head, dean, and
the Provost.
with the VAMC employment. If the VAMC employment ends, the UConn tenure also ends. If the Health Center
School of Medicine or School of Dental Medicine wishes to hire the faculty member full time, then tenure may be
continued. If not, the faculty member will enter the in-residence track.
Academic tenure does not confer upon any staff member the right to continued assignment to administrative
responsibilities.
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Faculty members who provide timely notice to the University that they have
experienced a qualifying major life event, as defined under the Federal Family and
Medical Leave Act, prior to their mandatory tenure evaluation year will receive an
automatic one-year extension of the tenure clock.
For faculty with primary appointments in the School of Medicine, significant life
events may be allowed to increase the probationary period leading to promotion or
tenure for a maximum of twenty-four months. An increase in the probationary period
leading to promotion and/or tenure is automatically awarded when the faculty
member takes leave documented and approved under the Federal Family Medical
Leave Act, the State of Connecticut Family Medical Leave Act, or the State of
Connecticut Workers’ Compensation Act. Alternatively, the faculty member may
request an increase in the probationary period to promotion and/or tenure even when
the above criteria are not met, but when the faculty member’s productivity is affected
by a significant life event. Such requests must be approved by the Department Chair
and the Dean or his/her designee per the School of Medicine Bylaws.
Faculty who wish to be considered for promotion and tenure before the end of the
probationary period will be evaluated by the same standards applied to faculty who
have taken the full probationary period.
The University ordinarily requires of all new appointees a probationary period of at
least one year in this institution, but tenure may be granted at any time thereafter and
before the expiration of the maximum probationary period by vote of the Board of
Trustees or for the faculty of the Schools of Medicine and Dental Medicine, by vote of
the Board of Directors. In appropriate circumstances, tenure may be granted by the
Board of Trustees or for the faculty of the Schools of Medicine and Dental Medicine,
by vote of the Board of Directors upon arrival at the University at the rank of Professor,
and, in special circumstances, at the rank of Associate Professor.
Following award of tenure, a faculty appointment shall be terminated only for adequate
cause or under extraordinary circumstances of financial exigencies.
5. Regardless of the stated term or other provisions of any appointments, written notice
that a probationary appointment is not to be renewed will be given to the faculty
member in advance of the expiration of his/her appointment as follows: (1) Not later
than March 15 of the first academic year of service, if the appointment expires at the
end of that year or if a one-year appointment does not coincide with an academic year,
at least three months in advance of its termination; (2) not later than December 15 of
the second academic year of service, if the appointment expires at the end of that year
or if an initial two-year appointment terminates during an academic year, at least six
months in advance of its termination; (3) at least twelve months before the expiration of
an appointment after two or more years of service at the institution. The institution will
normally notify faculty members of their renewals by March 31.
D.

Policies and Procedures Relating to Rank, Salary, and Advancement
1. Tenure and promotion in the professorial ranks will be granted only to persons of
outstanding achievement consistent with standards expected of a top public research
30

university. Specific evidence of superior performance in scholarship and in teaching is
of primary importance. As a minimum standard for tenure and/or promotion, there
must be evidence of strong performance in both scholarship and teaching and superior
achievement in at least one of these areas. In addition, other contributions to the
University will be considered. In individual cases where it is demonstrated that there
has been meritorious professional service through which the faculty member has
achieved distinction in the profession, such service may also receive significant weight.
Ordinarily, those in the rank of assistant professor are not eligible for tenure.
Continued reappointment of a person in a tenure track position, after it is clear that
he/she will not become eligible for permanent tenure, cannot be justified on grounds of
immediate convenience. In his/her own interest and that of the University, he/she
should be released after the customary notice.
Policies for promotion should operate to advance the most promising. These policies
should give careful consideration both to current performance and to future promise
and should convey an assurance of impartiality by recognizing and rewarding
accomplishment and by maintaining opportunities for advancement. To do this, the
policies must be based on merit, determined on the broadest possible basis.
The value of a faculty member to the University results from the possession of a
number of different qualities. In enumerating certain of these, it is not intended to
formulate a rigid set of standards, nor to require that all faculty attain a stated minimum
in each of the items. The value of each person is rather to be judged by both strengths
and weaknesses so as to arrive at an estimate of his/her total contribution. No fixed
numerical weighting can be prescribed, though greater emphasis should be placed on
scholarship, teaching ability, and activity in research than on other characteristics.
A faculty member’s salary is in large part a payment for services rendered; however, it
includes an additional element that is an investment by the University in the potential of
the individual. Adequate salaries permit the assumption of the expenses of travel and
study and other professional and cultural activities and provide an appropriate standard
of living. Inadequate salaries are contrary to the interest of the University because they
impede faculty development or force faculty to supplement earnings at the expense of
the time needed for study, thought, and research – and may, of course, even involve the
loss of valuable faculty.
2. Qualities desired in faculty of all ranks
All candidates for appointment to the faculty and for promotion are expected to show
satisfactory attainment and continuous growth in the following qualities, though in
varying degrees and in different proportions. The individual's accomplishment in each
should be evaluated on every occasion when advancement in salary or rank is being
considered and particular care must be exercised when it is proposed to grant tenure.
a. Professional competence in the field of his/her specialization, as evidenced initially
by the record of his/her training and scholastic achievement, and later by the
opinion of professional colleagues here and elsewhere; and in certain fields by the
execution of professional commissions, the giving of expert testimony, and the like;
or by the holding of a license for professional practice, where licensing has been
established.
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b. Teaching ability and performance, beginning with the capacity to excite interest and
evoke response in students, to broaden their outlook, to impart knowledge, to see
and convey relationships, to encourage the faculty of criticism, and to stimulate a
sense of inquiry. The educational role of the faculty member is not confined to the
classroom. It should include willing skillful attention to the individual student who
can profit from additional help in the mastery of a course to which the faculty
member is assigned. Also important is the role of academic advisor, who will
encourage students to gain as much as possible from the educational resources of
the University and will guide the student to the proper selection of courses
consistent with his/her academic and life goals.
c. Research and such other scholarly activity as gives evidence of the effective
utilization and continuing development of his/her natural endowment. This will
ordinarily result in publications, lectures, or papers at professional meetings and
should in any case be reflected in the vitality of the person's teaching. Such activity
will take many forms, some of which are:
i. Study, including reading, laboratory work, and museum work;
ii. Membership and appropriate activity in one or more professional societies;
iii. Writing–creative, critical, analytical, summarizing, or editorial;
iv. Creative work in other fields, such as the arts and engineering;
v. Research, including both the routine application of known techniques to the
accumulation and analysis of new data, and the invaluable gift of making
fundamental contributions to knowledge;
Creative activity in the arts and the ability to make research contributions of the
second or fundamental kind will be especially noted and rewarded.
d. Although the qualities listed above should receive the greatest consideration, the
following items bearing on professional fitness also should be taken into account,
particularly when new appointments are being made and at the end of the
probationary period.
i. Personal attributes; integrity, industry, open-mindedness, objectivity,
friendliness, effectiveness in speaking, capacity for leadership and cooperation,
breadth of intellectual interests.
ii. Concern for the educational, social, and personal welfare of students, such as
is demonstrated, for example, by success in mentoring.
iii. Willingness and ability to assist in the various types of service which a state
University renders, in the answering of inquiries, the giving of advice, the
conduct of surveys, and the like.
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iv. Competence in fulfilling responsibilities toward democratic University
government, as in department and faculty meetings, committee work, and
administrative duties.
v. A sympathetic but discriminating interest in the development of the University,
and the assumption of a share of responsibility for the efficient execution of its
functions; or in the case of recent appointees, indication that this interest will
develop in due time.
3. In addition to these general desiderata, the following qualifications will be borne in
mind in making appointments or promotions to the several ranks.
a. Qualifications for instructors
i. Training or experience appropriate to the performance of his/her assigned
responsibilities. In many cases, this will mean the possession of, or evidence of,
substantial progress toward the appropriate terminal degree.
ii. A consensus on the part of those qualified to judge that the faculty member's
training, experience, and interest in his/her subject are appropriate for the
performance of the duties to be assigned.
iii. For certain types of teaching, it may be more desirable to appoint persons
whose qualifications will not ordinarily entitle them to advance into the upper
levels of rank and salary.
Note: Two years is regarded as the maximum length of service in the rank of
instructor for those in a tenure track position.
b. Qualifications for assistant professors
i. The possession of the appropriate terminal degree.
ii. A record of success in his/her work. Information considered may include the
judgment of colleagues, information from students, and occasionally the
progress and achievement of his/her students.
c. Qualifications for associate professors
Continued growth in the qualities desired in all faculty members, especially
evidence that he/she is keeping abreast of the times in method and subject matter,
and a consensus among colleagues that the faculty member is making a substantial
contribution to the advancement of knowledge in his/her field.
d. Qualifications for professors
i. Service here or elsewhere as an associate professor of at least five years except
when there is evidence that he/she is of superior ability as compared with other
associate professors.
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ii. Evidence that he/she is regarded by colleagues within and outside the
University as a capable, mature teacher, and a recognized scholar.
e. Special Title: Board of Trustees Distinguished Professor
i. The title “Board of Trustees Distinguished Professor” should be reserved
exclusively to recognize faculty who have achieved exceptional distinction in
scholarship, teaching, and service while at the University of Connecticut.
ii. The Board of Trustees Distinguished Professor title will be conferred as a
result of a peer review process. The Review Committee will solicit and
evaluate all nominations. The Review Committee will obtain detailed
information including materials from external sources and recommend
candidates to the Board of Trustees via the Provost.
iii. The title will normally be awarded to three persons per year. Up to five persons
per year may be recognized when the total number of Board of Trustees
Distinguished Professors drops below 5% of the full professors on the active
faculty.
4. Procedure for Reviews of Faculty
a. The status of every faculty member with regard to salary and/or rank shall be
considered at least once each year. The head of the department shall ordinarily be
responsible for seeing that this is done.
b. It is the duty of each department head to conduct a continuing appraisal of the work
and potentialities of the people in the department and by informal consultation, to
ascertain the views of the other members of the department. It is his/her
responsibility not only to give his/her own appraisal, but also to transmit that of
his/her colleagues within the department. In this connection, it should be
emphasized that all such evaluations are to be based on the criteria listed above.
Recommendations resulting from these reviews, with supporting data, shall be sent
to the dean of the school or college, and by the dean, with his/her own
recommendations, to the Provost
5. Promotion and tenure procedures
In considering nominations for promotion and tenure research activities of candidates
shall be judged by those who are competent in the general field, who have read the
publications of the candidate, and who are familiar with the progress of his/her
unpublished work. Care must be exercised to determine the actual amount and true
nature of the work. Undue emphasis should not be placed upon mere volume of
publication.
a. In view of the paramount importance of good teaching and the difficulty of judging
the quality of a teacher's performance, student evaluations shall be taken into
consideration during promotion and tenure decisions. Student evaluations shall be
conducted according to procedures approved by the University Senate. Caution
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must be observed to discount mass prejudices and to avoid overestimating the
impressions of the moment, which may well be different from the considered
judgment of later years. Student evaluations shall also be available to deans and
heads of departments.
b. The Provost will accept and may request new information about a candidate’s
qualifications at any step in the promotion/tenure process.
c. Final action on promotions and tenure will be based on all available evidence, and
will be taken by the Board of Trustees or the Board of Directors for Health Center
faculty, upon the recommendation of the Provost, following receipt of
recommendations from the dean of the college, the department head, and such other
officers as may from time to time be charged with this responsibility.
For procedures on promotion and tenure, go to the Provost’s website.
For procedures on promotion and tenure for the Schools of Medicine and Dental
Medicine, go to the Health Center Faculty Handbook.
E.

Professional Staff Loads
1. While faculty members are employed for a variety of duties, as a general rule the
University will expect to assign to each duties that are reasonable and consistent with
good and effective practices in teaching, research, clinical care, and outreach. In
addition, faculty will be expected to carry a reasonable amount of ordinary
departmental duties and routine committee responsibilities and to undertake those
activities of self-improvement and professional development which are part of every
faculty member's investment in his/her own future.
In determining teaching contact hours and clinical care assignments, consideration will
be given to unusually heavy responsibilities for student advising, chairing committees,
research projects, unusually large courses, and assigned administrative duties.
Assignment of duties will be made by the appropriate deans and department heads
consistent with University policy. Insofar as it is possible, these assignments should
take into account the aptitudes and wishes of individual staff members and their
opportunities for long-run professional development.
2. Except in the Schools of Medicine and Dental Medicine, the teaching duties of each
department shall generally be regarded as a joint responsibility of all its members to be
divided as far as possible by mutual agreement, with proper attention to the interests
and activities of all. It shall be the responsibility of the department head to make
decisions when agreement is lacking and to submit the complete schedule of teaching
engagements to the appropriate dean.
The preceding paragraph does not imply that teaching loads and assignments of
individual faculty members are to be determined by departmental vote. Departmental
action is to be limited to consideration of general policy.
In settling details of teaching schedules within the department or in meeting situations
that arise on short notice, the department head has three responsibilities:
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a. The department head must understand and put into effect the general policies and
programs of the University.
b. The department head must act on behalf of and as a representative of the
department.
c. All faculty of the department should participate in the formulation of general
departmental policy and assess the department’s professional program, both for
long-run development and current decisions.
d. The department head has a responsibility to discuss with individual faculty his/her
ambitions and aspirations within the University and the profession. While no one is
completely a free agent to lay out a program exactly as one pleases, scholarly
activity flourishes best in an environment of self-direction and self-propulsion.
F.

Resignation of a Faculty Member
A faculty member planning to resign is expected to give notice in writing at the earliest
opportunity.

G.

Termination of Appointments by the Institution
1. Dismissal, defined as termination of a tenured appointment, or a special or probationary
appointment, or for faculty in the Schools of Medicine or Dental Medicine, an inresidence appointment before the end of the specified term, may be effected by the
institution only for adequate cause. Dismissals will be pursuant to the procedure
specified in Section H, below.
2. Non-reappointment of a special, probationary, or in-residence appointment at the end of
the specified term shall not be defined as dismissal.
3. Where termination of appointment is based upon financial exigency, or bona fide
discontinuance of a program or department of instruction, Section H will not apply, but
faculty members shall be able to have the issues reviewed under the grievance
procedure as provided in Sections S and T.
In every case of financial exigency or discontinuance of a program or department of
instruction, an affected tenured faculty member will be given notice as soon as possible
and never less than 12 months' notice, or in lieu thereof, he/she will be given severance
salary for 12 months. Before terminating a tenured or probationary appointment
because of the abandonment of a program or department of instruction, the University
will make every effort to place affected faculty members in other suitable positions. If
a tenured or probationary appointment is terminated because of financial exigency or
because of the discontinuance of a program of instruction, the released faculty
member's place will not be filled by a replacement within a period of two years from
the date of termination unless the released faculty member has been offered
reappointment and a reasonable time within which to accept or decline it.
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H.

Dismissal Procedures
1. a. Adequate cause for dismissal will be related directly and substantially to the fitness
of the faculty member in his/her professional capacity as described in Section D.
Dismissal procedures will not be used to restrain faculty members in the exercise of
their academic freedom or their rights as citizens.
b. For faculty with primary appointments in the School of Medicine or the School of
Dental Medicine, adequate cause for dismissal may also include unsatisfactory job
performance, as determined in part by the post-tenure review process described in
the faculty member’s school by-laws.
2. a. If circumstances arise that, on their face, cause the Provost to anticipate the
reasonable possibility of dismissal being recommended for a faculty member with
tenure, or with a special or probationary or for faculty in the Schools of Medicine or
Dental Medicine, in-residence appointment before the end of the specified term, the
appropriate administrative officer (usually the Provost or his/her representative)
will initiate discussion of the matter with the faculty member looking towards a
mutually acceptable settlement.
b. If such settlement is not reached, the question will be referred to the Committee of
Three within 14 days3 of the invitation of the administration to the faculty member
to discuss the matter. The Committee of Three will proceed to an informal inquiry,
including further attempts at conciliation. The Committee shall report to the
Provost within 14 days from the date it enters the case its recommendations based
on the results of its inquiry and efforts toward conciliation.
c. If continued action seems to the Provost to be warranted, then he/she or his/her
representative, taking into account the report of the Committee of Three, shall
frame with reasonable particularity a statement of charges. The statement will then
be provided to the concerned faculty member within 14 days after the Provost
receives the recommendations of the Committee of Three.
3. A dismissal, as defined in Section G.1. must be preceded by the sequence of steps
outlined in Section H.2., culminating in the statement of charges provided for in
Section H.2.c. Both the individual concerned and the Provost will have the right to
have the matter heard by a committee of five. In order to exercise this right, the faculty
member, or the Provost, within 7 days of the faculty member's receipt of the statement
of charges must request the Committee of Three to form a hearing committee.
The essential functions of the hearing committee are to assemble and review pertinent
information and to make appropriate recommendations. In constituting a hearing
committee, the Committee of Three shall choose a panel of nine members of the faculty
from which either party, within 5 days of notification of the panel, may strike not more
than two names. In the event that more than five names remain after the completion of
this process, the Committee of Three shall select five to serve as the hearing committee.
The hearing committee shall, within 7 days after its appointment, select its own
presiding officer and promptly notify the Provost and the Committee of Three of the

3

All references to days are to calendar days.
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name of the presiding officer and the date of selection. If the hearing committee wishes
to retain independent counsel, prior approval of the Attorney General of the State of
Connecticut is necessary. The University will bear any costs of the hearing procedure,
except that the individual concerned will be responsible for any fees he/she incur may
incur for counsel, expert witnesses, and other defense expenses, and for the expense of
any witness provided for the individual by the University.
Within 7 days of the selection of a presiding officer for the hearing committee, written
notice of specific charges will be served. The faculty member may respond to the
charges in writing within 7 days.
The date for the hearing shall not be set until the faculty member has responded or the
time limit for such response has expired. If the faculty member denies the charge
against him/her, asserts the charges do not support a finding of adequate cause, waives
his/her right to appear, or refuses to participate in the hearing in person or in writing,
the hearing committee will evaluate all available evidence and rest its recommendation
upon the evidence in the record.
a. Since the hearing deals with personnel matters, it shall be closed unless the faculty
member requires in writing that it be open.
b. During the hearing the faculty member will be permitted to be represented by or to
have with him/her an academic adviser and/or legal counsel of his/her own
choosing. The Provost may be accompanied by or represented at the hearing by a
delegate and/or legal counsel of his/her own choosing.
c. At the request of either party or the hearing committee, representatives of
professional organizations shall be permitted to attend the hearing as observers.
d. A verbatim record of the hearing or hearings will be taken and a typewritten copy
or legible facsimile thereof will be made available without cost to the faculty
member and to the hearing committee. The requirement of a verbatim record may
be waived by mutual consent of the hearing committee and both parties.
e. The burden of proof that adequate cause exists rests with the institution and shall be
satisfied only by clear and convincing evidence in the record considered as a whole.
f. The faculty member will be afforded an opportunity to obtain necessary witnesses
and documentary or other evidence, and the administration of the institution will,
insofar as it is possible for it to do so, secure the cooperation of such witnesses and
make available necessary documents and other evidence within its control.
g. The hearing committee may grant adjournment to enable either party to investigate
evidence as to which a valid claim of surprise is made.
h. The faculty member and the administration will have the right to confront and
cross-examine all witnesses. Where the witness cannot or will not appear, but the
committee determines that the interest of justice require admission of his/her
statement, the committee will identify the witness, disclose his/her statement, and if
possible, provide for written interrogation.
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i. In the hearing of charges of incompetence, the testimony shall include that of
qualified faculty members from this or other institutions of higher education.
j. The hearing committee will not be bound by strict rules of legal evidence and may
admit any evidence which is of probative value in determining the issues involved.
Every reasonable effort will be made to obtain the most reliable evidence available.
k. The findings of fact and the decision will be based solely on the hearing record.
l. Except for such simple announcements as may be required covering the time of
hearing and similar matters, public statements and publicity about the case by the
hearing committee, the faculty member, and the administrative officers will be
avoided until the proceedings have been completed, including consideration by the
Board of Trustees. The Provost and the faculty member will be notified of the
recommendation in writing and will be given a copy of the record of the hearing.
4. The hearing committee shall report to the President within 30 days after the selection of
its presiding officer. The committee may conclude, and shall report to the President,
that the conduct with which the faculty member is charged (a) merits dismissal or (b)
does not merit dismissal. If the committee concludes that the conduct does merit
dismissal, but that there are circumstances that warrant clemency, it will so
recommend, with supporting reasons. If the committee concludes that the conduct does
not merit dismissal, (a) it may recommend that the conduct does not merit any
disciplinary action or (b) it may recommend a penalty short of dismissal.
5. If the President does not accept the recommendation of the hearing committee, he/she
will state the reasons therefore to the hearing committee and to the faculty member
within 14 days after receiving the report of the hearing committee. The hearing
committee shall, within 14 days, prepare a rejoinder or notify the President that it
intends no rejoinder. The President shall within 10 days notify the faculty member, the
hearing committee, and the Committee of Three of his/her decision in the case, together
with reasons therefore if he/she does impose a penalty.
The President shall report to the next meeting of the Board of Trustees any action taken
by him/her in response to the report of a hearing committee. If dismissal or other
penalty is invoked, the faculty member may within 30 days request the President to
notify the Board of Trustees that the faculty member wishes to appeal the decision.
The President shall then within 10 days transmit to the Board the record of the case. In
such an event, the Board's review will be based on the record of the committee hearing
and the correspondence between the hearing committee and the President after the
hearing committee makes its recommendation. This review will provide opportunity
for argument, oral, written, or both, by the principals at the hearing or by their
representatives. Such a review must be scheduled within 21 days of the date on which
the Board members are supplied with the record. Since the review deals with personnel
matters, it will be closed unless the faculty member requires in writing that it be open.
If the Board disagrees with the recommendations of the hearing committee, it will so
notify the committee with specific objections. Taking into account the stated
objections, and receiving new evidence if necessary, the committee will then reply to
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the Board within 10 days. The Board will make a final decision only after study of the
committee's reply.
6. Expeditious completion of these procedures is in the best interests of all parties
concerned. The time limits specified are maxima. The Committee of Three may, upon
request, extend, for cause, any of the foregoing time limits.
I.

Suspensions
Until the final decision on dismissal has been reached, the faculty member may be
suspended, or assigned to other duties in lieu of suspension, only if immediate harm to
him/herself or others is threatened by his/her continuance. Before suspending a faculty
member, pending an ultimate determination of his status, the administration will consult the
Committee of Three. Suspension is appropriate only pending a hearing; a suspension
which is intended to be final is a dismissal, and will be dealt with as such. Salary will
continue during the period of suspension.

J.

Terminal Salary
Tenured faculty who are dismissed for reasons other than moral turpitude will receive their
salaries for at least a year from the date of notification of dismissal, whether or not they are
continued in their duties at the University. Faculty members on probationary appointment
will receive their salaries to the end of the current year.

K.

Retirement
1. A faculty member’s decision to retire is understood to be an individual one, but in the
interests of continuity and proper academic planning, it is expected that the faculty
member will give notice of his/her plans at the earliest opportunity.
2. Any member of the faculty, who at the time of retirement is at the University of
Connecticut and either retires under the provisions of the State Retirement Act or the
Alternate Retirement Plan, may be awarded emeritus status. Also eligible is any member
of the faculty who retires from an affiliated institution and whose promotion to the rank
of Professor in the School of Medicine or School of Dental Medicine was based on
scholarship after review by the Senior Appointments and Promotions Committee, Dean,
and Provost.
Appointment to emeritus status requires a positive vote of the Board of Trustees or
Health Center Board of Directors (for faculty members with primary appointments in the
School of Medicine or School of Dental Medicine). Candidates may be presented to the
appropriate Board when both of the following conditions are met:
a. The faculty member holds the rank of full professor or equivalent title (e.g. Senior
Extension Educator) at the University of Connecticut.
b. The faculty member has served at the University of Connecticut for at least five
years at this rank.
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3. There shall be a standing University of Connecticut Retirement Committee. Faculty
members who do not meet both conditions described in Section 2a and Section 2b above
may become emeriti by vote of the Board of Trustees or the Health Center Board of
Directors following recommendation of the President and the Retirement Committee.
Other professional staff are also eligible for this designation following recommendation
of the President and the Retirement Committee.
4. It is in the interest of the University that faculty emeriti continue their scholarly, teaching,
and/or service activities. The University encourages the maintenance of informal and
scholarly contacts between retired faculty members and their active colleagues and may
provide working space, equipment, library facilities, and the like to all who can
demonstrate reasonable need. Such support will be contingent upon availability of
resources. Deans and department heads, where appropriate, may invite emeriti for
professional activities such as lecturing, serving on academic committees, and advising
students.
L.

Leaves of Absence
1. Sabbatical Leaves
a. Sabbatical leave is a privilege to be applied for in each case and is in no instance to
be considered an earned perquisite. Such leaves may be granted on application for
the purpose of the advancement of knowledge or professional improvement of
mutual benefit to the University and the individual. Following such leave,
individuals are obligated to return to active service at the University for a minimum
of one year. The applicant should file a specific written application accompanied
by a statement as to how the leave is to be used. This application should be
approved by the department head, the dean or director, and the Provost or the
appropriate Vice President, who will in turn submit it to the Board of Trustees with
his/her recommendation.
The privilege is open to all full-time teachers who have at least the rank of assistant
professor or a corresponding rank and who have been in continuous full-time
service at the institution for at least six years. Following a grant of sabbatical leave,
the privilege may be renewed after an additional period of continuous full-time
service of at least six years. Exceptions in regard to continuous service may be
made upon recommendation of the Provost or the appropriate Vice President and
the approval of the Board of Trustees or the Board of Directors. The receipt of
grant or fellowship funds to cover travel and other expenses incidental to the leave
will not ordinarily impact the granting of a request for such leave.
b. The duration of the leave granted shall be determined by the Provost or the
appropriate Vice President. Six years of continuous full-time service is defined as
full-time service for at least twelve of the fourteen semesters preceding the leave.
Each sabbatical leave eligibility is for a period of one year (two semesters). Leave
may be taken for the full period at half pay or for up to half the period at full pay.
After each period of eligibility in which a sabbatical leave is taken, whether for all
or a portion of the period, there must be at least six years of continuous full-time
service before the next eligibility period. Thus, the timing of eligibility periods is
not affected by whether leave is taken for a full period at half pay or for up to half
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the period at full pay. Faculty members in tenure track positions are not eligible for
sabbatical leave before the last year of their probationary periods.
Leave for faculty members employed on an eleven months' basis or for faculty in
the Schools of Medicine and Dental Medicine may be for a period of up to six
months with full pay or for a period up to twelve months with half pay.
c. Sabbatical leave, whether at full or reduced pay, is considered full-time service, and
therefore, persons on sabbatical leave are not permitted to engage in paid
employment elsewhere. If a staff member is considering an arrangement in which
he/she will receive compensation for services from the University and from outside
agencies which will together exceed his/her regular University salary, the staff
member is expected to take a leave without pay rather than a sabbatical leave.
d. Members of the professional staff are in a separate classification. They shall make
their application directly to the President if the unit reports to the President or to the
Provost or appropriate Vice President, if any.
e. The recommendation of the head of the department and of the dean in charge of the
school/college shall accompany applications for leave. All applications should be
made at least one year prior to the date when the leave is to begin. Ordinarily the
grantee will receive notification that the leave is granted at least two months before
the end of the semester previous to the one in which the leave is to begin.
f. Arrangements for carrying on the duties of a person on leave shall be made by the
appropriate department head and dean in consultation with the faculty member as
appropriate. The department head is expected to certify whether or not the work of
the department can be carried on if the leave is granted substantially as it would
have been otherwise. If courses would have been withdrawn or other changes made
in the department's program even without the granting of the leave, the changes
may be made during the leave, but it is not expected that sabbatical leaves will be
granted if they must be taken at the expense of the students or of the regular
departmental program.
g. If an approved leave is postponed for a period by the administration, the applicant's
next leave may be granted for the year in which it would have fallen if there had
been no such postponement.
h. Sabbatical leaves are granted in the expectation that the recipient will resume
his/her previous duties at the end of the leave. Ordinarily the staff member will
return at the same rank and salary which he/she had when the leave began. This
understanding, however, is subject to the qualification (which applies in the same
degree to those in residence) that the Board may sometimes find it necessary to
change the compensation or duties of some or all staff members because of changes
in enrollment, financial exigencies, or other circumstances beyond its control. The
grant of leave does not change the tenure-status of the recipient.
i. After leave has been taken, a written report of the work done shall be made to the
officer who approved the leave through the department head and the dean or
director.
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2. Leave Without Pay
Leave of absence without pay may be granted by the President for those units which
report to the President or by the Provost or the Vice Presidents for reasons considered
to be in the best interest of the University and in the interests of professional growth
and improvement of the staff member concerned. All such cases are treated as special
cases and are in the first instance, ordinarily granted for up to a year. Professional staff
members desiring such leaves should apply through their department heads and deans
and through the appropriate Vice President, if any. A report of all such leaves as are
granted shall be made to the Board of Trustees for their information.
3. Military Leave
Members of the professional staff are eligible for military leave consistent with
applicable state and federal law. Part-time employees will be granted such leave if they
have worked the equivalent of six months or more full time. Thus, an employee would
become eligible after twelve months of half-time employment, etc.
4. Sick Leave for Faculty With or Without Pay
Each case is considered separately and involves careful consideration of length of
service, nature of the illness, and anticipated length of disability. Application for sick
leave should be made not later than ten days after the staff member's return to work.
5. Other Regulations Regarding Leave of Absence
a. No employee of the University of Connecticut shall receive leave with pay for
service in any elective political office.
b. No member of the professional staff shall be absent from his/her duties at the
University except by permission of the department head. Short leaves to cover
emergency situations may be granted by the department head, who will make such
arrangements as are feasible to re-assign the absent staff member's work. In each
such case, the department head will file a record of the matter with the dean. No
such emergency leave shall be granted for a longer period than ten days without
previous permission of the President for those units which report to the President or
by the Provost or the appropriate Vice President.
c. Except in very unusual circumstances, no tenured or tenure track faculty member
may receive a leave of absence to accept a tenured or tenure track position with
another University. Such exceptions will require advance approval from the
Provost.
M.

No employee in the service of the University shall devote to private purposes any portion
of the time due the University without consent as may be provided in established
University policy. Faculty members may take on outside consulting and research activities
after the specific project has been approved by the Provost. Nothing herein contained shall
be construed as authorizing any private practice by any full-time member of the faculty of
either the School of Medicine or the School of Dental Medicine.
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N.

To the extent that there are facilities available, University employees are entitled to receive
from the University unit responsible for student health services immediate care for injuries
incurred in the line of duty. This unit is to offer limited primary medical care services to
University employees within available resources on a fee for service basis.

O.

The University Libraries shall be used by faculty, staff, and students and as appropriate, by
the citizens of the State.

P.

Members of the faculty are permitted to audit courses without payment of fees, subject to
consent of instructor, and availability of library, laboratory, and classroom facilities.

Q.

No full-time member of the professional staff may take for credit any academic work at this
institution or elsewhere during that employee's regular working hours, without prior written
approval of the President for those units that report to him/her, the Provost, or appropriate
Vice President.

R.

The existence of a family relationship to a staff member does not affect the eligibility of
any person for employment by the University. To avoid potential conflict between
personal and institutional interests, no staff member may be assigned responsibility for
supervising the work of a relative consistent with the University’s policy on nepotism.

S.

University Faculty Grievance Procedure4
If a member of the faculty under the jurisdiction of the Provost, excluding the faculty in the
Schools of Medicine and Dental Medicine, believes there is a cause for grievance which
cannot be resolved by ordinary means, the complainant may request the Committee of
Three (Article IX.G.2.) to appoint a hearing committee to evaluate the grievance and to
make appropriate recommendations concerning its resolution.
1. Complaints involving promotion, tenure, and reappointment decisions may be brought
to the Committee of Three only at the end of a sequence of peer review procedures,
including those of the Faculty Review Board (see Article I.X.G).
2. Other complaints may be brought to the Committee of Three only after appropriate
administrative remedies have been exhausted.
3. The Committee of Three is empowered to mediate the complaint informally in
consultation with the complainant, the person or persons against whom the grievance is
lodged, and such other persons as the committee deems appropriate.
4. If the Committee of Three has been unable to mediate the complaint informally or
determines mediation is not appropriate under the circumstances and believes that there
may be such substance to the grievance as to justify further investigation, it shall
appoint an ad hoc hearing committee of three or five faculty members and convey the
grievant's written statement of the grievance to the hearing committee with a copy (or
copies) to be sent to the person(s) against whom the grievance is lodged.

4

This procedure applies to individual grievances not covered by Article XIV.F, H, and I.
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5. The hearing committee shall be empowered to have access to information it deems
pertinent, to hold hearings and interviews, and to seek informal resolution of the issues
raised. The hearing committee, after consulting all parties to the dispute, may decide to
conduct its proceedings in confidence or with the concurrence of the grievant, to hold
public hearings. Parties to the proceedings may, if they choose, be represented. It is
incumbent upon all parties to refrain from aggravation of the issues during the course of
grievance proceedings.
6. The hearing committee appointed by the Committee of Three shall be instructed by the
Committee of Three to determine:
a. Whether the relevant procedures established by the University have been followed
in the case before them.
b. Whether in substance the grievant has just cause for complaint.
c. In cases involving promotion, tenure, and reappointment:
i. the sufficiency and relevance of the evidence employed in making the decision.
ii. whether the decision arrived at was in reasonable conformity with the evidence
considered.
d.

Appropriate remedy, if any.

7. The hearing committee will make a report of its findings and recommendations to the
Provost, with copies to the grievant, the person(s) against whom the grievance is
lodged, and the Committee of Three. In those cases involving a grievance against the
Provost, the report shall be sent to the President.
8. The collective bargaining agent shall be informed by the hearing committee of the
substance of its report to the President or Provost.
9. Within thirty days of receipt of the hearing committee's report, the President or Provost
shall inform the hearing committee, in writing, of his/her response to its
recommendations, with copies to the grievant, the person(s) against whom the
grievance is lodged, and the Committee of Three.
10. The collective bargaining agent shall be informed by the President or Provost of his/her
response. The Committee of Three may make the hearing committee's findings and the
response of the President or Provost known to persons or groups it deems appropriate.
11. If not satisfied with the outcome of the hearing committee's investigation and the action
of the President or Provost in response thereto, the grievant may within thirty days of
receiving the response, address a written appeal to the Board of Trustees through the
President or Provost. The Board of Trustees will respond to the appeal in writing
within a reasonable time.
T.

5

Health Center Faculty Grievance Procedure5

This procedure applies to individual grievances not covered by Article XIV.F, H, and I.
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Under most circumstances, a faculty member in the School of Medicine or the School of
Dental Medicine who has a grievance will seek resolution through the usual channels of
administrative authority (e.g., initial referral of the grievance to the Department Chair, to
the dean of the appropriate school, and then to the Provost) or through the appropriate
standing faculty appeals committees (e.g. space or compensation appeals committees), if
any. If resolution is not possible or if the aggrieved party is dissatisfied with the proposed
resolution(s), faculty peer review committees are empowered to hear grievances.
Grievances related to promotion, reappointment, and tenure issues shall first be reviewed
by the Health Center Faculty Review Board (HCFRB). In the case of a possible dismissal
of a tenured faculty, the grievance will be referred to the Committee of Three at Storrs [see
By-Laws Article XIV.G]. All other appeals and grievances will be referred directly to the
Health Center Appeals Committee (HCAC).
1. Health Center Faculty Review Board (HCFRB)
a. The Health Center Faculty Review Board (HCFRB), in its advisory role to the
Provost, shall be the primary body to hear grievances related to promotion,
reappointment, and tenure. It shall consist of a standing committee of seven (7)
members, with two (2) representatives from basic science departments, two (2)
from clinical dental departments, and three (3) from clinical medical departments.
Each member must be a School of Medicine or School of Dental Medicine faculty
member of senior rank on the UCHC payroll and may not be a Department Chair
or Type II Center Director or a dean of any rank, or be a current member of the
Committee on Appointments and Promotions of either the School of Medicine or
the School of Dental Medicine. The term of service is three (3) years and terms
shall be staggered. The chair will be selected from the membership by the
HCFRB. Each year, a nominating committee consisting of the chairpersons of the
School of Medicine Oversight Committee and the School of Dental Medicine
Council shall select at least two (2) candidates from the appropriate constituency
to fill vacancies. The members of the HCFRB shall be elected by the faculty of
the Schools of Medicine and Dental Medicine who are paid by the UCHC. The
HCFRB will develop, revise as necessary, and post rules governing its processing
of grievances. Such rules must be in compliance with the University’s Laws and
By-Laws.
b. Grievances may be brought to the HCFRB by the aggrieved party or referral by
the Provost and must be submitted to the Chair of the HCFRB in the form of a
cover letter and accompanied by supporting documents. Copies of the cover letter
and materials will be sent to the Provost and to the person or persons against
whom the grievance is lodged. The process of referral or evaluation of a
grievance shall commence within 15 working days after formal filing of the
grievance.
c. The HCFRB may conduct its proceedings in closed session or, with the
concurrence of the grievant, hold public hearings. Parties to the proceedings may
choose to be represented. The HCFRB shall evaluate the grievance in a prompt
and timely manner.
d. The HCFRB will submit its report and recommendations to the Provost. Copies
of its report shall be sent to the grievant and to the person(s) against whom the
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grievance is lodged. In cases of grievances against the Provost, a copy of the
report shall be sent to the President. Final disposition of grievances shall be
effected without unnecessary delay.
e. If not satisfied with the outcome of the HCFRB investigation and the action of the
Provost in response thereto, the grievant or the person or persons against whom
the grievance is lodged may, within thirty days of receiving the response, address
a written appeal to the HCAC.
2. Health Center Appeals Committee (HCAC)
a. This committee shall be a standing committee consisting of three (3) permanent
members. The permanent members will include one (1) representative each from
a basic science department, a clinical dental department, and a clinical medical
department. Permanent members shall be School of Medicine or School of
Dental Medicine faculty members of professorial rank on the UCHC payroll.
They shall be elected by the faculty of the Schools of Medicine and Dental
Medicine who are paid by the UCHC from a slate of candidates nominated by the
chairs of the School of Dental Medicine Council and the School of Medicine
Oversight Committee to serve staggered terms of six (6) years. A permanent
member may not be a current member of the HCFRB or the Committee on
Appointments and Promotions of either school and may not be a Department
Chair, Type II Center Director, or dean of any rank. The HCAC will develop,
revise as necessary, and publish rules governing its processing of grievances.
Such rules must be in compliance with the University’s Laws and By-Laws.
b. Grievances may be brought to the HCAC directly by the aggrieved party or
referral by the Provost and must be submitted to the Chair of the HCAC in the
form of a cover letter and accompanied by supporting documents. Copies of the
cover letter and supporting documents will be sent to the Provost and Executive
Vice President for Academic Affairs and to the person or persons against whom
the grievance is lodged. The process of referral or evaluation of a grievance shall
commence within 15 working days after formal filing of the grievance.
c. If, after consultation with the complainant, the person or persons against whom
the grievance is lodged and such other persons as the committee deems
appropriate, the HCAC has been unable to mediate the complaint informally, it
then must determine if the complaint has enough substance to warrant a full
hearing.
d. The HCAC may not come to a decision that there is insufficient substance to
justify further investigation without first providing the grievant an opportunity to
address the HCAC in person. In such a case, the grievant may be represented.
e. If the HCAC believes that there may be such substance to the grievances as to
justify further investigation, it shall appoint a five member ad hoc committee
called the Hearing Committee. Members of the HCAC may serve on the Hearing
Committee. The ad hoc members must be of senior rank, but not necessarily full
professors, and must otherwise meet the same restrictions on eligibility as
described for members of the HCFRB and HCAC.
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f. The Hearing Committee shall be empowered to have access to information it
deems pertinent, to hold hearings and interviews, and to seek informal resolution
of the issues raised. The grievant and the person or person(s) to whom the
grievance is lodged will be afforded the opportunity to directly address the
Hearing Committee in person. The Hearing Committee, after consulting all
parties to the dispute, may decide to conduct its proceedings in private or, with the
concurrence of the grievant, to hold public hearings. Parties to the proceedings
may, if they choose, be represented. It is incumbent upon all parties to refrain
from aggravation of the issues during the course of grievance proceedings.
The Hearing Committees shall determine:
1. Whether the relevant procedures established by the University have been
followed in the case before them.
2. Whether the grievant has just cause for complaint.
3. In cases involving promotion, tenure, and reappointment:
a. Whether the evidence employed in making the decision was sufficient and
relevant.
b

Whether the decision was reasonable considering the evidence presented.

4. An appropriate remedy, if any.
g. The Hearing Committee will issue its report and recommendations to the Provost.
In those cases involving a grievance against the Provost, the report shall be sent to
the President. Within thirty days of receipt of the Hearing Committee's report, the
President or the Provost shall inform the Hearing Committee in writing, of his/her
response to its recommendations, with copies to the grievant, the person(s) against
whom the grievance is lodged, and the HCAC. Final disposition of grievances by
the Health Center Appeals Committee shall be effected without unnecessary
delay.
h. If not satisfied with the outcome of the Health Center Appeals Committees'
investigation and the action of the President or Provost in response thereto, the
grievant, the person against whom the grievance is lodged, the University
President or Provost may, within thirty days of receiving the response, address a
written appeal to the University of Connecticut Health Center Board of Directors
through the President or Provost.
3. Board of Directors
The Board of Directors or its designee will examine the grievance for the process and
will respond to the appeal in writing within a reasonable time. At its discretion, the
Board of Directors or its designee may elect to mediate the grievance, conduct further
investigation, and/or act on the grievance. If the Board of Directors or its designee
elects to hold interviews or hearings, these may be held in public only with the
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concurrence of the grievant.
represented.
U.

All parties to interviews and hearings may be

Grievance Procedure for Management-Confidential Professional Staff
A member of the management-confidential professional staff who believes he/she has
cause for a grievance that cannot be adjusted by informal means may present a formal
grievance under the following procedure:
1. The employee, with or without a representative, shall first present the grievance to the
immediate supervisor. The immediate supervisor shall answer in writing to the
employee within seven calendar days from the date the grievance is submitted.
2. When the answer is not satisfactory to the employee, the employee, with or without a
representative, shall present the grievance to the appropriate Vice President. The Vice
President shall answer in writing to the employee within seven calendar days thereafter.
3. An employee who is still aggrieved may appeal the grievance to an ad hoc Appeal
Board appointed by the President. The Appeal Board shall consist of seven members at
least four of which shall be members of the management-confidential professional staff.
The grievant may be represented in matters before the Appeal Board.
4. The decision of the Appeal Board shall be in writing and shall be in the form of a
recommendation to the President. Copies of the Appeal Board's recommendation shall
be forwarded to the employee.
ARTICLE XV – General Policies and Practices

A.

No organization or group shall discriminate against or exclude a person because of race,
religion, national origin or other protected class recognized by state or federal antidiscrimination laws, on that land owned or operated by the University of Connecticut, and
organizations or groups that are found to have violated state or federal anti-discrimination
laws shall not have the use of University-owned or operated buildings or property.

B.

All purchasing and contracting for supplies, equipment, and/or services and the
management, accounting, and deposit of University funds must conform to applicable state
statutes and University policies and procedures.

C.

Any business or communication from members or groups of the University staff that
concerns the University or its departments and which requires action by the Board of
Trustees shall be presented to the Board by the President of the University. If the President
refuses or neglects to place such business or communication or any part thereof before the
Trustees within a reasonable time, those concerned may present their petition directly to the
Board.

D.

All apparatus, museum, and scientific collections, and other University property shall be in
the immediate charge of the department head to which such material has been assigned,
subject, however, to the control of the appropriate Vice President. Every person having
charge of any apparatus, specimens, books, collections, or other University property shall
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be held responsible for their safety and shall ensure a record or inventory of all property for
which he/she is responsible is maintained in compliance with University policy.
E.

The name or insignia of the University shall not be used by any individual or by any group
not duly organized as a part of the University without the approval of the President.

F.

Naming of Facilities
The act of naming or renaming a University facility for a person, family or organization
confers one of the University’s highest and most conspicuous honors.
The President is authorized to establish guidelines and procedures in accordance with this
policy for naming University facilities. The naming of any facility must be approved by
the Board of Trustees upon recommendation of the President.

G.

Intellectual Property
1. Ownership of inventions6
The University shall be entitled to own, or to participate in the ownership of, any
invention, on the following conditions:
a. The University shall be entitled to own the entire right, title, and interest in and to
any invention:
i. conceived by one employee solely or by employees jointly in any instance in
which such invention is conceived in the course of performance of customary or
assigned duties of the employee inventor or inventors, or
ii. in which the invention emerges from any research, development, or other
program of the University, or
iii. is conceived or developed wholly or partly at the expense of the University, or
iv. with the aid of its equipment, facilities, or personnel.
b. In each such instance, the employee inventor shall be deemed to be obligated, by
reason of employment by the University, to (i) disclose the invention fully and
promptly to an authorized executive of the University; (ii) to assign to the
University the entire right, title, and interest in and to each such invention; (iii) to
execute such instruments of assignment to that effect; (iv) to execute such proper
patent applications on such invention as may be requested by an authorized
executive of the University, and (v) to give all reasonable aid in the prosecution of
such patent applications and the procurement of patents.

6

For the purpose of this section, ‘invention’ shall mean that which is produced for the first time through the use of
imagination or ingenious thinking and experiment.
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c. The University shall have the rights defined in Section G.1.a. with respect to
inventions conceived jointly between employees and non-employees to the extent
to which an employee has or employees have disposable interests therein and to the
same extent the employee or employees shall be obligated as defined in said
Section G.1.b.
d. The University shall have no right to inventions conceived by non-employees,
except as may be otherwise provided in contracts, express or implied, between the
University and those entitled to the control of inventions.
2. Management of Intellectual Property
The University shall:
a. File and prosecute patent applications and obtain patents, relating to inventions or
discoveries which the University may be justly entitled to own or control, wholly or
partly, and receive and hold in separate custody, assignments, grants, licenses, and
other rights in respect to such inventions, discoveries, patent applications, and
patents.
b. Make assignments, grants, licenses, or other disposal, equitably in the public
interest, of any rights owned, acquired or controlled by the University, in or to
inventions, discoveries, patent applications, and patents, and to charge therefore and
collect, and to incorporate such funds in the custody of the University, reasonable
compensation in such form and measure as the Board of Trustees authorizes or
ratifies.
c. Execute contracts with employees and others for the purpose of carrying out the
appropriate management of the University’s intellectual property. The entire
beneficial ownership of intellectual property shall vest in the University and the
Board shall exercise complete control thereof.
3. Employees to share in proceeds
a. Each employee who conceives any invention and discharges his/her obligations to
the University as herein before provided shall be entitled to share in any net
proceeds that may be derived from the assignment, grant, license or other disposal
of such invention.
b. Proceeds shall be computed with reasonable promptness after collection and after
deducting from gross proceeds the costs and expenses allocated to that invention or
discovery.
c. A minimum of twenty percent of the net proceeds shall be paid to an employee who
solely conceived or made the invention, and shall be paid in shares to two or more
employees who jointly made the invention. The Board of Trustees may increase
the amount by which any employee or employees may participate in such net
proceeds.
4. Dispute Resolution

51

Disagreements as to the allocation of any invention to a category, or with respect to the
obligations of any employee, or due performance thereof, or with respect to
participation of any employee in net proceeds, or with respect to the rights or
obligations with reference to inventions in any category, shall be resolved as follows:
a. By voluntary arbitration of all relevant issues if the disagreeing parties approve and
agree to be bound by the decision upon such arbitration.
b. By compulsory arbitration if that is provided for in any applicable contract between
the disagreeing parties.
c. By recourse to courts of appropriate jurisdiction within the State if arbitration
cannot be resorted to under either subsection (a) or (b) of this section.
5. Regulations for arbitration
The Board is authorized to establish and regulate equitably in the public interest, such
measures as the Board deems necessary for the purposes of such arbitration, and to
make contracts for compulsory arbitration, in the name of the University.
6. Rights as to products of authorship
The University shall not claim any literary, artistic, musical, or other product of
authorship covered by actual or potential copyright laws of the United States, but the
University shall be authorized to make and enforce any contract, express or implied,
which it may make with respect to any such subject matter.
H.

Establishment of University Regional Campuses
Before a new campus of the University of Connecticut is opened in any locality, the
University's Board of Trustees must be convinced that a significant number of prospective
students in that locality are unable to secure education at the college level from resources
already available in the community and that there is urgent local demand for the University
to establish a campus there.

I.

Student Organizations
Responsibility for the oversight and, where appropriate, support of student organizations is
vested with the Vice President for Student Affairs or his/her designee. Such oversight shall
include, but not be limited to, the development of policies and procedures related to student
organization registration, recognition, and activities.
1. The University recognizes the right of any group of students to form a voluntary
organization for any purpose not prohibited by law. Student organizations wishing to
hold meetings and events in University facilities and be eligible for advice, training,
and support from the University must have an active membership comprised chiefly of
registered students and have met and maintained registration requirements as
determined by the Vice President of Student Affairs or his/her designee. Such
organizations shall be deemed ‘registered student organizations.’
2. The University assumes no responsibility for the actions and activities of registered
student organizations or their membership.
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Registered student organizations having a formal advisee/advisor relationship with a
University department may, in some cases, receive special help and supervision from
those departments.
University faculty, staff and graduate assistants serving in an advisory capacity for
registered student organizations will not be held responsible for the actions of student
organization members provided any advice offered is consistent with applicable
University, State, and Federal laws and is in the best interest of the safety of students
and all individuals involved.
3. So far as its facilities permit, the University will provide registered student
organizations with suitable meeting places without charge and will encourage and
protect lawful freedom of expression during meetings of such organizations. The
responsibility for any views expressed in such meetings vests with the individuals
concerned. The University’s role is not to approve or disapprove such views, whatever
their nature, but to be concerned exclusively with the discharge of its educational
obligation to facilitate free discussion of all points of view to the extent guaranteed by
the Constitution of the United States and of the State of Connecticut. The University
does not approve the qualifications of speakers whom registered student organizations
invite to address them, nor, except as to availability of space and related issues of
public safety, on the number or size of meetings which may be held.
4. The name of the University shall not be used by any group not duly authorized as a part
of the University, nor by any individual, without the approval of the President or his/her
designee. Registered student organizations are considered not to be “duly organized as
a part of the University." In authorizing or denying the use of the name of the
University, the President will, in general, be guided by the need of making clear to the
public the nature of the relation of the organization in question to the University.
5. The University places no restrictions as to purpose on the solicitation of funds by
registered student organizations, within or without the University community unless
such activities violate state or federal laws. The time, place, and method of solicitation
within the University by registered student organizations shall be governed by
regulations established by the Vice President for Student Affairs or designee in the
interest of public safety, avoiding over-crowding and unreasonable interference with
those using an area for other purposes.
J.

Use, possession, sale, distribution, or manufacture of alcohol, controlled substances and/or
drugs or drug paraphernalia are prohibited except as expressly permitted by law and
University regulations.

K.

Regulations Regarding Residence
1. All students, before registering for classes for the first time at the University of
Connecticut, must file an affidavit of residence, on forms prescribed by the University.
On the basis of this information, each entering student will be initially classified as a
Connecticut or an Out-of-State student.
2. The status of each student will be determined by the definitions established in the
Connecticut General Statutes.
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3. The failure of a student to disclose fully and accurately all facts relating to his/her
residence status shall be grounds for suspension or expulsion.
L.

Policy Regarding the Expression of Dissent
1. Orderly picketing and other forms of peaceful demonstration are permitted outside of
buildings and in other public gathering areas. Significant interference with entry into or
exit from such buildings or areas or with the free movement of any person on the
University campus is not permissible.
2. Entry into University buildings, meeting halls, classrooms, and other designated areas
may properly be restricted to those engaged in the normal or scheduled activities being
conducted. The presence of unauthorized persons in such areas leading to substantial
interference with other University activities, after due notice has been given, orally or
in writing, will be construed as interfering with or obstructing a University activity and
is not permissible.
3. The creation of loud or excessive noise that substantially disrupts or interferes with
classes or other University activities is not permissible.
4. Direct personal abuse, whether physical or verbal, that significantly infringes upon the
rights of others to participate in the academic community or leads to substantial
disruption of a University related activity is not permissible.

M.

Commencement
Commencement Exercises are authorized at the conclusion of both the Fall and Spring
semesters.
ARTICLE XVI – Advisory Search Committee for President

A.

The purpose of the committee is to assist the Board of Trustees in its statutory
responsibility of selecting the President of the University of Connecticut. To this end, the
committee will need to conduct a broad search, developing a diverse candidate pool, screen
qualified candidates, and make appropriate recommendations to the Board.

B.

The committee will be appointed by the Board of Trustees from recommendations
submitted from various constituencies, including trustees, professional staff, faculty,
students, and alumni. The committee should be large enough to represent each of the
constituencies adequately. The Chair of the Board of Trustees shall serve ex officio as the
Chair of the Search Committee. The faculty members of the search committee will include
the faculty members of the Senate Executive Committee.

C.

The Board of Trustees should designate a small steering committee of the Advisory Search
committee composed of committee members who can devote long hours to the work. The
steering committee will be used to expedite the search procedures in ways agreed upon by
the full committee. It will keep the full committee informed of the progress of the search
by means of periodic meetings and, when appropriate, by written report.
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D.

In order to insure equity and an objective evaluation of all candidates, it is essential that
information on all candidates be available to each member of the committee and that no
candidate be allowed to by-pass consideration by the committee.

E.

The search will normally proceed along the following lines:
1. Clearly defining the needs of the University and the characteristics desired in the person
to be chosen.
2. Developing a list of possible candidates and eliminating those unsuitable or not
interested.
3. Developing a profile of the University for distribution to candidates being seriously
considered.
4. Selecting and interviewing the most highly qualified candidates.
5. Ranking the leading candidates by vote and transmitting name(s) of finalist(s) to the
Board of Trustees, with whatever qualifications the committee wishes to include.
During all of these stages, the steering committee will recommend steps to be taken to the
Advisory Search committee, which will be responsible for all decisions.

F.

Every possible method should be used in developing the initial list of candidates, including
advertising and the solicitation of names from the various University constituencies, as well
as from other sources, such as college presidents, foundation officials, officers of learned
societies, business and labor leaders, and other prominent citizens.

G.

Complete confidentiality of all proceedings must be maintained throughout the search; it
becomes especially crucial during the later stages. Grave injustice to the candidates and
serious harm to the University's reputation result from any breach of confidentiality. The
damage to the University may not be immediately discernible, but will become evident in
the willingness of outstanding individuals to be considered as candidates for high positions
at the University of Connecticut.
ARTICLE XVII – Honorary Degrees
On recommendation of the Honors and Awards Committee and the President, the Board of
Trustees may vote to confer honorary degrees on distinguished individuals. The Board
should award an honorary degree only in recognition of extraordinary and lasting
distinction. The award should represent the highest intellectual and moral values; it should
reflect the very character and quality of the University itself.

A.

There shall be an Honors and Awards Committee, consisting of the President, the Provost,
the Executive Vice President for Health Affairs (both all ex-officio), three faculty members
nominated by the University Senate Executive Committee and appointed by the President,
four members of the Board of Trustees appointed by the Chair of the Board, and two
students appointed by the President. The President will chair the Committee. The faculty
appointed by the President will serve for staggered terms of five years each and ordinarily
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may not succeed themselves. Students will serve one-year terms. The Board-appointed
members will serve at the pleasure of the Chair.
B.

The Honors and Awards Committee will prepare for approval of the Board of Trustees
written criteria and procedures for the selection of candidates for honorary degrees.

C.

Honorary degrees may be conferred at Commencement or at special convocations. Only
under extraordinary circumstances will honorary degrees be conferred in absentia.
ARTICLE XVIII – Repeal and Amendment

A.

All rules, orders, and resolutions of the Board heretofore enacted and in conflict with these
By-Laws are hereby repealed.

B.

These By-Laws may be amended at any regular meeting of the Board by a recorded
majority vote of all members of the Board, provided notice of any proposed amendment,
including a draft thereof, shall have been given at the previous regular meeting.
ARTICLE XIX – Contravention with Law

Should it be determined that any provision of these by-laws contravene any applicable federal or
state law or regulation, such provision shall be invalid only to the extent of such actual
contravention.
Board of Trustees approved August 7, 2013
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ATTACHMENT 11

ATTACHMENT 12

September 25, 2013

TO:

Members of the Board of Trustees

FROM:

Tysen Kendig, Vice President for Communications
UConn Alumni Association Interim Executive Director

RE:

Revised Memorandum of Understanding between the University of
Connecticut and University of Connecticut Alumni Association
for Fiscal Year 2014

RECOMMENDATION:
That the Board of Trustees approves changes made to section 16 of the Fiscal Year
2014 Memorandum of Understanding (MOU) between the University of Connecticut
Alumni Association and the University of Connecticut. The attached represents the final
version of the previously approved memorandum, with said changes to section 16, which
have been approved by the Committee on Institutional Advancement. This revised
section is being presented to the full Board of Trustees for consideration and approval.
BACKGROUND:
At its August 7, 2013 meeting, members of the Board of Trustees approved a fiscal 2014
memorandum of understanding between the University of Connecticut and
the UConn Alumni Association. In the time since that meeting, the board's Committee on
Institutional Advancement requested modification to erroneous language that had gone
unnoticed for several years prior to this year's re-drafting of the document, and was not
discovered until the document was brought to the committee. Specifically, the
committee requested that nuances in the language be fully reworked to appropriately
address the nature of the formal agreement between the University and the UConn
Foundation as it pertains to alumni records and, by extension, the Association’s access
to and use of such records.
To summarize the changes, the revised language invokes the existence of a 2004
agreement (see attached) between the University and the UConn Alumni Association.
The edits more precisely reference the fact that the Foundation’s role with regard to
alumni data is addressed in the 1994 operating agreement and MOU between the
University and UConn Foundation, which provides that the Foundation is more than a
mere steward of data. The edits also add language that requires the Association to seek
approval from the University President’s office before using data.

Memorandum of Understanding
University of Connecticut
and
University of Connecticut Alumni Association
Fiscal Year 2014
This Memorandum of Understanding effective the 1st day of July 2013 is made between
the University of Connecticut (“University”), Connecticut’s land grant university, whose
statutory authority is set forth in Chapter 195b of the Connecticut General Statutes and
the University of Connecticut Alumni Association (“Association”), a Connecticut nonstock
corporation that is exempt from taxation under 501(c) (3) of the Internal Revenue Code
of 1986, as amended.
Annually, the University and the Association shall enter into a memorandum of
understanding which outlines their goals and objectives, as well as the financial
arrangements agreed upon by the University and the Association to accomplish these
goals and objectives. This Memorandum of Understanding covers the period of July 1,
2013 through June 30, 2014 (fiscal year 2014).
Roles and Responsibilities
1. The relationship between the University and the Association is based on shared
recognition that alumni are key stakeholders of the University community. They
provide valuable perspective to University leaders and are a source of significant
support for the University’s goals. A strong, engaged alumni body is important to the
University’s success.
2. The Association is governed by a Board of Directors that establishes the goals and
direction of the organization. The Board is responsible for developing policies that
will facilitate the effective management of the Association. The Board and its elected
officers speak on behalf of the Association.
3. The Association agrees to organize the programs, activities and communications that
are in the best interests of and approved by the University and to provide a venue for
supporting activities and programs. It is the intent of the Association to provide equal
participation in the Association by all alumni. The University and the Association
recognize the importance of including alumni from diverse backgrounds and alumni
living throughout Connecticut, across the country and around the world. The
Association will provide the following alumni programs and services for the benefit of
the University:
•
•
•
•
•
•

Fostering the continued connection between the alumni and the University.
Identifying and recruiting alumni leaders and volunteers for University service.
Cultivating and stewarding alumni relationships for UConn.
Creating a climate of an alumni “network” or “family”.
Recognizing outstanding alumni and faculty contributions through the awards
program.
Hosting alumni events that connect alumni with each other and the University.

•
•
•
•
•
•
•
•
•
•
•
•
•

Maintaining a campus home for alumni and an event space for the University
through the Alumni Center.
Reaching out to UConn’s international alumni to support academic, student
recruitment and study abroad objectives.
Assisting UConn in securing its legislative priorities and needs.
Awarding scholarships to students.
Providing a robust group of alumni mentors willing to help students and other
alumni.
Serving the campus, college, department and constituent alumni groups.
Promoting UConn’s academic and community-based programs to alumni.
Examples include environmental lectures, key campus speakers, writing
workshops, museum events, possible online library access and athletic events.
Contributing to a rich database of alumni records.
Supporting UConn Athletics by promoting game attendance, ticket sales, athletic
news and travel to away games.
Supporting the Foundation’s capital campaign through communications and
enhanced alumni relationships.
Serving the community on behalf of UConn through alumni volunteers.
Enriching the student experience by supporting student-oriented initiatives
whenever possible.
Identifying and promoting UConn traditions.

4. The Association communicates with the University Board of Trustees through the
Institutional Advancement Committee. The president of the Association’s Board of
Directors is invited to attend Institutional Advancement Committee meetings to help
keep the Committee apprised of Association news and discuss Association matters.
5. The Executive Director of the Association shall serve as the chief executive of the
Association, reporting to the Office of the President of the University or his/her
designee as well as to the Association’s Board of Directors. In this capacity, the
Executive Director shall implement the policies and programs of the Board of
Directors and/or the University, and shall serve as the principal point of contact with
the University on matters concerning its alumni. The Association’s Board of
Directors, in consultation with the Institutional Advancement Committee, approves a
long-term strategic plan as well as an annual operating plan and budget. Consistent
with the approved strategic plan, operating plan, and budget, as well as Association
policies and procedures, the Executive Director shall be responsible for handling all
financial issues, records, publications, and contracts of the Association.
Name and Brand Usage
6. The University gives permission to the Association to use the various names and
marks of the University of Connecticut in ways that will positively communicate or
promote the University or the Association to alumni. Use of the University marks is
granted for communications regarding the programs and activities of the Alumni
Association, with the approval of University Communications. Use of the marks for
corporate or affinity agreements must follow the process established in this
agreement.
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Communications and Representations
7. The University, through the President of the University or his/her designee, the
Executive Director of the Alumni Association, or other administrative officer will keep
the Association informed of relevant institutional issues. Likewise, the Association
will endeavor to communicate all issues of importance to the University, through the
Executive Director of the Alumni Association.
Funding Support
8. The University agrees to pay the Association not less than $488,070.92 in fiscal 2014
to assist the Association in alumni engagement efforts for the benefit of the University.
Of this amount, $100,000 is provided through the “Fund for UConn,” which is intended
to subsidize uses outlined in section 9. The remaining funds are to be applied for the
following specific functions intended to serve the breadth of University alumni:
•

•
•

•

One-part time and two full-time Directors of Alumni Relations assigned
respectively to the College of Liberal Arts and Sciences, the College of
Agriculture and Natural Resources, and the Neag School of Education. The sum
of the salary and benefits for these three Association staff positions totals
$185,225.87;
Two full-time Web Developer posititions. The sum of the salary and benefits for
these two Association staff positions totals $151,827.05;
One full-time Alumni Records Specialist position. This position will address the
UConn Foundation’s expressed intent to no longer provide staff support in fiscal
2014 for alumni records needs. The sum of the salary and benefits for this
Association staff position totals $51,018.00.
If any of the aforementioned positions should go vacant during fiscal 2014, the
University reserves the right to rescind a portion of these funds no greater than
the amount of unpaid salary and benefits.

9. The “Fund for UConn” allocation from the University of Connecticut Foundation is
intended to support programs administered by the Association that directly serve
alumni. In fiscal 2014, $100,000 will be provided from this account for the
Association to use, at the discretion of the Executive Director, in support of alumnispecific events, programs, and/or scholarships. It is not to be allocated for staff
salaries or related personnel expenses, management overhead, or consultative
services. The Association will, at the end of each fiscal year, provide the University
and the Foundation with a complete accounting for the expenditures from this fund,
along with a detailed budget plan for how said funds will be allocated in the next
fisxal year. Unused or misappropriated “Fund for UConn” monies at the end of the
fiscal year would revert back to the Foundation.
10. The University agrees to continue providing salary and benefits for one full-time
University staff member assigned to the Association: the Executive Director. Salary
and benefits for this position will be determined in accordance with University human
resource protocols, with involvement and input from the Association’s Board of
Directors in hiring and review processes.
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11. The University agrees to continue providing salary and benefits for three existing fulltime University positions that serve the Association in direct and indirect ways:
Magazine Editor, Magazine Designer, and Marketing Specialist. Salary and benefits
for these positions are determined in accordance with University human resource
protocols. These positions are assigned to University Communications.
12. The University also agrees to assume all costs for compiling, publishing, and
distributing – in print and electronic form – on a periodic basis the UConn magazine,
an alumni publication that serves as a primary communications and engagement
vehicle for Association members.
13. The University also agrees to assume responsibility for all landscaping, tree and
brush removal, and snow removal at the Alumni Center as part of a broader effort for
quality and continuity in the presentation of the campus environment to the
community and visitors. Such services would be provided as part of a routine
maintenance schedule provided by or outsourced by the University. Should the
Association require emergency services of this nature that require tending to Alumni
Center property at a specific time, contracting for such service will be the
responsibility of the Association.
14. The following stipulations are applied to the aforementioned financial obligations:
a. As circumstances permit, the University’s payments (excluding amounts provided
through the “Fund for UConn”) shall be made in advance at the beginning of the
fiscal year. The University has the ability to adjust the amount of University funds
allotted during times of economic uncertainty (i.e. reductions in State support or
declining revenues) in order to preserve the high quality of our core mission of
education, research and service. In addition, the University may provide
supplemental support for capital equipment, buildings and grounds services,
unanticipated program needs and other administrative needs upon request.
b. Expenditures of these funds will follow appropriate Foundation, University and State
spending guidelines, as applicable. The Association will provide the University with
an annual financial report and narrative report on operations and activities.
c. The University agrees to provide the Association with access to University
services and contracts to include: Telephone services, access to State contracts
for information technology purchases, electricity, catering, supplies provided
through University Central Stores, mail services, and document production
services. The Alumni Association is responsible for paying the costs associated
with these services.
f.

The University agrees to provide access to the University information network to
include broadband use, help desk services, exchange access, and infrastructure.

g

The Alumni Association also agrees to reimburse the University for expenses
actually incurred and paid as a result of Alumni Association operations, if the
University would not otherwise have incurred such expenses. Such reimbursement
shall be made quarterly based on invoiced amounts of actual expenses and shall
be due upon receipt. Such expenses include, but are not limited to document
production services, utilization of state contracts, utilities and telephone services.
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h. The parties agree that at the end of the fiscal year, they will, in good faith,
determine if any adjustments to the University’s payments are required based on
funded staff vacancies, independent hiring of Association staff deemed to be
redundant or in replacement of University staff assigned to the Association, or
outstanding expenditure reimbursements to the University account.
15. Association operations also will be supported by Association membership dues,
affinity contracts, and corporate sponsorship. The University agrees to consider use
of University marks by the Association in these relationships with prior review by
University Communications. This review will ensure that the proposed usage of
University marks does not conflict with any current University agreements. Affinity
products and relationships that use the University marks must be reviewed by the
Board of Directors and the University President or his/her designee.
Alumni Data
16. The University and the Association acknowledge that there is one alumni
database of record for the University, and that the UConn Foundation, Inc.
maintains such database, in accordance with the terms of the 1994 operating
agreement (and associated Memorandum of Understanding) between the
University and Foundation. Pursuant to a separate written agreement dated
April 6, 2004 (“2004 Agreement”), the University and the Association
confirmed: (i) the Association’s pledge to use UConn Foundation alumni data
strictly for the purposes of operating the University’s official alumni
organization, including, without limitation, invitations to events, identification
of potential volunteers, marketing materials, grass roots advocacy in support
of University priorities, and revenue generating activities (e.g., affinity partner
credit cards, life and property/casualty insurance, and energy discount
programs) that are consistent with the interests of both the University and the
Association; (ii) the Association will ensure that materials will not be sent to
alumni who have asked not to be solicited and/or have opted out of product
marketing; (iii) any transfer of UConn Foundation alumni data to third parties
will be consistent with state and federal law; (iv) any contract with the
Association’s affinity partners will include language concerning confidentiality
and use limitations that has been pre-approved by both the legal counsel of
the UConn Foundation and the legal counsel of the Association; (v) such
confidentiality and use limitations may require, without limitation, affinity
partners and third party mail houses (used by the Association or its partners)
to comply with security disclosure requirements acceptable to the UConn
Foundation; (vi) each request for data must be for official Association
business and must not jeopardize the UConn Foundation’s tax exempt status.
This provision reaffirms the 2004 Agreement, and further provides that, each
request for alumni data by the Alumni Association must be shared with, and
approved by, the University President’s office prior to the request being made
of the UConn Foundation.
The University and the Association acknowledge that there should be one
alumni database. The Foundation is the steward of this data (student directory
information). As required under the Family Education Rights and Privacy Act
(FERPA), the University will notify students of all information designated as
directory information under FERPA, including the student identifier, and
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advise students of their privacy rights with respect to the release of such
information. The Association and the University have a separate agreement on
the use of the alumni data which includes, without limitation, invitations to
events, identification of potential volunteers, marketing materials, grass roots
advocacy in support of University priorities, and revenue generating activities
that are consistent with the interests of both the University and the
Association. In each instance where data must be transferred to a third party, it
is understood that the transfer will be consistent with state and federal law and
any contract with the third party will include language concerning
confidentiality and use limitations that have been pre-approved by both the
legal counsel of the Foundation and the legal counsel for the Alumni
Association. It is also the responsibility of the Association to ensure that
materials will not be sent to alumni who have asked not to be solicited and/or
have opted-out of product marketing. The Association should work in a spirit
of cooperation with the Foundation in using, sharing and improving this data
for the benefit of both organizations.
State Nondiscrimination Provisions
17. References in this section to "Contract" shall mean this Memorandum of
Understanding and references to "Contractor" shall mean the UConn Alumni
Association.
a. The following subsections are set forth here as required by section 4a-60 of
the Connecticut General Statutes:
(1) The Contractor agrees and warrants that in the performance of the
Contract such Contractor will not discriminate or permit discrimination against
any person or group of persons on the grounds of race, color, religious creed,
age, marital status, national origin, ancestry, sex, mental retardation, mental
disability or physical disability, including, but not limited to, blindness, unless
it is shown by such Contractor that such disability prevents performance of
the work involved, in any manner prohibited by the laws of the United States
or of the State of Connecticut. The Contractor further agrees to take
affirmative action to insure that applicants with job-related qualifications are
employed and that employees are treated when employed without regard to
their race, color, religious creed, age, marital status, national origin, ancestry,
sex, mental retardation, mental disability or physical disability, including, but
not limited to, blindness, unless it is shown by such Contractor that such
disability prevents performance of the work involved; (2) the Contractor
agrees, in all solicitations or advertisements for employees placed by or on
behalf of the Contractor, to state that it is an "affirmative action-equal
opportunity employer" in accordance with regulations adopted by the
commission; (3) the Contractor agrees to provide each labor union or
representative of workers with which such Contractor has a collective
bargaining agreement or other contract or understanding and each vendor
with which such Contractor has a contract or understanding, a notice to be
provided by the commission advising the labor union or workers'
representative of the Contractor's commitments under this section, and to
post copies of the notice in conspicuous places available to employees and
applicants for employment; (4) the Contractor agrees to comply with each
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provision of this section and sections 46a-68e and 46a-68f and with each
regulation or relevant order issued by said commission pursuant to sections
46a-56, 46a-68e and 46a-68f; (5) the Contractor agrees to provide the
Commission on Human Rights and Opportunities with such information
requested by the commission, and permit access to pertinent books, records
and accounts, concerning the employment practices and procedures of the
Contractor as relate to the provisions of this section and section 46a-56.
b. If the Contract is a public works contract, the Contractor agrees and warrants
that he will make good faith efforts to employ minority business enterprises as
subcontractors and suppliers of materials on such public works project.
c. "Minority business enterprise" means any small contractor or supplier of
materials fifty-one per cent or more of the capital stock, if any, or assets of
which is owned by a person or persons: (1) who are active in the daily affairs
of the enterprise, (2) who have the power to direct the management and
policies of the enterprise and (3) who are members of a minority, as such
term is defined in subsection (a) of section 32-9n; and "good faith" means
that degree of diligence which a reasonable person would exercise in the
performance of legal duties and obligations. "Good faith efforts" shall include,
but not be limited to, those reasonable initial efforts necessary to comply with
statutory or regulatory requirements and additional or substituted efforts when
it is determined that such initial efforts will not be sufficient to comply with
such requirements.
d. Determination of the Contractor's good faith efforts shall include but shall not
be limited to the following factors: The Contractor's employment and
subcontracting policies, patterns and practices; affirmative advertising,
recruitment and training; technical assistance activities and such other
reasonable activities or efforts as the commission may prescribe that are
designed to ensure the participation of minority business enterprises in public
works projects.
e. The Contractor shall develop and maintain adequate documentation, in a
manner prescribed by the commission, of its good faith efforts.
f.

The Contractor shall include the provisions of sections (a) and (b) above in
every subcontract or purchase order entered into in order to fulfill any
obligation of a contract with the State and such provisions shall be binding on
a subcontractor, vendor or manufacturer unless exempted by regulations or
orders of the commission. The Contractor shall take such action with respect
to any such subcontract or purchase order as the commission may direct as a
means of enforcing such provisions including sanctions for noncompliance in
accordance with section 46a-56; provided, if such Contractor becomes
involved in, or is threatened with, litigation with a subcontractor or vendor as
a result of such direction by the commission, the Contractor may request the
State of Connecticut to enter into any such litigation or negotiation prior
thereto to protect the interests of the State and the State may so enter.

g. The following subsections are set forth here as required by section 4a-60a of
the Connecticut General Statutes:
(1) The Contractor agrees and warrants that in the performance of the
Contract such Contractor will not discriminate or permit discrimination against
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any person or group of persons on the grounds of sexual orientation, in any
manner prohibited by the laws of the United States or of the State of
Connecticut, and that employees are treated when employed without regard
to their sexual orientation; (2) the Contractor agrees to provide each labor
union or representative of workers with which such Contractor has a
collective bargaining agreement or other contract or understanding and each
vendor with which such Contractor has a contract or understanding, a notice
to be provided by the Commission on Human Rights and Opportunities
advising the labor union or workers' representative of the Contractor's
commitments under this section, and to post copies of the notice in
conspicuous places available to employees and applicants for employment;
(3) the Contractor agrees to comply with each provision of this section and
with each regulation or relevant order issued by said commission pursuant to
section 46a-56; and (4) the Contractor agrees to provide the Commission on
Human Rights and Opportunities with such information requested by the
commission, and permit access to pertinent books, records and accounts,
concerning the employment practices and procedures of the Contractor which
relate to the provisions of this section and section 46a-56.
h. The Contractor shall include the provisions of section (g) above in every
subcontract or purchase order entered into in order to fulfill any obligation of a
contract with the State and such provisions shall be binding on a
subcontractor, vendor or manufacturer unless exempted by regulations or
orders of the commission. The Contractor shall take such action with respect
to any such subcontract or purchase order as the commission may direct as a
means of enforcing such provisions including sanctions for noncompliance in
accordance with section 46a-56; provided, if such Contractor becomes
involved in, or is threatened with, litigation with a subcontractor or vendor asa
result of such direction by the commission, the Contractor may request the
State of Connecticut to enter into any such litigation or negotiation prior
thereto to protect the interests of the State and the State may so enter.
i.

For the purposes of this entire Non-Discrimination section, “Contract” or
"contract" includes any extension or modification of the Contract or contract,
“Contractor” or "contractor" includes any successors or assigns of the
Contractor or contractor, "marital status" means being single, married as
recognized by the State of Connecticut, widowed, separated or divorced, and
"mental disability" means one or more mental disorders, as defined in the
most recent edition of the American Psychiatric Association's "Diagnostic and
Statistical Manual of Mental Disorders", or a record of or regarding a person
as having one or more such disorders. For the purposes of this section,
"Contract" does not include a contract where each contractor is (1) a political
subdivision of the State, including, but not limited to, a municipality, (2) a
quasi-public agency, as defined in Conn. Gen. Stat. Section 1-120, (3) any
other state, including but not limited to any federally recognized Indian tribal
governments, as defined in Conn. Gen. Stat. Section 1-267, (4) the federal
government, (5) a foreign government, or (6) an agency of a subdivision,
agency, state or government described in the immediately preceding
enumerated items (1), (2), (3), (4) or (5).
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State Executive Orders (including Ethics Affidavit Requirements)
18. The Contract is subject to the provisions of Executive Order No. Three of Governor
Thomas J. Meskill, promulgated June 16, 1971, concerning labor employment
practices, Executive Order No. Seventeen of Governor Thomas J. Meskill
promulgated February 15, 1973, concerning the listing of employment openings and
Executive Order No. Sixteen of Governor John G. Rowland promulgated August 4,
1999, concerning violence in the workplace, all of which are incorporated into and
are made a part of the Contract as if they had been fully set forth in it. At the
Contractor’s request, the Client Agency shall provide a copy of these orders to the
Contractor. The Contract may also be subject to Executive Order No. 7C of Governor
M. Jodi Rell, promulgated July 13, 2006, concerning contracting reforms and
Executive Order No. 14 of Governor M. Jodi Rell, promulgated April 17, 2006,
concerning procurement of cleaning products and services, in accordance with their
respective terms and conditions.
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For the University of Connecticut
______________________________
Susan Herbst
President, University of Connecticut

_____________________
Date

______________________________
Richard Gray
Executive Vice President and
Chief Financial Officer, University of Connecticut

_____________________
Date

For the University of Connecticut Alumni Association
______________________________
Laura Cahill
President, UConn Alumni Association

_____________________
Date

______________________________
_____________________
Tysen Kendig
Date
Interim Executive Director, UConn Alumni Association
Approved As To Form
______________________________
Associate/Assistant Attorney General
Office of the Attorney General
State of Connecticut

_____________________
Date
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ATTACHMENT 13

Adjusted 4/13

PROJECT

FY13

UCONN 2000 Preliminary Phasing Outline by Fiscal Year
Draft Phasing Plan for Informational Purposes Only - Revised 9/25/13

Adjustments

Adjusted 9/13

Adjusted 6/13

FY13

FY14

Agricultural Biotechnology Facility & Completion
Alumni Quadrant Renovations
Arjona and Monteith (new classroom buildings)
Avery Point Campus Undergraduate & Library Building
Avery Point Marine Science Research Center - Phase I & II
Avery Point Renovation
Beach Hall Renovations
Benton State Art Museum Addition
Biobehavioral Complex Replacement
Bishop Renovation
Business School Renovation - Phase II
Central Warehouse New
Chemistry Building
Commissary Warehouse
Deferred Maintenance & Renovation Lump Sum-Phase I, II & III
East Campus North Renovations
Engineering Building
Equipment, Library Collections & Telecommunications
Family Studies (DRM) Renovation
Farm Buildings Repairs/Replacement
Fine Arts Phase II
Floriculture Greenhouse
Gant Plaza Deck
Gant Building Renovations
Gentry Renovation & Completion
Hartford Relocation Acquisition/Renovation
Heating Plant Upgrade
Hilltop Dormitory Renovations
Ice Rink Enclosure
Incubator Facilities
International House Conversion (Natural History Museum)
Intramural, Recreational & Intercollegiate Facilities
Jorgensen Renovation
Koons Hall Renovation/Addition
Lakeside Renovation
Law School Renovations/Improvements
Library Storage Facility
Litchfield Agricultural Center - Phase I
Manchester Hall Renovation
Mansfield Apartments Renovation
Mansfield Training School Improvements
Monteith Renovation
Music Drama Addition
Natural History Museum Completion
North Campus Renovation
North Hillside Road Completion
North Superblock Site & Utilities
Northwest Quadrant Renovation - Phase I & II
Observatory
Old Central Warehouse Renovation
Parking Garage North
Parking Garage #3
Pedestrian Walkways (Fairfield Road Pedestrian Mall)
Psychology Building Renovation/Addition
Residential Life Facilities
School of Business
School of Pharmacy/Biology
Shippee/Buckley Renovations
South Campus Complex
Stamford Downtown Relocation - Phase I
Stamford Campus Improvements/Housing
Storrs Hall Addition
Student Health Services
Student Union Addition
Support Facility (Architectural & Engineering Services)
Technology Quadrant - Phase IA
Technology Quadrant-Phase II
Torrey Life Science Renovation & Completion & Biology Expansion
Torrington Campus Improvements
Towers Renovation
UCONN Products Store
Underground Steam & Water Upgrade - Phase I & II
Waring Building Conversion
Waterbury Property Purchase
Waterbury Downtown Campus
West Campus Renovations
West Hartford Campus Renovations/Improvements
White Building Renovation
Wilbur Cross Building Renovation
Young Building Renovation/Addition

SUBTOTAL FOR STORRS & REGIONAL CAMPUS
CLAC Renovation Biosafety Level 3 Lab
Deferred Maintenance/Code/ADA Renovation Sum-UCHC
Dental School Renovation
Equipment, Library Collections & Telecommunications-UCHC
Library/Student Computer Center Renovation
Main Building Renovation
Medical School Academic Building Renovation
Planning & Design Costs
Research Tower
Support Building Addition/Renovation
UCHC New Construction and Renovation

SUBTOTAL FOR HEALTH CENTER
GRAND TOTAL

Adjustments

Adjusted 9/13
FY14

Adjusted 6/13
FY15

127,190,000

Next Generation Connecticut
Academic and Research Facilities

2,000,000

11,500,000
1,132,719

(1,000,000)

1,000,000

1,128,000

1,128,000

Adjustments

Adjusted 9/13
FY15

Adjusted 6/13
FY16

(500,000) 126,690,000
1,000,000
1,000,000

175,494,000

Adjustments

(32,000,000)

Adjusted 9/13
FY16

143,494,000

11,500,000
1,132,719
372,000

372,000

325,000

325,000

9,318,851

9,318,851

13,422,450

13,294,450

500,000

1,500,000

1,500,000

1,500,000
4,000,000

1,500,000
4,000,000

53,500,000
857,000

53,500,000
857,000

3,000,000

32,000,000
3,000,000

3,000,000

3,000,000

50,000

50,000

11,700,000

11,700,000

6,500,000

6,500,000

2,000,000

2,000,000

4,000,000

628,000

10,000,000
1,057,000

2,500,000

2,700,000

$0 $205,000,000 $204,400,000
4,975,000
5,000,000
5,600,000

$0 $204,400,000

628,000

2,500,000

1,000,000

(1,000,000)

15,850,000

(128,000)

3,670,550
8,000,000

7,753,000

2,700,000

1,500,000

3,670,550
8,000,000

50,000

9,723,430
$54,900,000

1,000,000

1,000,000
(628,000)

19,406,000
32,000,000

1,500,000

(1,000,000)

0

1,000,000

1,000,000

50,000

3,000,000

$53,400,000
9,710,000
9,400,000

1,600,000

1,600,000

2,290,000

2,290,000

2,025,000

2,025,000

23,203,000
5,000,000

23,203,000
5,000,000

28,009,500
25,747,500

28,009,500
25,747,500

32,514,000

32,514,000

10,906,000

10,906,000

8,230,000

44,391,000
67,613,000
$0 $88,100,000 $151,000,000
$0 $143,000,000 $204,400,000

19,406,000

1,000,000
7,125,000

3,000,000

44,391,000
$88,100,000
$143,000,000

$0

9,000,000
1,057,000

1,000,000

1,000,000

9,723,430
$54,900,000

628,000

4,000,000
(1,000,000)

0

15,850,000

128,000

$0
(4,568,000)

$53,400,000 $205,000,000
9,710,000
4,975,000
4,832,000
5,000,000

5,600,000

1,550,125
1,000,000
30,908,000

1,550,125
1,000,000
30,908,000

65,986,000
68,641,875
$0 $110,500,000 $107,700,000
$0 $315,500,000 $312,100,000

68,641,875
$0 $107,700,000
$0 $312,100,000

8,230,000
4,568,000
72,181,000
65,986,000
$0 $151,000,000 $110,500,000
$0 $204,400,000 $315,500,000

Adjusted 6/13

Adjusted 9/13

Phase I, II, III

Phase I, II, III

1,775,000,000 1,742,500,000
2,000,000
2,000,000
12,400,000
12,400,000
11,183,624
11,183,624
107,000,000
107,000,000
10,585,532
10,585,532
37,254,246
37,254,246
5,520,187
7,020,187
4,800,000
4,800,000
3,603,508.88
3,603,509
2,787,975
2,787,975
2,550,000
2,550,000
7,958,470
7,958,470
6,933,752
6,933,752
53,062,000
53,062,000
0
0
370,976,731
370,976,731
7,382,605
7,382,605
60,500,000
92,500,000
246,310,496
246,310,496
2,868,306
2,868,306
6,728,342
6,728,342
22,775,000
22,775,000
6,750,000
6,750,000
7,287,174
7,287,174
15,250,000
15,250,000
19,292,806
19,292,806
10,000,000
10,000,000
39,969,000
39,969,000
8,176,529
8,176,529
3,280,000
3,280,000
0
0
886,134
886,134
31,500,000
31,500,000
2,200,000
2,200,000
1,080,057
1,080,057
3,800,000
3,800,000
15,768,029
15,768,029
0
0
1,000,000
1,000,000
807,264
807,264
2,071,000
2,071,000
6,500,000
6,500,000
444,348
444,348
7,400,000
7,400,000
500,000
500,000
10,996,050
10,996,050
8,200,000
8,200,000
7,668,000
7,668,000
32,001,000
32,001,000
0
0
2,126,000
126,000
9,658,000
9,658,000
0
0
6,074,000
6,074,000
25,170,550
25,170,550
19,117,722
19,117,722
25,652,366
25,652,366
94,609,000
94,609,000
6,920,000
6,920,000
12,251,000
12,251,000
55,781,472
55,781,472
500,000
1,500,000
14,987,927
14,987,927
0
0
57,622,633
57,622,633
0
0
39,993,000
39,993,000
34,120,000
34,120,000
1,751,109
1,751,109
470,874
470,874
17,950,243
17,950,243
0
0
12,000,000
12,000,000
11,452,000
11,452,000
200,000
200,000
478,937
478,937
519,507
519,507
8,006,996
8,006,996
2,427,269
2,427,269
19,999,571
19,999,571
19,223,430
19,223,430
$3,505,000,000 $3,505,000,000
$16,000,000
16,000,000
$56,434,150
51,866,150
$5,000,000
5,000,000
$63,595,850
63,595,850
$5,250,000
5,250,000
$140,019,500
140,019,500
$40,697,500
40,697,500
$25,000,000
25,000,000
$68,701,000
68,701,000
$100,000
100,000
$357,102,000
361,670,000
$777,900,000
$777,900,000
$4,282,900,000 $4,282,900,000

Change

(32,500,000)
0
0
0
0
0
0
1,500,000
0
0
0
0
0
0
0
0
0
0
32,000,000
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
(2,000,000)
0
0
0
0
0
0
0
0
0
0
1,000,000
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
$0
0
(4,568,000)
0
0
0
0
0
0
0
0
4,568,000
$0
$0

UCONN 2000 Phase III (21st Century UConn) Preliminary Outline by Fiscal Year
New Draft Phasing Plan for Informational Purposes Only - Revised 9/25/13
FY 05 Phase II Project

$

1,875,717

3,295,111
6,689,000

30,820,172

7,320,000

$

Next Generation Connecticut
Academic and Research Facilities
Arjona and Monteith (new classroom buildings)
Avery Point Campus Undergraduate & Library Building
Avery Point Renovation
Beach Hall Renovations
Benton State Art Museum Addition
Biobehavioral Complex Replacement
Bishop Renovation
Commissary Warehouse
Deferred Maintenance/Code/ADA Renovation Lump Sum
Engineering Building
Equipment, Library Collections & Telecommunications
Family Studies (DRM) Renovation
Farm Buildings Repairs/Replacement
Fine Arts Phase II
Floriculture Greenhouse
Gant Building Renovations
Gentry Completion
Hartford Relocation Acquisition/Renovation
Heating Plant Upgrade
Incubator Facilities
Intramural, Recreational & Intercollegiate Facilities
Jorgensen Renovation
Koons Hall Renovation/Addition
Lakeside Renovation
Law School Renovations/Improvements
Library Storage Facility
Manchester Hall Renovation
Mansfield Training School Improvements
Natural History Museum Completion
North Hillside Road Completion
Observatory
Old Central Warehouse
Parking Garage #3
Psychology Building Renovation/Addition
Residential Life Facilities
School of Pharmacy/Biology Completion
Stamford Campus Improvements/Housing
Storrs Hall Addition
Student Health Services
Student Union Addition
Support Facility (Architectural & Engineering Services)
Torrey Renovation Completion & Biology Expansion
Torrington Campus Improvements
UConn Products Store
Waterbury Downtown Campus
West Hartford Campus Renovations/Improvements
Young Building Renovation/Addition

Est./Budget
$ 1,742,500,000
2,000,000
107,000,000
10,585,532
2,144,470
4,800,000
2,903,509
2,787,975
2,550,000
212,792,375
92,500,000
79,998,496
2,868,306
6,728,342
22,775,000
6,750,000
15,250,000
9,628,209
10,000,000
30,000,000
31,500,000
2,200,000
1,080,057
3,800,000
15,768,029
807,264
3,000,000
500,000
8,200,000
126,000
5,000,000
25,170,550
49,117,722
6,000,000
1,500,000
14,987,927
5,000,000
13,000,000
1,500,000
470,874
478,937
8,006,996
19,223,430

50,000,000 Subtotal Storrs & Regional Campuses
$ 2,583,000,000
CLAC Renovation Biosafety Level 3 Lab
16,000,000
Deferred Maintenance/Code/ADA Renovation Sum-Health Center
51,866,150
Dental School Renovation
5,000,000
Equipment, Library Collections & Telecommunications-Health Center
63,595,850
Library/Student Computer Center Renovation
5,250,000
Main Building Renovation
140,019,500
Medical School Academic Building Renovation
40,697,500
Parking Garage - Health Center
8,400,000
Planning & Design Costs
25,000,000
Research Tower
68,701,000
Support Building Addition/Renovation
100,000
UCHC New Construction and Renovation
361,670,000

FY05
$

*
*

*

*

1,400,000
17,360,000
2,100,000
-

FY06
$

10,659,575
6,100,000
500,000
-

FY07
$

7,700,000
24,700,000
20,809,575
-

FY08
$

28,800,000
500,000
1,000,000
200,000
26,924,000
17,000,000
375,000
500,000
5,000,000
-

FY09
$

11,200,000
1,550,000
447,283
500,000
2,703,509
100,000
41,747,717
2,500,000
5,005,000
2,493,306
1,128,342
1,750,000
600,000
1,750,000
4,628,209
-

4,700,000
3,800,000
500,000
500,000
1,000,000
750,000
250,000
1,000,000
250,000
-

26,300,000
1,020,000
6,000,000
250,000
13,000,000
250,000
-

8,980,000
3,000,000
300,000
-

100,000
4,500,000
250,000
126,000
1,050,000
550,000
1,000,000
-

500,000
2,100,000
80,057
150,000
250,000
750,000
2,279,770
1,000,000
470,874
128,937
5,006,996
750,000

$ 33,610,000
30,000
3,110,000
12,665,000
85,000
45,000
140,000
315,000
-

$ 64,079,575
4,285,000
200,000
6,135,425
500,000
1,000,000
2,800,000
-

$ 65,489,575
4,392,125
1,125,000
5,148,300
565,000
1,200,000
2,260,000
8,820,000
-

$ 87,875,000
500,000
7,358,000
1,750,000
4,617,000
500,000
300,000
12,000,000
100,000
-

$ 91,570,000
750,000
5,360,000
450,000
12,590,000
3,650,000
25,630,000
-

FY10
$

$

-

FY11
$

45,900,000
1,802,813
197,187
1,000,000
100,000
24,225,000
2,500,000
2,500,000
600,000
2,400,000
1,000,000
-

FY12
$

FY13
$

FY14

11,500,000
1,132,719
372,000
325,000
9,318,851
1,500,000
50,000
2,000,000
628,000
2,500,000
15,850,000
9,723,430

$

Proposed
Total Phase III Next Gen CT
Allocation

FY15

FY16

FY17

FY18

FY19

FY20

FY21

FY22

FY23

FY24

1,000,000
1,128,000
13,294,450
1,500,000
4,000,000
3,000,000
4,000,000
9,000,000
1,057,000
2,700,000
3,670,550
8,000,000
1,000,000
50,000
-

$ 126,690,000
1,000,000
628,000
53,500,000
857,000
11,700,000
1,000,000
7,125,000
1,500,000
1,000,000
-

$ 143,494,000
19,406,000
32,000,000
3,000,000
6,500,000
-

$ 251,875,850
3,000,000
12,000,000
-

$ 251,000,000
-

$ 269,000,000
-

$ 191,500,000
-

$ 144,000,000
-

$ 112,000,000
-

$ 73,500,000
-

$ 1,742,500,000
2,000,000
107,000,000
10,585,532
2,144,470
4,800,000
2,903,509
2,787,975
2,550,000
212,792,375
92,500,000
79,998,496
2,868,306
6,728,342
22,775,000
6,750,000
15,250,000
9,628,209
10,000,000
30,000,000
31,500,000
2,200,000
1,080,057
3,800,000
15,768,029
807,264
3,000,000
500,000
8,200,000
126,000
25,170,550
19,117,722
6,000,000
1,500,000
14,987,927
13,000,000
1,500,000
470,874
478,937
8,006,996
19,223,430

$

-

$ 179,440,150
8,059,850
3,000,000
8,000,000
-

$ 1,742,500,000

-

1,000,000
2,000,000
4,980,000
1,500,000
2,095,000

500,000
5,600,000
3,300,000
1,687,975
2,125,000
16,468,932
500,000
13,226,921
1,675,000
3,750,000
6,500,000
1,190,000
618,029
807,264
2,900,000
6,037,952
8,457,927
500,000
6,655,000

-

$ 93,800,000
35,000
4,000,000
975,000
8,750,000
250,000
5,990,000
25,000,000
-

$ 82,500,000
3,000,000
500,000
2,500,000
14,000,000
54,700,000

$ 54,900,000
3,000,000
1,600,000
23,203,000
5,000,000
10,906,000
44,391,000

$

53,400,000
9,710,000
4,832,000
2,290,000
28,009,500
25,747,500
8,230,000
72,181,000

$ 205,000,000
4,975,000
5,000,000
2,025,000
32,514,000
65,986,000

$ 204,400,000
5,600,000
1,550,125
1,000,000
30,908,000
68,641,875

$ 198,500,000
1,429,025
2,250,000
2,850,000
5,600,850
55,770,125

$ 266,875,850
500,000
1,475,000
649,150
-

$ 251,000,000
-

$ 269,000,000
-

$ 191,500,000
-

$ 144,000,000
-

$ 112,000,000
-

$ 73,500,000
-

$ 2,543,000,000
16,000,000
51,866,150
5,000,000
63,595,850
5,250,000
140,019,500
40,697,500
25,000,000
68,701,000
100,000
361,670,000

$

$

$

$

$

$

$

Subtotal for Health Center

$

786,300,000

$ 16,390,000

$ 14,920,425

$ 23,510,425

$ 27,125,000

$ 48,430,000

$

-

$ 45,000,000

$ 74,700,000

$ 88,100,000

$

151,000,000

$ 110,500,000

$ 107,700,000

$ 67,900,000

$

Grand Total
*Projects are partially/totally financed by Revenue Bonds

$ 3,369,300,000

$ 50,000,000

$ 79,000,000

$ 89,000,000

$ 115,000,000

$ 140,000,000

$

-

$ 138,800,000

$ 157,200,000

$ 143,000,000

$

204,400,000

$ 315,500,000

$ 312,100,000

$ 266,400,000

$ 269,500,000

2,624,150

-

$ 251,000,000

-

$ 269,000,000

-

$ 191,500,000

-

$ 144,000,000

-

$ 112,000,000

-

$ 73,500,000

777,900,000

$ 3,320,900,000

838,000,000
13,500,000
539,500,000
147,500,000
60,000,000
63,000,000
72,000,000
9,000,000
-
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Adjustments

Adjusted 9/13

Adjusted 6/13

FY13

FY14

Agricultural Biotechnology Facility & Completion
Alumni Quadrant Renovations
Arjona and Monteith (new classroom buildings)
Avery Point Campus Undergraduate & Library Building
Avery Point Marine Science Research Center - Phase I & II
Avery Point Renovation
Beach Hall Renovations
Benton State Art Museum Addition
Biobehavioral Complex Replacement
Bishop Renovation
Business School Renovation - Phase II
Central Warehouse New
Chemistry Building
Commissary Warehouse
Deferred Maintenance & Renovation Lump Sum-Phase I, II & III
East Campus North Renovations
Engineering Building
Equipment, Library Collections & Telecommunications
Family Studies (DRM) Renovation
Farm Buildings Repairs/Replacement
Fine Arts Phase II
Floriculture Greenhouse
Gant Plaza Deck
Gant Building Renovations
Gentry Renovation & Completion
Hartford Relocation Acquisition/Renovation
Heating Plant Upgrade
Hilltop Dormitory Renovations
Ice Rink Enclosure
Incubator Facilities
International House Conversion (Natural History Museum)
Intramural, Recreational & Intercollegiate Facilities
Jorgensen Renovation
Koons Hall Renovation/Addition
Lakeside Renovation
Law School Renovations/Improvements
Library Storage Facility
Litchfield Agricultural Center - Phase I
Manchester Hall Renovation
Mansfield Apartments Renovation
Mansfield Training School Improvements
Monteith Renovation
Music Drama Addition
Natural History Museum Completion
North Campus Renovation
North Hillside Road Completion
North Superblock Site & Utilities
Northwest Quadrant Renovation - Phase I & II
Observatory
Old Central Warehouse Renovation
Parking Garage North
Parking Garage #3
Pedestrian Walkways (Fairfield Road Pedestrian Mall)
Psychology Building Renovation/Addition
Residential Life Facilities
School of Business
School of Pharmacy/Biology
Shippee/Buckley Renovations
South Campus Complex
Stamford Downtown Relocation - Phase I
Stamford Campus Improvements/Housing
Storrs Hall Addition
Student Health Services
Student Union Addition
Support Facility (Architectural & Engineering Services)
Technology Quadrant - Phase IA
Technology Quadrant-Phase II
Torrey Life Science Renovation & Completion & Biology Expansion
Torrington Campus Improvements
Towers Renovation
UCONN Products Store
Underground Steam & Water Upgrade - Phase I & II
Waring Building Conversion
Waterbury Property Purchase
Waterbury Downtown Campus
West Campus Renovations
West Hartford Campus Renovations/Improvements
White Building Renovation
Wilbur Cross Building Renovation
Young Building Renovation/Addition

SUBTOTAL FOR STORRS & REGIONAL CAMPUS
CLAC Renovation Biosafety Level 3 Lab
Deferred Maintenance/Code/ADA Renovation Sum-UCHC
Dental School Renovation
Equipment, Library Collections & Telecommunications-UCHC
Library/Student Computer Center Renovation
Main Building Renovation
Medical School Academic Building Renovation
Planning & Design Costs
Research Tower
Support Building Addition/Renovation
UCHC New Construction and Renovation

SUBTOTAL FOR HEALTH CENTER
GRAND TOTAL

Adjustments

Adjusted 9/13
FY14

Adjusted 6/13
FY15

127,190,000

Next Generation Connecticut
Academic and Research Facilities

2,000,000

11,500,000
1,132,719

(1,000,000)

1,000,000

1,128,000

1,128,000

Adjustments

Adjusted 9/13
FY15

Adjusted 6/13
FY16

(500,000) 126,690,000
1,000,000
1,000,000

175,494,000

Adjustments

(32,000,000)

Adjusted 9/13
FY16

143,494,000

11,500,000
1,132,719
372,000

372,000

325,000

325,000

9,318,851

9,318,851

13,422,450

13,294,450

500,000

1,500,000

1,500,000

1,500,000
4,000,000

1,500,000
4,000,000

53,500,000
857,000

53,500,000
857,000

3,000,000

32,000,000
3,000,000

3,000,000

3,000,000

50,000

50,000

11,700,000

11,700,000

6,500,000

6,500,000

2,000,000

2,000,000

4,000,000

628,000

10,000,000
1,057,000

2,500,000

2,700,000

$0 $205,000,000 $204,400,000
4,975,000
5,000,000
5,600,000

$0 $204,400,000

628,000

2,500,000

1,000,000

(1,000,000)

15,850,000

(128,000)

3,670,550
8,000,000

7,753,000

2,700,000

1,500,000

3,670,550
8,000,000

50,000

9,723,430
$54,900,000

1,000,000

1,000,000
(628,000)

19,406,000
32,000,000

1,500,000

(1,000,000)

0

1,000,000

1,000,000

50,000

3,000,000

$53,400,000
9,710,000
9,400,000

1,600,000

1,600,000

2,290,000

2,290,000

2,025,000

2,025,000

23,203,000
5,000,000

23,203,000
5,000,000

28,009,500
25,747,500

28,009,500
25,747,500

32,514,000

32,514,000

10,906,000

10,906,000

8,230,000

44,391,000
67,613,000
$0 $88,100,000 $151,000,000
$0 $143,000,000 $204,400,000

19,406,000

1,000,000
7,125,000

3,000,000

44,391,000
$88,100,000
$143,000,000

$0

9,000,000
1,057,000

1,000,000

1,000,000

9,723,430
$54,900,000

628,000

4,000,000
(1,000,000)

0

15,850,000

128,000

$0
(4,568,000)

$53,400,000 $205,000,000
9,710,000
4,975,000
4,832,000
5,000,000

5,600,000

1,550,125
1,000,000
30,908,000

1,550,125
1,000,000
30,908,000

65,986,000
68,641,875
$0 $110,500,000 $107,700,000
$0 $315,500,000 $312,100,000

68,641,875
$0 $107,700,000
$0 $312,100,000

8,230,000
4,568,000
72,181,000
65,986,000
$0 $151,000,000 $110,500,000
$0 $204,400,000 $315,500,000

Adjusted 6/13

Adjusted 9/13

Phase I, II, III

Phase I, II, III

1,775,000,000 1,742,500,000
2,000,000
2,000,000
12,400,000
12,400,000
11,183,624
11,183,624
107,000,000
107,000,000
10,585,532
10,585,532
37,254,246
37,254,246
5,520,187
7,020,187
4,800,000
4,800,000
3,603,508.88
3,603,509
2,787,975
2,787,975
2,550,000
2,550,000
7,958,470
7,958,470
6,933,752
6,933,752
53,062,000
53,062,000
0
0
370,976,731
370,976,731
7,382,605
7,382,605
60,500,000
92,500,000
246,310,496
246,310,496
2,868,306
2,868,306
6,728,342
6,728,342
22,775,000
22,775,000
6,750,000
6,750,000
7,287,174
7,287,174
15,250,000
15,250,000
19,292,806
19,292,806
10,000,000
10,000,000
39,969,000
39,969,000
8,176,529
8,176,529
3,280,000
3,280,000
0
0
886,134
886,134
31,500,000
31,500,000
2,200,000
2,200,000
1,080,057
1,080,057
3,800,000
3,800,000
15,768,029
15,768,029
0
0
1,000,000
1,000,000
807,264
807,264
2,071,000
2,071,000
6,500,000
6,500,000
444,348
444,348
7,400,000
7,400,000
500,000
500,000
10,996,050
10,996,050
8,200,000
8,200,000
7,668,000
7,668,000
32,001,000
32,001,000
0
0
2,126,000
126,000
9,658,000
9,658,000
0
0
6,074,000
6,074,000
25,170,550
25,170,550
19,117,722
19,117,722
25,652,366
25,652,366
94,609,000
94,609,000
6,920,000
6,920,000
12,251,000
12,251,000
55,781,472
55,781,472
500,000
1,500,000
14,987,927
14,987,927
0
0
57,622,633
57,622,633
0
0
39,993,000
39,993,000
34,120,000
34,120,000
1,751,109
1,751,109
470,874
470,874
17,950,243
17,950,243
0
0
12,000,000
12,000,000
11,452,000
11,452,000
200,000
200,000
478,937
478,937
519,507
519,507
8,006,996
8,006,996
2,427,269
2,427,269
19,999,571
19,999,571
19,223,430
19,223,430
$3,505,000,000 $3,505,000,000
$16,000,000
16,000,000
$56,434,150
51,866,150
$5,000,000
5,000,000
$63,595,850
63,595,850
$5,250,000
5,250,000
$140,019,500
140,019,500
$40,697,500
40,697,500
$25,000,000
25,000,000
$68,701,000
68,701,000
$100,000
100,000
$357,102,000
361,670,000
$777,900,000
$777,900,000
$4,282,900,000 $4,282,900,000

Change

(32,500,000)
0
0
0
0
0
0
1,500,000
0
0
0
0
0
0
0
0
0
0
32,000,000
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
(2,000,000)
0
0
0
0
0
0
0
0
0
0
1,000,000
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
$0
0
(4,568,000)
0
0
0
0
0
0
0
0
4,568,000
$0
$0

UCONN 2000 Phase III (21st Century UConn) Preliminary Outline by Fiscal Year
New Draft Phasing Plan for Informational Purposes Only - Revised 9/25/13
FY 05 Phase II Project

$

1,875,717

3,295,111
6,689,000

30,820,172

7,320,000

$

Next Generation Connecticut
Academic and Research Facilities
Arjona and Monteith (new classroom buildings)
Avery Point Campus Undergraduate & Library Building
Avery Point Renovation
Beach Hall Renovations
Benton State Art Museum Addition
Biobehavioral Complex Replacement
Bishop Renovation
Commissary Warehouse
Deferred Maintenance/Code/ADA Renovation Lump Sum
Engineering Building
Equipment, Library Collections & Telecommunications
Family Studies (DRM) Renovation
Farm Buildings Repairs/Replacement
Fine Arts Phase II
Floriculture Greenhouse
Gant Building Renovations
Gentry Completion
Hartford Relocation Acquisition/Renovation
Heating Plant Upgrade
Incubator Facilities
Intramural, Recreational & Intercollegiate Facilities
Jorgensen Renovation
Koons Hall Renovation/Addition
Lakeside Renovation
Law School Renovations/Improvements
Library Storage Facility
Manchester Hall Renovation
Mansfield Training School Improvements
Natural History Museum Completion
North Hillside Road Completion
Observatory
Old Central Warehouse
Parking Garage #3
Psychology Building Renovation/Addition
Residential Life Facilities
School of Pharmacy/Biology Completion
Stamford Campus Improvements/Housing
Storrs Hall Addition
Student Health Services
Student Union Addition
Support Facility (Architectural & Engineering Services)
Torrey Renovation Completion & Biology Expansion
Torrington Campus Improvements
UConn Products Store
Waterbury Downtown Campus
West Hartford Campus Renovations/Improvements
Young Building Renovation/Addition

Est./Budget
$ 1,742,500,000
2,000,000
107,000,000
10,585,532
2,144,470
4,800,000
2,903,509
2,787,975
2,550,000
212,792,375
92,500,000
79,998,496
2,868,306
6,728,342
22,775,000
6,750,000
15,250,000
9,628,209
10,000,000
30,000,000
31,500,000
2,200,000
1,080,057
3,800,000
15,768,029
807,264
3,000,000
500,000
8,200,000
126,000
5,000,000
25,170,550
49,117,722
6,000,000
1,500,000
14,987,927
5,000,000
13,000,000
1,500,000
470,874
478,937
8,006,996
19,223,430

50,000,000 Subtotal Storrs & Regional Campuses
$ 2,583,000,000
CLAC Renovation Biosafety Level 3 Lab
16,000,000
Deferred Maintenance/Code/ADA Renovation Sum-Health Center
51,866,150
Dental School Renovation
5,000,000
Equipment, Library Collections & Telecommunications-Health Center
63,595,850
Library/Student Computer Center Renovation
5,250,000
Main Building Renovation
140,019,500
Medical School Academic Building Renovation
40,697,500
Parking Garage - Health Center
8,400,000
Planning & Design Costs
25,000,000
Research Tower
68,701,000
Support Building Addition/Renovation
100,000
UCHC New Construction and Renovation
361,670,000

FY05
$

*
*

*

*

1,400,000
17,360,000
2,100,000
-

FY06
$

10,659,575
6,100,000
500,000
-

FY07
$

7,700,000
24,700,000
20,809,575
-

FY08
$

28,800,000
500,000
1,000,000
200,000
26,924,000
17,000,000
375,000
500,000
5,000,000
-

FY09
$

11,200,000
1,550,000
447,283
500,000
2,703,509
100,000
41,747,717
2,500,000
5,005,000
2,493,306
1,128,342
1,750,000
600,000
1,750,000
4,628,209
-

4,700,000
3,800,000
500,000
500,000
1,000,000
750,000
250,000
1,000,000
250,000
-

26,300,000
1,020,000
6,000,000
250,000
13,000,000
250,000
-

8,980,000
3,000,000
300,000
-

100,000
4,500,000
250,000
126,000
1,050,000
550,000
1,000,000
-

500,000
2,100,000
80,057
150,000
250,000
750,000
2,279,770
1,000,000
470,874
128,937
5,006,996
750,000

$ 33,610,000
30,000
3,110,000
12,665,000
85,000
45,000
140,000
315,000
-

$ 64,079,575
4,285,000
200,000
6,135,425
500,000
1,000,000
2,800,000
-

$ 65,489,575
4,392,125
1,125,000
5,148,300
565,000
1,200,000
2,260,000
8,820,000
-

$ 87,875,000
500,000
7,358,000
1,750,000
4,617,000
500,000
300,000
12,000,000
100,000
-

$ 91,570,000
750,000
5,360,000
450,000
12,590,000
3,650,000
25,630,000
-

FY10
$

$

-

FY11
$

45,900,000
1,802,813
197,187
1,000,000
100,000
24,225,000
2,500,000
2,500,000
600,000
2,400,000
1,000,000
-

FY12
$

FY13
$

FY14

11,500,000
1,132,719
372,000
325,000
9,318,851
1,500,000
50,000
2,000,000
628,000
2,500,000
15,850,000
9,723,430

$

Proposed
Total Phase III Next Gen CT
Allocation

FY15

FY16

FY17

FY18

FY19

FY20

FY21

FY22

FY23

FY24

1,000,000
1,128,000
13,294,450
1,500,000
4,000,000
3,000,000
4,000,000
9,000,000
1,057,000
2,700,000
3,670,550
8,000,000
1,000,000
50,000
-

$ 126,690,000
1,000,000
628,000
53,500,000
857,000
11,700,000
1,000,000
7,125,000
1,500,000
1,000,000
-

$ 143,494,000
19,406,000
32,000,000
3,000,000
6,500,000
-

$ 251,875,850
3,000,000
12,000,000
-

$ 251,000,000
-

$ 269,000,000
-

$ 191,500,000
-

$ 144,000,000
-

$ 112,000,000
-

$ 73,500,000
-

$ 1,742,500,000
2,000,000
107,000,000
10,585,532
2,144,470
4,800,000
2,903,509
2,787,975
2,550,000
212,792,375
92,500,000
79,998,496
2,868,306
6,728,342
22,775,000
6,750,000
15,250,000
9,628,209
10,000,000
30,000,000
31,500,000
2,200,000
1,080,057
3,800,000
15,768,029
807,264
3,000,000
500,000
8,200,000
126,000
25,170,550
19,117,722
6,000,000
1,500,000
14,987,927
13,000,000
1,500,000
470,874
478,937
8,006,996
19,223,430

$

-

$ 179,440,150
8,059,850
3,000,000
8,000,000
-

$ 1,742,500,000

-

1,000,000
2,000,000
4,980,000
1,500,000
2,095,000

500,000
5,600,000
3,300,000
1,687,975
2,125,000
16,468,932
500,000
13,226,921
1,675,000
3,750,000
6,500,000
1,190,000
618,029
807,264
2,900,000
6,037,952
8,457,927
500,000
6,655,000

-

$ 93,800,000
35,000
4,000,000
975,000
8,750,000
250,000
5,990,000
25,000,000
-

$ 82,500,000
3,000,000
500,000
2,500,000
14,000,000
54,700,000

$ 54,900,000
3,000,000
1,600,000
23,203,000
5,000,000
10,906,000
44,391,000

$

53,400,000
9,710,000
4,832,000
2,290,000
28,009,500
25,747,500
8,230,000
72,181,000

$ 205,000,000
4,975,000
5,000,000
2,025,000
32,514,000
65,986,000

$ 204,400,000
5,600,000
1,550,125
1,000,000
30,908,000
68,641,875

$ 198,500,000
1,429,025
2,250,000
2,850,000
5,600,850
55,770,125

$ 266,875,850
500,000
1,475,000
649,150
-

$ 251,000,000
-

$ 269,000,000
-

$ 191,500,000
-

$ 144,000,000
-

$ 112,000,000
-

$ 73,500,000
-

$ 2,543,000,000
16,000,000
51,866,150
5,000,000
63,595,850
5,250,000
140,019,500
40,697,500
25,000,000
68,701,000
100,000
361,670,000

$

$

$

$

$

$

$

Subtotal for Health Center

$

786,300,000

$ 16,390,000

$ 14,920,425

$ 23,510,425

$ 27,125,000

$ 48,430,000

$

-

$ 45,000,000

$ 74,700,000

$ 88,100,000

$

151,000,000

$ 110,500,000

$ 107,700,000

$ 67,900,000

$

Grand Total
*Projects are partially/totally financed by Revenue Bonds

$ 3,369,300,000

$ 50,000,000

$ 79,000,000

$ 89,000,000

$ 115,000,000

$ 140,000,000

$

-

$ 138,800,000

$ 157,200,000

$ 143,000,000

$

204,400,000

$ 315,500,000

$ 312,100,000

$ 266,400,000

$ 269,500,000

2,624,150

-

$ 251,000,000

-

$ 269,000,000

-

$ 191,500,000

-

$ 144,000,000

-

$ 112,000,000

-

$ 73,500,000

777,900,000

$ 3,320,900,000

838,000,000
13,500,000
539,500,000
147,500,000
60,000,000
63,000,000
72,000,000
9,000,000
-

ATTACHMENT 15

UNIVERSITY OF CONNECTICUT (Storrs and Regional Campuses)
UCONN 2000 DEFERRED MAINTENANCE / CODE / ADA RENOVATION LUMP SUM PROJECT LIST FOR FISCAL YEAR 2013 AUTHORIZED PROJECTS
THROUGH FISCAL YEAR 6/30/13 (REPORT DOES NOT INCLUDE ALL PRIOR YEARS DEFERRED MAINTENANCE ALLOCATED PROJECTS)
Original

PROJECT NAME
Deferred Maintenance - Buildings:
Babbidge IT & Phone Functional Areas-Heating, AC & Electrical
Pharmacy Lab Renovations
Horsebarn Hill Arena Snow Damage Repair
Homer Babbidge Library - Repair Floor Coverings
Deferred Maintenance - Buildings - Allocation
Subtotal
Deferred Maintenance - Infrastructure:
Annual Allotment-Replace Old Clay Pipe
North Eagleville Road Steam System Replacement
Repair One Million Gallon Tank #2
Fenton River Well Field & Road Repair
North Eagleville Road Area Infrastructure Repair/Replacement
High Head Water Main Replacement
Deferred Maintenance - Infrastructure - Allocation
Subtotal
Code/ADA:
Gulley Hall Mold Remediation & Bathroom Renovations
Environmental Compliance-Asbestos Abatement, Mold Remediation
Code/ADA - Allocation
Subtotal
Deferred Maintenance-Access, Appearance & Safety:
Mirror Lake Pathway Repair
Mansfield Road Curb & Sidewalk Repair
CLAS/Glenbrook Road Bus Stop Realignment
Art Woods Quad Repair
Fairfield Way Desire Paths Repair
Glenbrook Road & Sidewalk Replacement
Whetten, SBA, ITEB Quad Improvements
Hillside Road Improvements
Stairway Repair behind Garrigus Suites
Deferred Maintenance-Access, Appearance & Safety - Allocation
Subtotal
Renovation/Lump Sum:
New Faculty Renovations
CUE 3rd & 4th Floor Renovations
New Faculty Renovations - White Building Animal Science Lab
College of Ag - Pathobiology/Microbiology Lab Renov-Atwater Bldg
Whetten/SBA;Gentry/CUE;Pharmacy Quad-Access Mgmt Implementation
Renovation/Lump Sum - Allocation
Subtotal
Reserves/Indenture Changes:
Emergency/Reserve Fiscal Year FY 2013
Projects utilizing Prior Year Reserves
Indenture Change
Grand Total FY13
Previous Years Authorized Projects
Total FY13 Expenditures for all Projects
*Projects were allocated funds from prior year reserves.

Project #

Allocation

901580 *
901731 *
901606 *
901715

3,035,000.00
3,035,000.00

901415 *
901652
901653 *
901752
901634 *

901761
901745

Budget
Changes

940,000.00
(940,000.00)
-

940,000.00
2,095,000.00
3,035,000.00

3,580,000.00
3,580,000.00

1,650,000.00
750,000.00
(1,650,000.00)
750,000.00

500,000.00
500,000.00

185,000.00
315,000.00
(500,000.00)
-

901732 *
901733 *
901735 *
901735 *
901736 *
901618 *
901579 *
901578 *
901749 *

5,244,120.00
5,244,120.00

901730 *
901747
901757
901758
901759

2,000,000.00
2,000,000.00
1,538,455.00
(8,590,000.00)
$ 7,307,575.00 $

-

Revised Budget

141,900.00
1,827,500.00
30,525.00
150,000.00
(2,149,925.00)
(750,000.00)
$

Expended

Encumbered
-

Balance Available

16,738.13
16,738.13

691,683.89
691,683.89

231,577.98
2,095,000.00
2,326,577.98

1,650,000.00
750,000.00
1,930,000.00
4,330,000.00

625,368.66
61,890.05
687,258.71

531,816.96
284,174.40
815,991.36

492,814.38
403,935.55
1,930,000.00
2,826,749.93

185,000.00
315,000.00
500,000.00

99,906.50
116,418.37
216,324.87

12,029.80
24,598.17
36,627.97

73,063.70
173,983.46
247,047.16

5,244,120.00
5,244,120.00

-

141,900.00
1,827,500.00
30,525.00
150,000.00
(149,925.00)
2,000,000.00
788,455.00
(8,590,000.00)
2,011,276.00
9,318,851.00 $

-

5,244,120.00
5,244,120.00

104,135.58
28,866.31
30,525.00
29,184.19
192,711.08

84,433.00
98,400.00
182,833.00

37,764.42
1,714,200.69
22,415.81
(149,925.00)
1,624,455.92

1,113,032.79

$ 1,727,136.22

788,455.00
(8,590,000.00)
2,011,276.00
6,478,681.99

12,207,689.48
$ 13,320,722.27

$

University of Connecticut Health Center
UCONN 2000 Deferred Maintenance/Code/ADA/Renovation Lump Sum Expenditures for Fiscal Year 2013 Authorized Projects
Through Fiscal Year 06/30/13 (Report does not include all prior years Deferred Maintenance allocated projects)

Project Name

Project #

Deferred Maintenance - Buildings
U2210 Quantitative Medicine Temp Occupancy Modifications
Elevator Fire Alarm Upgrades
Phase II Fire Alarm Upgrade - Simplex
Upgrade Electrical Service Protectors AB043
Subtotal

13-045
13-601.01
13-601.02
13-601.03

Deferred Maintenance - Infrastructure
Main Building Sealant Replacement
Sidewalk Repairs/Replacement
Parking Lot Pavement Repairs
Subtotal

08-603.01
13-603.01
09-603.05

Code/ADA
Misc Code ADA Improvements
Subtotal

13-602

Deferred Maintenance - Renovations/Lump Sum
Bldg 18 Construction Field Office
Subtotal

13-605

Renovation And Lump Sum Projects
16 Munson Pavement Repair, Sealing and Marking
IT Cubes Build-out
Retro Commissioning Munson Road
Subtotal
Emergencies
Emergency/Reserve
Total FY13

Previous Years Authorized Projects
Total FY13 Expenditures for all Projects

Budget
Allocated FY13

Changes

Revised Budget
FY13

Expended
FY13

Encumbered

Budget
Balance Available

$

150,000
280,000
150,000
580,000

40,000
70,000
$ 110,000

$

40,000
150,000
350,000
150,000
690,000

-

$

145,431
282,459
427,890

$

40,000
4,569
67,541
150,000
262,110

$

1,300,000
150,000
475,000
1,925,000

$

-

$

1,300,000
150,000
475,000
1,925,000

$

-

$

949,752
5,170
75,031
1,029,953

$

350,248
144,830
399,969
895,047

$

25,000
25,000

$

-

$

25,000
25,000

$

-

$

$

25,000
25,000

$

-

$

50,000
50,000

$

-

$

36,315.44
36,315

$

13,685
13,685

$

55,000
41,000
200,000
296,000

$

-

$

9,000
890
9,890

$

46,000
40,110
200,000
286,110

11-032
13-034
$

200,000
200,000

270,000

11-606
$

3,000,000

50,000
$ 50,000

55,000
41,000
$ 96,000

(256,000)
$

-

$

14,000
$

3,000,000

$

-

3,784,251.68
$ 3,784,251.68

-

$

1,504,049

14,000
$

1,495,951

University of Connecticut

UCONN 2000 Phases I-III Deferred Maintenance/Code/ADA Renovation Lump Sum
Expenditures For Fiscal Years 1996 - 2013

Storrs & Regional Campuses

Phase I

Phase II

FY96-FY99

FY00-FY05*

$ 45,858,374

$ 125,333,277

-

11,700

$ 45,858,374

$ 125,344,977

Health Center
Grand Total

Phase III
FY06

$

$

FY07

FY08

FY09

FY10

FY11

FY12

FY13

$ 12,531,250

$ 19,548,353

$ 20,869,953

$ 16,342,058

$ 22,449,663

$ 11,809,480

$ 13,320,722

1,396,608

2,567,873

3,178,646

4,286,953

5,156,558

3,010,806

2,786,926

3,784,252

444,660

$ 15,099,123

$ 22,726,999

$ 25,156,906

$ 21,498,616

$ 25,460,469

$ 14,596,406

$ 17,104,974

(951,948)

Total

$

287,111,183
26,180,322

$

313,291,506

UCONN 2000 Phases I-III Equipment, Library Collections and Telecommunications
Expenditures For Fiscal Years 1996 - 2013

Storrs & Regional Campuses
Academic Services 1
Libraries 2
Student Services 3
Operational Support &
Physical Plant Services 4
Total - UConn Storrs &
Regional Campuses
Health Center
Academic Services 1
Libraries
Operational Support &
Physical Plant Services 4

Phase III

Phase I

Phase II

FY96-FY99

FY00-FY05*

FY06

FY07

FY08

FY09

FY10

FY11

$ 28,880,247
17,024,852
541,364

$ 61,083,979
34,651,315
1,764,989

$ 4,093,617
4,232,986
2,651

$ 5,203,765
1,010,344
43,731

$ 14,934,628
201,713
200,860

$ 8,577,412
110,274
131,085

$ 2,079,299
50
39,040

$ 3,747,178
6,630

5,835,173

11,048,201

1,020

1,109,297

5,151,818

567,335

347,822

2,962,007

1,870,407

7,392,676

$ 52,281,635

$ 108,548,484

$ 8,330,274

$ 7,367,137

$ 20,489,019

$ 9,386,105

$ 2,466,211

$ 6,715,815

$ 2,123,296

$ 7,492,963

$

225,200,939

$

$

3,653
-

$ 2,881,808
1,407,677

$ 2,755,229
1,139,897

$ 2,815,439
566,486

$ 2,657,351
1,161,182

$ 2,611,195
1,244,581

$ 3,976,909
1,609,784

$ 1,913,969
120,783

$

$

20,346,393
7,464,903

3,653

2,881,809

2,755,230

2,815,436

2,657,351

2,611,195

3,976,909

1,913,969

730,841

7,306

$ 7,171,294

$ 6,650,356

$ 6,197,361

$ 6,475,883

$ 6,466,971

$ 9,563,602

$ 3,948,721

$ 1,676,194

$

48,157,689

$ 108,555,790

$ 15,501,568

$ 14,017,493

$ 26,686,380

$ 15,861,988

$ 8,933,182

$ 16,279,417

$ 6,072,017

$ 9,169,157

$

273,358,628

-

Total spent by UConn Storrs
& Regional Campuses for
Health Center 5

$

Grand Total

$ 52,281,635

-

$

FY12

$

252,889
-

FY13

$

100,286
-

730,841
214,513

Total

$

128,953,300
57,231,533
2,730,351
36,285,756

20,346,392

Notes:
1) Academic Services includes instruction, research, public service and academic support. Libraries are normally classified as part of academic support, but are shown separately on this report.
2) The funding of library acquisitions was shifted to operating dollars as part of a phase-in plan which makes UCONN 2000 dollars available for reallocation to other capital expenses. This is important in the long-term,
because at the end of Phase III of UCONN 2000 we must ensure a stable funding stream for this activity.
3) Student Services comprises all activities related to the University's student body excluding degree related activities and student records. For Student Services activities such as Residential Life and Dining Services that are
classified as Auxiliary Enterprises activities, equipment purchases are not funded through UCONN 2000.
4) Operating Support & Physical Plant Services includes those activities within the University that provide campus-wide support such as executive management, fiscal operations, general administrative services and physical
plant operations.
5) Health Center expenditures reflect amounts that have been spent and reimbursed by UCONN 2000 bond funds.
*FY05 funds were allocated in Phase II and Phase III. For this summary, all expenditures for FY05 were included in Phase II.

ATTACHMENT 16

ATTACHMENT 17

CAPITAL PROJECT BUDGET REPORTING FORM
TYPE BUDGET:

PLANNING

PROJECT NAME:

STAMFORD CAMPUS IMPROVEMENTS/HOUSING
PROPOSED
PLANNING
9/25/2013

BUDGETED EXPENDITURES
CONSTRUCTION
DESIGN SERVICES
TELECOMMUNICATIONS
FURNITURE, FIXTURES AND EQUIPMENT
CONSTRUCTION ADMINISTRATION
OTHER AE SERVICES (including Project Management)
ART
RELOCATION
ENVIRONMENTAL
INSURANCE AND LEGAL
MISCELLANEOUS
OTHER SOFT COSTS
SUBTOTAL

$

50,000
50,000
10,000
25,000
125,000
110,000
25,000
5,000
-

$

400,000

PROJECT CONTINGENCY
TOTAL BUDGETED EXPENDITURES

100,000
$

500,000

$

500,000

$

500,000

SOURCE(S) OF FUNDING
UCONN 2000 PHASE III
TOTAL BUDGETED FUNDING

BOT 9.25.13
901798

ATTACHMENT 18

CAPITAL PROJECT BUDGET REPORTING FORM
TYPE BUDGET:

PLANNING

PROJECT NAME:

UCHC 195 FARMINGTON AVENUE RENOVATION

BUDGETED EXPENDITURES
CONSTRUCTION
DESIGN SERVICES
TELECOMMUNICATIONS
FURNITURE, FIXTURES AND EQUIPMENT
CONSTRUCTION ADMINISTRATION
OTHER AE SERVICES (including Project Management)
ART
RELOCATION
ENVIRONMENTAL
INSURANCE AND LEGAL
MISCELLANEOUS
OTHER SOFT COSTS
SUBTOTAL

PROPOSED
PLANNING
9/25/2013
$

600,000
79,000
100,000
80,000
10,000
20,000
5,000
15,000
-

$

909,000

PROJECT CONTINGENCY
TOTAL BUDGETED EXPENDITURES

91,000
$

1,000,000

$

500,000
500,000

$

1,000,000

SOURCE(S) OF FUNDING
UCONN 2000 PHASE III - DM
UCHC CAPITAL
TOTAL BUDGETED FUNDING

BOT 9.25.13
13-044

UCHC 195 FARMINGTON AVENUE RENOVATION
Project Budget (Planning)
09/25/2013
PARTIAL VIEW OF 195 FARMINGTON AVE BUILDING

ATTACHMENT 19

CAPITAL PROJECT BUDGET REPORTING FORM
TYPE BUDGET:

REVISED PLANNING

PROJECT NAME:

ENGINEERING BUILDING - ENGINEERING & SCIENCE BUILDING
APPROVED
PLANNING

BUDGETED EXPENDITURES
CONSTRUCTION
DESIGN SERVICES
TELECOMMUNICATIONS
FURNITURE, FIXTURES AND EQUIPMENT
CONSTRUCTION ADMINISTRATION
OTHER AE SERVICES (including Project Management)
ART
RELOCATION
ENVIRONMENTAL
INSURANCE AND LEGAL
MISCELLANEOUS
OTHER SOFT COSTS
SUBTOTAL
PROJECT CONTINGENCY
TOTAL BUDGETED EXPENDITURES

6/24/2008
$

760,000
10,000
50,000
45,000
5,000
30,000

APPROVED
REVISED
PLANNING
2/18/2010

APPROVED
REVISED
PLANNING
9/21/2010

APPROVED
REVISED
PLANNING
8/3/2011

PROPOSED
REVISED
PLANNING
9/25/2013

$

$

1,300,000
10,000
50,000
45,000
15,000
350,000
30,000

$ 45,750,000
4,458,147
1,025,000
1,683,750
450,000
300,000
45,000
35,000
253,103
-

$ 68,100,000
7,150,000
1,500,000
1,100,000
1,812,000
2,544,205
681,000
75,000
55,000
150,000
85,195

1,300,000
10,000
50,000
45,000
15,000
350,000
30,000

$ 900,000

$ 1,800,000

$ 1,800,000

$ 54,000,000

$ 83,252,400

100,000

200,000

200,000

6,500,000

9,247,600

$ 1,000,000

$ 2,000,000

$ 2,000,000

$ 60,500,000

$ 92,500,000

$ 1,000,000

$ 2,000,000

$ 2,000,000

$ 60,500,000

$ 92,500,000

$ 1,000,000

$ 2,000,000

$ 2,000,000

$ 60,500,000

$ 92,500,000

SOURCE(S) OF FUNDING
UCONN 2000 PHASE III
TOTAL BUDGETED FUNDING

BOT 9.25.13
901376

ATTACHMENT 20

CAPITAL PROJECT BUDGET REPORTING FORM
TYPE BUDGET:

DESIGN

PROJECT NAME:

UCHC NEW CONSTRUCTION AND RENOVATION - ROADWAY &
INTERSECTION IMPROVEMENTS

BUDGETED EXPENDITURES
CONSTRUCTION
DESIGN SERVICES*
TELECOMMUNICATIONS
FURNITURE, FIXTURES AND EQUIPMENT
CONSTRUCTION ADMINISTRATION
OTHER AE SERVICES (including Project Management)
ART
RELOCATION
ENVIRONMENTAL
INSURANCE AND LEGAL
MISCELLANEOUS
OTHER SOFT COSTS
SUBTOTAL

APPROVED
PLANNING
6/26/2013

PROPOSED
DESIGN
9/25/2013

$

3,876,000
427,000
150,000
240,000
20,000
25,000
66,000
-

$

4,655,000
185,000
240,000
20,000
25,000
65,000
-

$

4,804,000

$

5,190,000

PROJECT CONTINGENCY
TOTAL BUDGETED EXPENDITURES

481,000

520,000

$

5,285,000

$

5,710,000

$

5,285,000
-

$

4,568,000
1,142,000

$

5,285,000

$

5,710,000

SOURCE(S) OF FUNDING
UCONN 2000 PHASE III - DM
UCONN 2000 PHASE III
JACKSON LABORATORIES
TOTAL BUDGETED FUNDING

* Costs for Design Services were allocated to Jackson Labs, UCHC New Construction &
Renovations, and the UCHC Ambulatory Care Center project outside of this project budget.

BOT 9.25.13
901797

UCHC ROADWAY AND INTERSECTION IMPROVEMENTS
Project Budget (Design)
09/25/2013

ATTACHMENT 21

CAPITAL PROJECT BUDGET REPORTING FORM
TYPE BUDGET:

FINAL

PROJECT NAME:

UCHC CLAC RENOVATION

BUDGETED EXPENDITURES
CONSTRUCTION
DESIGN SERVICES
TELECOMMUNICATIONS
FURNITURE, FIXTURES AND EQUIPMENT
CONSTRUCTION ADMINISTRATION
OTHER AE SERVICES (including Project Management)
ART (1% OF NEW CONSTRUCTION)
RELOCATION
ENVIRONMENTAL
INSURANCE AND LEGAL
MISCELLANEOUS
OTHER SOFT COSTS*
SUBTOTAL
PROJECT CONTINGENCY
TOTAL BUDGETED EXPENDITURES

APPROVED

APPROVED

PROPOSED

6/28/2012

APPROVED
REVISED
DESIGN
6/26/2013

PLANNING

DESIGN

6/20/2006
$ 9,627,000
950,000

2,150,000

$ 12,775,000
1,206,000
115,000
348,000
90,000
31,000
31,000
35,000
27,000
-

$ 13,675,000
1,206,000
115,000
348,000
90,000
31,000
31,000
35,000
27,000
-

$ 13,675,000
1,206,000
115,000
348,000
90,000
31,000
31,000
35,000
27,000
-

$ 12,727,000

$ 14,658,000

$ 15,558,000

$ 15,558,000

1,273,000

1,467,000

1,567,000

1,567,000

$ 14,000,000

$ 16,125,000

$ 17,125,000

$ 17,125,000

$ 14,000,000

$ 15,000,000
1,125,000

$ 16,000,000
1,125,000

$ 16,000,000
1,125,000

$ 14,000,000

$ 16,125,000

$ 17,125,000

$ 17,125,000

FINAL
9/25/2013

SOURCE(S) OF FUNDING
UCONN 2000 PHASE III
UCHC CAPITAL
TOTAL BUDGETED FUNDING

*Included Telecommunications, Inspections, Environmental and Legal Expenses
9.25.136.26.13
901133

UCHC CLAC RENOVATION
Project Budget (Final)
9/25/2013
View of UCHC Main Building Structure

CLAC

JDH

Academic
Research

Lab (“L”)

Academic (“A”)
Building

ATTACHMENT 22

CAPITAL PROJECT BUDGET REPORTING FORM
TYPE BUDGET:

FINAL

PROJECT NAME:

UCHC - DENTAL CLINIC FIT OUT, STORRS CENTER

APPROVED
PLANNING
2/27/2013

BUDGETED EXPENDITURES
CONSTRUCTION
DESIGN SERVICES
TELECOMMUNICATIONS
FURNITURE, FIXTURES AND EQUIPMENT
CONSTRUCTION ADMINISTRATION
OTHER AE SERVICES (including Project Management)
ART
RELOCATION
ENVIRONMENTAL
INSURANCE AND LEGAL
MISCELLANEOUS
SUBTOTAL

$

530,000
53,000
15,000
160,000
5,000
5,000
10,000

$

354,000
37,000
27,000
345,000
4,000
3,000
10,000

$

778,000

$

780,000

PROJECT CONTINGENCY
TOTAL BUDGETED EXPENDITURES

PROPOSED
FINAL
9/25/2013

80,000

78,000

$

858,000

$

858,000

$

858,000

$

858,000

$

858,000

$

858,000

SOURCE(S) OF FUNDING
UCHC CAPITAL FUNDS
TOTAL BUDGETED FUNDING

BOT 9.25.13
13-023

UCHC DENTAL CLINIC FIT-OUT, STORRS CENTER
Project Budget (Final)
09/25/2013

FLOOR PLAN OF LEASED AREA

ATTACHMENT 23

CAPITAL PROJECT BUDGET REPORTING FORM
TYPE BUDGET:

REVISED FINAL

PROJECT NAME:

BASKETBALL DEVELOPMENT FACILITY
APPROVED

APPROVED

PLANNING

FINAL
11/14/2012

APPROVED
REVISED
FINAL
4/24/2013

PROPOSED
REVISED
FINAL
9/25/2013

9/21/2010
1,900,000
200,000
8,000
2,000
590,000

$ 27,806,450
2,462,971
261,500
853,000
7,500
2,000
19,200
-

$ 27,824,950
2,462,971
261,500
212,800
853,000
7,500
2,000
19,200
-

$ 27,824,950
2,537,971
261,500
212,800
855,000
7,500
2,000
19,200
-

$ 2,700,000

$ 31,412,621

$ 31,643,921

$ 31,720,921

300,000

1,587,379

1,587,379

1,587,379

$ 3,000,000

$ 33,000,000

$ 33,231,300

$ 33,308,300

$ 2,998,755
1,245
-

$ 32,998,755
1,245
-

$ 32,998,755
1,245
231,300

$ 33,075,755
1,245
231,300

$ 3,000,000

$ 33,000,000

$ 33,231,300

$ 33,308,300

BUDGETED EXPENDITURES
CONSTRUCTION
DESIGN SERVICES
TELECOMMUNICATIONS
FURNITURE, FIXTURES AND EQUIPMENT*
CONSTRUCTION ADMINISTRATION
OTHER AE SERVICES (including Project Management)
ART
RELOCATION
ENVIRONMENTAL
INSURANCE AND LEGAL
MISCELLANEOUS
OTHER SOFT COSTS*
SUBTOTAL
PROJECT CONTINGENCY
TOTAL BUDGETED EXPENDITURES

$

SOURCE(S) OF FUNDING
GIFTS
DEPARTMENTAL FUNDS - ATHLETICS
UNIVERSITY OPERATING FUNDS
TOTAL BUDGETED FUNDING
*Does not include Furniture, Fixtures and Equipment.

BOT 9.25.13
201434

BASKETBALL DEVELOPMENT FACILITY
Project Budget (REVISED FINAL)
09/25/2013

ATTACHMENT 24

CAPITAL PROJECT BUDGET REPORTING FORM
TYPE BUDGET:

REVISED FINAL

PROJECT NAME:

HEATING PLANT UPGRADE-IMPROVE CONDENSATE RETURN SYSTEM

BUDGETED EXPENDITURES
CONSTRUCTION
DESIGN SERVICES
TELECOMMUNICATIONS
FURNITURE, FIXTURES AND EQUIPMENT
CONSTRUCTION ADMINISTRATION
OTHER AE SERVICES (including Project Management)
ART
RELOCATION
ENVIRONMENTAL
INSURANCE AND LEGAL
MISCELLANEOUS
OTHER SOFT COSTS
SUBTOTAL

APPROVED
PLANNING
9/2/2011
BY EVPA/CFO
$
55,000
$

PROJECT CONTINGENCY
TOTAL BUDGETED EXPENDITURES

55,000

APPROVED
DESIGN
6/26/2013

APPROVED
FINAL
8/7/2013

PROPOSED
REVISED FINAL
9/25/2013

$

731,000
28,900
40,000
35,000
2,000
13,100
-

$

731,000
28,900
40,000
35,000
2,000
13,100
-

$ 1,021,000
100,000
65,000
40,000
5,000
19,000
-

$

850,000

$

850,000

$ 1,250,000

5,000

150,000

150,000

200,000

$

60,000

$ 1,000,000

$ 1,000,000

$ 1,450,000

$

55,000

$ 1,000,000

$ 1,000,000

$ 1,450,000

$

55,000

$ 1,000,000

$ 1,000,000

$ 1,450,000

SOURCE(S) OF FUNDING
UCONN 2000 PHASE III
TOTAL BUDGETED FUNDING

BOT 9.25.13
901698

HEATING PLANT UPGRADE –
IMPROVE CONDENSATE RETURN SYSTEM
Project Budget (Revised Final)
09/25/2013

ATTACHMENT 25

ATTACHMENT 26

The University of Connecticut Foundation, Inc.
Development Progress Executive Summary
as of September 9, 2013

Progress Toward Goals
Commitment Results
Athletics

FY12

FY13

FYTD14

Results

Results

Results

$21.76 M

$12.08 M

$594,702

#VALUE!

UConn Health Center

$10.89 M

$7.38 M

$435,830

#VALUE!

UConn General

$27.37 M

$43.89 M

$2,451,318

#VALUE!

$ 60.02 M

$63.00 M

$3,481,850

#VALUE!

29,453

34,749

3,826

$43.53 M

$ 47.55 M

$ 4.19 M

Total Commitments
Number of donors
Cash Results
Cash basis gift receipts

#VALUE!
#VALUE!

Campaign Commitments Progress
Fiscal Year 2014 Campaign Total (to Date)*

$ 404.25 M

* This total reflects campaign write-offs and precampaign total of $10.6 million, as appropriate.

“Confidential and Proprietary UConn Foundation, Inc. Information Not Subject to Public Disclosure
Pursuant to Conn. Gen. Stat. Section 4-37e et seq."

INFORMATIONAL ITEMS

University of Connecticut Department of Human Resources
New Hires Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
ABRAMS, ALISON J.
ADUR, SHWETA M.
ALEXANDER, IVY M.
ALI, ZAHRA S.
ALMOND, AMANDA L.
AMALARADJOU, MARY ANNE R.
ANACLETO, BENJAMIN L.
ANAGNOSTOPOULOS, DOROTHEA
ANASTAS, JASON R.
ARAT, ZEHRA F.
ASTITHA, MARINA
ATHERTON, DWIGHT A.
BAEZ, JOHANNY
BAGGIO, MICHELE
BANAS, MARY
BANERJEE, JAYITA
BANSAL, MUKUL S.
BAR, HAIM Y.
BAR, TALIA
BAUM, MARCUS
BEGLEY, AMY Y.
BENTLEY, GEORGE C.
BERGMAN, DAVID
BERKEY, MELISSA
BIRGE-LIBERMAN, PHILIP
BLESSO, CHRISTOPHER N.
BLUSH, MARGARITA B.

TITLE
SPECIALIST IA
VISITING ASST PROF
CLIN PROF 11MO
UC PROFESSIONAL 07 - PROGRAM SPEC II
U POST DOC FEL 1 - PRE-DOC INTERN
ASSISTANT PROFESSOR
UC PROFESSIONAL 03 - LAB TECHNICIAN I
ASSOCIATE PROFESSOR - DIRECTOR
VISITING ASST PROF
PROFESSOR
ASSISTANT PROFESSOR
UC PROFESSIONAL 09 - PRKG TRANSP SVCS ADM
UC PROFESSIONAL 05 - ADMISSIONS OFFICER
ASSISTANT PROFESSOR
VISITING ASST PROF
U POST DOC FEL 1
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
U POST DOC FEL 1
SPECIALIST IA
VISITING ASST PROF
VISITING ASST PROF
UC PROFESSIONAL 05 - PROGRAM COORD
LECTURER
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR

1

DEPARTMENT
ATHLETICS WMNS INTERCOL
SOCIOLOGY
NURSING INSTR & RES
VP GLOBAL AFFAIRS
LATINO CARIB LATAM STUDIE
ANIMAL SCIENCE
CHEMISTRY
EDUCATION DEAN OFC
REGIONAL CAMPUSES
POLITICAL SCIENCE
CIVIL & ENVIRON ENG
TRANS & PARK AUX
ADMISSIONS
ECONOMICS
ART & ART HISTORY
MATERIALS SCIENCE INST
COMPUTER SCIENCE & ENGR
STATISTICS
ECONOMICS
ELECTRICAL & CPTR ENGR
ATHLETICS WMNS INTERCOL
GEOGRAPHY
OPERATIONS & INFO MGMT
SEP-HONORS PROGRAM
URBAN STUDIES PROGRAM
NUTRITIONAL SCIENCES
DRAMATIC ARTS

DATE
8/12/2013
8/23/2013
8/23/2013
8/19/2013
8/15/2013
8/23/2013
8/9/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
7/12/2013
8/5/2013
8/23/2013
8/23/2013
6/1/2013
8/23/2013
8/23/2013
8/23/2013
8/9/2013
7/31/2013
8/23/2013
8/23/2013
8/30/2013
8/23/2013
8/23/2013
8/23/2013

University of Connecticut Department of Human Resources
New Hires Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
BOGEN, ROBIN A.
BONVILLE, LEONARD J. JR
BOWEN, KENNETH
BRAUNSTEIN, RUTH
BRICE, ALLYN R.
BROWN, DONNA L.
BROWN, KEVIN S.
BROWN, TIMOTHY M.
BRUNNER, ERIC J.
BUNZ, THOMAS J.
BURKE, JEANNETTE L.
BURNICKI, AMY
BUZAY, EMMANUEL P.
CADY, CLYDE
CAMPBELL, DAVID T.
CAMPBELL, KIMBERLY A.
CAO, YANG
CARTER, EMILY
CEGLIO, CLARISSA J.
CHANCEY, JACLYN M.
CHANG, ALENDA Y.
CHEN, KUN
CHENG, HSU-TE
CIFUENTES-LORENZEN, ALEJA
COGAN, JOHN A.
COLLIER MEEK, MELISSA A.
CONGDON, WILLIAM

TITLE
UC PROFESSIONAL 05 - RES HALL DIRECTOR
RESEARCH ASSISTANT 3
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
U POST DOC FEL 1
UC PROFESSIONAL 06 - ADMIN SERV ASST IV
ASSISTANT PROFESSOR
VISITING ASST PROF
ASSOCIATE PROFESSOR
ASSISTANT PROFESSOR
UC PROFESSIONAL 04 - ADMIN SERV SPEC II
ASST PROF IN RES
VISITING ASST PROF
VISITING ASST PROF
ASSOCIATE PROFESSOR
UC PROFESSIONAL 06 - FIN AID OFFICER
ASSOCIATE PROFESSOR
U STAFF PROF III
RESEARCH ASSISTANT 3
UC PROFESSIONAL 07 - PROGRAM ASSOCIATE
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
VISITING ASST PROF
U POST DOC FEL 1
ASSOCIATE PROFESSOR
U POST DOC FEL 1
ASST PROF IN RES

2

DEPARTMENT
RESIDENTIAL LIFE OFC
CTR CLEAN ENERGY ENGINEER
DIGITAL MEDIA
SOCIOLOGY
MOLECULAR & CELL BIOLOGY
BUSINESS DEAN OFC
BIOMEDICAL ENGINEERING
DRAMATIC ARTS
PUBLIC POLICY
PHARMACY PRACTICE
ELECTRICAL & CPTR ENGR
CIVIL & ENVIRON ENG
LIT, CULTURE & LANGUAGES
CHEMISTRY
CURRICULUM & INSTR DEPT
FINANCIAL AID OFC
ELECTRICAL & CPTR ENGR
ECONOMIC DEVELOPMENT
DIGITAL MEDIA CENTER
SEP-HONORS PROGRAM
ENGLISH
STATISTICS
LIT, CULTURE & LANGUAGES
MARINE SCIENCES/MSTC
LAW SCH INSTR & RES
EDUCATIONAL PSYCHOLOGY
DIGITAL MEDIA

DATE
7/12/2013
7/12/2013
8/23/2013
8/23/2013
8/15/2013
8/29/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
7/26/2013
8/23/2013
8/5/2013
7/26/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
7/1/2013
8/23/2013
8/1/2013
8/23/2013

University of Connecticut Department of Human Resources
New Hires Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
CONNORS, JEFFREY M.
COOPER, JOSEPH N.
COTTI, CHAD
COX, DAVID E.
CRETORS, ANGELA
CRONIN, NANCY E.
DAGGETT, DAVID
D'AMICO, DENNIS
DANI, ASHWIN
DANN, IAN P.
DAVENPORT, KIMBERLIE
DEGIROLAMO, JOSEPH
DEPASQUALE, JOSEPH
DOLAN, EMILY G.
DONG, YUNTAO
DOSTAL, HANNAH M.
DOUGHERTY, SHAUN M.
DZHAFAROV, DAMIR
EAVES, LATOYA E.
EDWARDS, DALE L.
ELSAYED, SAMIR A.
ELWELL, JOY
ERICKSON, HARLEY A.
FARRAR, WILLIAM J.
FINIGUERRA, MICHAEL B.
FLOOD, STEPHEN
FOGARTY, SHANE D.

TITLE
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSOCIATE PROFESSOR
VISITING ASST PROF
U STAFF PROF III
ASST CLIN PROF
VISITING ASST PROF
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
UC PROFESSIONAL 07 - FACILITIES PROF II
UC PROFESSIONAL 05 - ANIMAL CARE SPEC
ASST CLIN PROF 11MO
VISITING ASST PROF
VISITING ASST PROF
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
U POST DOC FEL 1 - PRE-DOC INTERN
ASSISTANT PROFESSOR
U POST DOC FEL 1
ASSOC CLIN PROF
UC PROFESSIONAL 03 - PROG ASSISTANT I
VISITING INSTRUCTOR
U POST DOC FEL 1
VISITING ASST PROF
SPECIALIST IIA

3

DEPARTMENT
MATHEMATICS
EDUCATIONAL LEADERSHIP
AGRI & RESOURCE ECONOMICS
PHYSICS
ATHLETICS BUSINESS OFC
NURSING INSTR & RES
MOLECULAR & CELL BIOLOGY
ANIMAL SCIENCE
ELECTRICAL & CPTR ENGR
UNIVERSITY PLANNING
ANIMAL CARE
LAW SCH INSTR & RES
CHEMISTRY
ENGLISH
MANAGEMENT DEPT
CURRICULUM & INSTR DEPT
EDUCATIONAL LEADERSHIP
MATHEMATICS
WOMENS,GENDER & SEXUALITY
DRAMATIC ARTS
COMPUTER SCIENCE & ENGR
NURSING INSTR & RES
BIOMEDICAL ENGINEERING
COMMUNICATION
MARINE SCIENCES/MSTC
MATHEMATICS
ATHLETICS MENS INTERCOL

DATE
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/26/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/26/2013
8/1/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/15/2013
8/23/2013
8/23/2013
8/23/2013
8/9/2013
8/23/2013
8/23/2013
8/23/2013
7/10/2013

University of Connecticut Department of Human Resources
New Hires Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
FOLTA, TIMOTHY B.
FOOTE, KENNETH
FORTE, DOMENIC
FREEMAN, JENNIFER L.
GALLERY, MATTHEW
GARCIA, WILLIE A.
GIBLIN, DAVID J.
GILBERT, MICHAEL A.
GLOTZER, PAUL H.
GORDON, JANE
GORDON, KENNETH
GORDON, LEWIS
GRAB, CHARLES E.
GRAY, ALEXANDER D.
GREEN, MITCHELL
GREEN, PRESTON III
GROSSER, TRAVIS J.
GU, ZHEYIN
HAN, SONG
HASBUN, MIRIAM E.
HAYES, THOMAS
HELTON, ASHLEY M.
HERRNSON, PAUL S.
HOHN, MARYANN
HONEYCUTT, CHRISTINA J.
HOVER, PAIGE A.
HUERTA, MELISSA

TITLE
PROFESSOR
PROFESSOR - DEPARTMENT HEAD
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
UC PROFESSIONAL 05 - ADMISSIONS OFFICER
UC PROFESSIONAL 05 - RES HALL DIRECTOR
ASST PROF IN RES
VICE PRESIDENT
INSTR IN RES
ASSOCIATE PROFESSOR
ASSOC PROF IN RES
PROFESSOR
UC PROFESSIONAL 05 - BUSINESS SERV SUPV
SPECIALIST IA
PROFESSOR
PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
UC PROFESSIONAL 05 - RES HALL DIRECTOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
U DIRECTOR
VISITING ASST PROF
UC PROFESSIONAL 04 - PROGRAM ASSISTANT II
U POST DOC FEL 1 - PRE-DOC INTERN
U POST DOC FEL 1 - PRE-DOC INTERN

4

DEPARTMENT
MANAGEMENT DEPT
GEOGRAPHY
ELECTRICAL & CPTR ENGR
EDUCATIONAL PSYCHOLOGY
ADMISSIONS
RESIDENTIAL LIFE OFC
MECHANICAL ENGR
STUDENT AFF VICE PRES
ACCOUNTING DEPT
POLITICAL SCIENCE
MECHANICAL ENGR
PHILOSOPHY
TRANS & PARK AUX
ATHLETICS WMNS INTERCOL
PHILOSOPHY
EDUCATIONAL LEADERSHIP
MANAGEMENT DEPT
MARKETING DEPT
COMPUTER SCIENCE & ENGR
RESIDENTIAL LIFE OFC
POLITICAL SCIENCE
NATURAL RESOURCE & ENV
ROPER CTR & ISI
MATHEMATICS
STUDENT ACTIVITIES
STUDENT HEALTH SERVICES
LATINO CARIB LATAM STUDIE

DATE
8/23/2013
8/23/2013
8/23/2013
8/23/2013
7/29/2013
7/12/2013
8/23/2013
8/19/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/9/2013
8/5/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
7/12/2013
8/23/2013
8/23/2013
7/23/2013
8/23/2013
7/26/2013
8/5/2013
8/15/2013

University of Connecticut Department of Human Resources
New Hires Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
HUGHEY, MATTHEW W.
IGARASHI, YOHEI
ILLIAN, TRAVIS G.
JACKSON, ALEXANDER C.
JAKUBISIN KONICKI, ANNETT
JAMES, DENYELLE M.
JOHNSTON, CHAD P.
JONES, DAVID M.
KAMMERER, EDWARD F.
KANG, NAMHO
KAPLAN, JAIME
KAUFMAN, JAMES
KEESEY, MARY SOL M.
KILLMISTER, SUZANNE
KIRCHHOFF, CHRISTINE J.
KLASSEN, JONATHAN
KRAUSS, JEREMY E.
LA SALLE, TAMIKA P.
LAFERRIER, JUSTIN Z.
LANDI, NICOLE
LARGE, EDWARD W.
LEE, FREDERICK
LI, JI
LOFTUS, MARY R.
LOMBARDO, KELLY
LOUIS, LYDIE
LOVETT, DENISE

TITLE
ASSOCIATE PROFESSOR
ASSISTANT PROFESSOR
SPECIALIST IA
ASSISTANT PROFESSOR
ASSOC CLIN PROF
UC PROFESSIONAL 05 - ADMISSIONS OFFICER
ASST PROF IN RES
VISITING ASST PROF
UC PROFESSIONAL 06 - ACADEMIC ADVISOR II
ASSISTANT PROFESSOR
U POST DOC FEL 1 - PRE-DOC INTERN
PROFESSOR
INSTR IN RES
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
UC PROFESSIONAL 05 - ADMISSIONS OFFICER
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
PROFESSOR
ASSISTANT PROFESSOR
VISITING ASST PROF
UC PROFESSIONAL 04 - ADMIN SERV SPEC II
ASSISTANT PROFESSOR
U POST DOC FEL 1
VISITING ASST PROF

5

DEPARTMENT
SOCIOLOGY
ENGLISH
ATHLETICS STRENGTH CTR
PHYSIOLOGY & NEUROBIOLOGY
NURSING INSTR & RES
ADMISSIONS
CIVIL & ENVIRON ENG
ENGLISH
SEP-HONORS PROGRAM
FINANCE DEPT
STUDENT HEALTH SERVICES
EDUCATIONAL PSYCHOLOGY
REGIONAL CAMPUSES
PHILOSOPHY
CIVIL & ENVIRON ENG
MOLECULAR & CELL BIOLOGY
ADMISSIONS
EDUCATIONAL PSYCHOLOGY
KINESIOLOGY
LIBERAL ARTS & SCI DEAN
PSYCHOLOGY
POLITICAL SCIENCE
MATHEMATICS
ACCOUNTS PAYABLE
MARINE SCIENCES/MSTC
MATERIALS SCIENCE INST
ENGLISH

DATE
8/23/2013
8/23/2013
8/20/2013
8/23/2013
8/23/2013
8/5/2013
8/23/2013
8/23/2013
8/9/2013
8/23/2013
8/5/2013
8/23/2013
8/23/2013
8/23/2012
8/23/2013
8/23/2013
8/6/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/9/2013
8/23/2013

University of Connecticut Department of Human Resources
New Hires Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
LU, QI
LUCAS, RUTH F.
LUDDY, RICHARD J.
LUND, DAVID
MACDONALD, JOSHUA D.
MACFARLANE, ANDREW D.
MAHER, BRENDAN
MALONE, JOHN H.
MALTZ-MATYSCHSYK, MICHELE
MAULDIN, LAURA
MCMAHON, ANN C.
MCMULLAN, JASON P.
MEACHAM, THOMAS
MICKELSON, ANN M.
MILLER, DENISE N.
MINN-THU-AYE, MYRON
MIRANDO, ERIN C.
MOORHEAD, BIANCA
MORENO, VITO
MOTAREF, SARIRA
NEAL, LAURIE A.
NKOSANA, NOREEN K.
NORTON, DAVID A.
OANCEA, IOAN M.
OLDHAM, ASHLEY C.
PALUMBO, VINCENT P.
PARK, HEE MOK

TITLE
UC PROFESSIONAL 03 - PROG ASSISTANT I
U POST DOC FEL 1
ASST PROF IN RES
ASSOCIATE PROFESSOR
SPECIALIST IA
UC PROFESSIONAL 03 - NETWORK TECHNICIAN 1
ASSOCIATE PROFESSOR
ASSISTANT PROFESSOR
U POST DOC FEL 1
ASSISTANT PROFESSOR
SP INTERNAL LECT II
UC PROFESSIONAL 04 - SA PROGRAM COORD I
ASST PROF IN RES
ASST RESEARCH PROF
U POST DOC FEL 1 - PRE-DOC INTERN
VISITING ASST PROF
UC PROFESSIONAL 05 - ADMISSIONS OFFICER
ASSISTANT PROFESSOR
PROFESSOR IN RES
ASST PROF IN RES
U ED ASSISTANT 3
UC PROFESSIONAL 03 - LAB TECHNICIAN I
ASSISTANT PROFESSOR
ASST PROF IN RES
RESEARCH ASSISTANT 1
U POST DOC FEL 1
ASSISTANT PROFESSOR

6

DEPARTMENT
UCAELI
NURSING INSTR & RES
PHYSICS
MARINE SCIENCES/MSTC
ATHLETICS MENS INTERCOL
NETWORK ENG & DESIGN
LAW SCH INSTR & RES
MOLECULAR & CELL BIOLOGY
MOLECULAR & CELL BIOLOGY
HUMAN DEV/FAM STUDI&R
SPEECH, LANG & HEARING
STUDENT ACTIVITIES
DRAMATIC ARTS
EDUCATIONAL PSYCHOLOGY
STUDENT HEALTH SERVICES
MATHEMATICS
ADMISSIONS
EDUCATIONAL PSYCHOLOGY
MECHANICAL ENGR
CIVIL & ENVIRON ENG
AUDIT, COMPL. & ETHICS
CHEMISTRY
MARKETING DEPT
FINANCE DEPT
EDUCATIONAL PSYCHOLOGY
MATERIALS SCIENCE INST
MARKETING DEPT

DATE
8/16/2013
7/31/2013
8/23/2013
8/23/2013
8/6/2013
7/12/2013
8/23/2013
8/23/2013
8/19/2013
8/23/2013
8/23/2013
8/16/2013
8/23/2013
8/12/2013
8/5/2013
8/23/2013
8/16/2013
8/23/2013
8/23/2013
8/23/2013
7/12/2013
8/19/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013

University of Connecticut Department of Human Resources
New Hires Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
PARRY, ALAN
PETERSEN, MARY ELLEN
PETTES, MICHAEL T.
PIERCE, DAVID M.
PIERROT, GREGORY
PUCKETT, ANDREW
RAGHURAMAN, THULASI
RAISSIAN, KERRI M.
RAZMI, JAFAR
REDDEN, JOHN
REYES, DAISY V.
ROSA, BRIAN
SAGENDORF, MARTIN M.
SALAZAR-REY, RICARDO
SANKARANARAYANAN, JAYASHR
SCEPANIAK, JEREMIAH
SCHEINFELDT, JOSEPH T.
SCHMEISER, ARTHUR J.
SHAW, KATHERINE A.
SHELTON, DEBORAH
SHEYA, ADAM
SHRINGARPURE, BHAKTI
SILVERMINT, DANIEL
SIMON, DAVID
SIMONOFF, VICTORIA
SIMPSON, BRADLEY
SKOE, ERIKA

TITLE
VISITING ASST PROF
UC PROFESSIONAL 03 - LAB TECHNICIAN I
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASST VICE PRESIDENT - ASST VICE PROVOST
ASSISTANT PROFESSOR
ASST PROF IN RES
VISITING ASST PROF
ASSISTANT PROFESSOR
LECTURER
UC PROFESSIONAL 05 - RES HALL DIRECTOR
ASSISTANT PROFESSOR
ASSOCIATE PROFESSOR
VISITING ASST PROF
ASSOCIATE PROFESSOR
INSTR IN RES
LECTURER
PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
UC PROFESSIONAL 07 - ACAD COUNSELOR/COORD
ASSOCIATE PROFESSOR
ASSISTANT PROFESSOR

7

DEPARTMENT
MATHEMATICS
BIOLOGY CENTRAL SERVICES
MECHANICAL ENGR
MECHANICAL ENGR
ENGLISH
PHYSICS
INSTITUTIONAL RESEARCH
PUBLIC POLICY
CIVIL & ENVIRON ENG
PHYSIOLOGY & NEUROBIOLOGY
SOCIOLOGY
URBAN STUDIES PROGRAM
RESIDENTIAL LIFE OFC
REGIONAL CAMPUSES
PHARMACY PRACTICE
CHEMISTRY
DIGITAL MEDIA
ACCOUNTING DEPT
MOLECULAR & CELL BIOLOGY
NURSING INSTR & RES
PSYCHOLOGY
ENGLISH
PHILOSOPHY
ECONOMICS
COUNSELING INTERCOL ATH
HISTORY
SPEECH, LANG & HEARING

DATE
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
7/26/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
7/12/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/27/2013
8/23/2013
8/23/2013

University of Connecticut Department of Human Resources
New Hires Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
SMITH, STEVEN G.
SOARES, LUCINDA
SPENCER, DOUGLAS
SPROUSE, JON
STALNAKER, GABRIEL L.
STANTON, MICHAEL
STEVENSON, IAN
SUN, JIANJUN
SUN, LUYI
TARTAKOVSKY, ALEXANDER
THIBEAULT, JOSEPH
TRAN, QUAN T.
TRIBBE, MATTHEW D.
VALENTE, DIEGO C.
VAN DIJK, MARTEN E.
WALDRON, RENNY P.
WALLACE, SABRYNA
WANG, JINGANG
WEINER, JENNIE
WILSON, SUZANNE
WINCHESTER, DANIEL A.
WORWOOD, MATTHEW J.
WROBEL, GREGORY M.
YANG, CHUNSHENG
ZAJAC, KAREN L.
ZANE, SHERRY L.
ZARROW, PETER

TITLE
ASSISTANT PROFESSOR
LECTURER
ASSOCIATE PROFESSOR
ASSOCIATE PROFESSOR
ACAD ASSISTANT I
ASSOCIATE PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSOCIATE PROFESSOR
PROFESSOR
UC PROFESSIONAL 06 - DATA BASE PROG/ANLST
U POST DOC FEL 1 - PRE-DOC INTERN
VISITING ASST PROF
VISITING ASST PROF
ASSOCIATE PROFESSOR
SPECIALIST IA
UC PROFESSIONAL 05 - ASSIGNMENTS COORD
U POST DOC FEL 1
ASSISTANT PROFESSOR
PROFESSOR - DIRECTOR
ASSISTANT PROFESSOR
ASST PROFIN RES 11MO
U POST DOC FEL 1
ASSISTANT PROFESSOR
UC PROFESSIONAL 03 - PROG ASSISTANT I
VISITING ASST PROF
PROFESSOR

8

DEPARTMENT
JOURNALISM
SPEECH, LANG & HEARING
LAW SCH INSTR & RES
LINGUISTICS
NURSING DEAN OFC
JOURNALISM
PSYCHOLOGY
PHYSIOLOGY & NEUROBIOLOGY
CHEMICAL & BIOMOLECULAR
STATISTICS
UNIVERSITY COMMUNICATIONS
ASIAN AM STUDIES INST
HISTORY
PHYSICS
ELECTRICAL & CPTR ENGR
ATHLETICS MENS INTERCOL
RESIDENTIAL LIFE OFC
ELECTRICAL & CPTR ENGR
EDUCATIONAL LEADERSHIP
CURRICULUM & INSTR DEPT
SOCIOLOGY
DIGITAL MEDIA
MATERIALS SCIENCE INST
LIT, CULTURE & LANGUAGES
UNIV EVENTS & CONF SVCS
WOMENS,GENDER & SEXUALITY
HISTORY

DATE
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/16/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/15/2013
8/23/2013
8/23/2013
8/23/2013
7/12/2013
8/23/2013
7/12/2013
8/23/2013
8/23/2013
8/23/2013
7/12/2013
7/26/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013

University of Connecticut Department of Human Resources
New Hires Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
ZATSEPINE, VICTOR
ZHANG, LIANG
ZHANG, WEI
ZHANG, YASHAN
ZHOU, XIAOHUI

TITLE
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASSISTANT PROFESSOR
ASST PROF IN RES
ASSISTANT PROFESSOR

DEPARTMENT
HISTORY
ELECTRICAL & CPTR ENGR
CIVIL & ENVIRON ENG
REGIONAL CAMPUSES
PATHOBIOLOGY

9

DATE
8/23/2013
8/23/2013
8/23/2013
8/23/2013
8/23/2013

University of Connecticut Department of Human Resources
Separations Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
ASKAR, PAMELA G.
BABEY, CALANDRA
BAMIS, ATHANASIOS
BANERJEE, JAYITA
BANFORD, ALYSSA J.
BARBER, THOMAS J.
BAYER, AREND
BENNETT, ANNE L.
BERNING, JOSHUA
BOGGS, STEVEN A.
BOSKER, THIJS
BUTLER, BENJAMIN E.
BYSTROM, KERRY
CHAMBERS, KIM O.
CIELOCHA, JOANNA J.
CUNNINGHAM, KENNETH M.
DUDLEY MCDERMOTT, SARAH
ELLER, ANNE E.
FAGGELLA-LUBY, MICHAEL
FANGHELLA, JULIA
FITZGERALD, TUULA
FU, QIANG
GEBREMICHAEL, MEKONNEN
GEDAROVICH, JAMES
GIBSON, KRISTINA E.
GILL, MICHAEL C.
GROVE-MCDONOUGH, ANDREA

TITLE
ASST PROF IN RES
RESEARCH ASSISTANT 1
ASSISTANT PROFESSOR
U POST DOC FEL 1
ASST PROF IN RES
PROFESSOR IN RES
ASSISTANT PROFESSOR
UC PROFESSIONAL 07 - COMP TECH SUP CONS 2
ASSISTANT PROFESSOR
RESEARCH PROFESSOR
ASSISTANT PROFESSOR
UC PROFESSIONAL 04 - PROGRAM ASSISTANT II
ASSISTANT PROFESSOR
ACAD ASSISTANT III
U POST DOC FEL 1
RESEARCH ASSISTANT 3
UC PROFESSIONAL 05 - SA PROG COORD II
ASSISTANT PROFESSOR
ASSOCIATE PROFESSOR
RESEARCH ASSISTANT 1
UC PROFESSIONAL 08 - ASST FINANCE DIR I
U POST DOC FEL 1
ASSOCIATE PROFESSOR
UC PROFESSIONAL 08 - COMP PROG/ANAL 2
ASST PROF IN RES
ASST PROF IN RES
SPECIALIST IA

1

SEPARATION REASON
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RETIREMENT (55/W 10-24 YEARS)
RESIGNATION (GOOD STANDING)
RETIREMENT (25+ YRS SERVICE)
RESIGNATION (GOOD STANDING)
RETIREMENT (55/W 10-24 YEARS)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RETIREMENT (25+ YRS SERVICE)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RETIREMENT (55/W 10-24 YEARS)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)

DEPT
DATE
RG CMP
8/22/2013
SW
8/21/2013
CSE
8/22/2013
IMS
8/5/2013
HDFS
8/22/2013
ME
8/31/2013
MATH
8/22/2013
CONTRL
7/31/2013
AERS
8/22/2013
IMS
8/31/2013
CESE
8/22/2013
ATH
7/26/2013
ENGL
8/22/2013
TECHSV
8/31/2013
EEB
8/2/2013
SW
8/5/2013
OSA
6/30/2013
RG CMP
8/22/2013
EPSY
8/22/2013
LING
7/31/2013
CANR
7/31/2013
PHSCI
7/31/2013
CE
8/22/2013
EAS
7/26/2013
RG CMP
8/22/2013
WOMEN
8/22/2013
ATH
7/3/2013

University of Connecticut Department of Human Resources
Separations Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
GRUBBS, LAURA
GUENOUN, SOLANGE
HARDING, JOHN P.
HENDERSON, MARCUS A.
HERING, MILENA S.
HIOB, OLIVER M.
HISKES, RICHARD P.
HOSKIN, ROBERT E.
HOYT, RANDALL E.
HUANG, RUI
JARJISIAN, CATHERINE
JEROME, EMILY
JOHNSON, ROBERT E.
LAMB, MARGARET
LAPLANTE, LISA
LASEK-NESSELQUIST, ERICA
LEE, IKJIN
LI, YONG
LO, SHIH-CHIEH
MARTIN, KATHLEEN S.
MASON, RUTH
MASSO, JAMES G. JR
MAYER, ANYSIA P.
MCEVOY, JEFFREY
MICHEL, ROBERT G.
MILLER, NATHANIEL A.
MOREY-OPPENHEIM, AIMEE M.

TITLE
ASST PROF IN RES
PROFESSOR
PROFESSOR
RESEARCH ASSISTANT 1
ASSISTANT PROFESSOR
ASST PROF IN RES
PROFESSOR
ASSOCIATE PROFESSOR
ASSOCIATE PROFESSOR
ASSISTANT PROFESSOR
PROFESSOR
UC PROFESSIONAL 04 - PROGRAM ASSISTANT II
ASSOC PROF IN RES
UC PROFESSIONAL 09 - EXEC PROGRAM DIR
U STAFF PROF IV - DIRECTOR
U POST DOC FEL 1
ASSISTANT PROFESSOR
RESEARCH ASSOCIATE 3
ASST PROF IN RES
ASST PROFIN RES 11MO
PROFESSOR
UC PROFESSIONAL 09 - SR COMP PROG/ANAL
ASSISTANT PROFESSOR
ASST PROF IN RES
PROFESSOR
UC PROFESSIONAL 05 - ASST MGR ATHL FIELDS
ASST PROF IN RES

2

SEPARATION REASON
RESIGNATION (GOOD STANDING)
RETIREMENT (55/W 10-24 YEARS)
RETIREMENT (55/W 10-24 YEARS)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RETIREMENT (25+ YRS SERVICE)
RETIREMENT (25+ YRS SERVICE)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RETIREMENT (55/W 10-24 YEARS)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RETIREMENT (25+ YRS SERVICE)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RETIREMENT (25+ YRS SERVICE)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)

DEPT
DATE
RG CMP
8/22/2013
LCL
8/31/2013
FNCE
8/31/2013
PSYC
7/26/2013
MATH
8/22/2013
LCL
8/22/2013
POLS
7/31/2013
SBDO
8/31/2013
ART
8/22/2013
AERS
8/22/2013
FA
5/10/2013
ME
8/9/2013
SBMBA
8/31/2013
SEP
8/22/2013
DODD
8/22/2013
MCB
7/25/2013
ME
8/22/2013
NUSC
8/30/2013
HIST
8/22/2013
AHS
8/1/2013
LAW
8/22/2013
EAS
7/31/2013
EDLR
8/22/2013
MUSI
8/22/2013
CHEM
8/31/2013
ATH
7/19/2013
8/22/2013
CHEM

University of Connecticut Department of Human Resources
Separations Processed from July 17, 2013 to September 4, 2013
Presented to the Board of Trustees for Information on Professional Employees

NAME
NAKAJO, ARATA
NAVARRO TORRES, CHRISTIAN
O'CONNOR, KATHLEEN M.
PASK, ANDREW
PATWA, SHAMIM S.
PETERS, THOMAS B.
PICKERING, SAMUEL F.
REN, ZHUYIN
ROBINSON, NEAL C.
ROHRER, JUDY L.
SALMANI, HASSAN
SCHAFFHAUSER, JOHN F.
SINCLAIR, KENDRA H.
SMITH, MICHAEL B.
SUN, WEI
THOMPSON, COLLEEN A.
VALDEZ, EMILIANO
YAMAGUCHI, TORY J.
ZAREMBA, KATHRYN D.

TITLE
U POST DOC FEL 1
RESEARCH ASSISTANT 1
ASST CLIN PROF
ASSOCIATE PROFESSOR
ASST PROF IN RES
UC PROFESSIONAL 08 - PROGRAM DIRECTOR
PROFESSOR
ASSISTANT PROFESSOR
UC PROFESSIONAL 06 - CAREER CONSULTANT
ASST PROF IN RES
U POST DOC FEL 1
UC PROFESSIONAL 09 - SR COMP PROG/ANAL
UC PROFESSIONAL 04 - PROGRAM ASSISTANT II
PROFESSOR
ASSOCIATE PROFESSOR
LECTURER
PROFESSOR
SPECIALIST IA - ASSISTANT COACH
U POST DOC FEL 1

3

SEPARATION REASON
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RETIREMENT (25+ YRS SERVICE)
RETIREMENT (25+ YRS SERVICE)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RETIREMENT (25+ YRS SERVICE)
RESIGNATION (GOOD STANDING)
RETIREMENT (25+ YRS SERVICE)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)
RESIGNATION (GOOD STANDING)

DEPT
DATE
ENERGY
7/31/2013
PSYC
7/31/2013
NURS
8/22/2013
MCB
8/22/2013
EPSY
8/22/2013
VPGRED
7/31/2013
ENGL
8/31/2013
ME
8/22/2013
CS-AUX
8/12/2013
WOMEN
8/22/2013
ECE
8/15/2013
EAS
7/31/2013
ABROAD
8/8/2013
CHEM
8/31/2013
ME
8/22/2013
AHS
8/22/2013
MATH
8/22/2013
ATH
9/3/2013
LING
7/31/2013

University of Connecticut Department of Human Resources
Leaves of Absence Processed through 8/31/13
Presented to the Board of Trustees for Information on Professional Employees
NAME

TITLE

DEPARTMENT

DATES

REASON FOR LEAVE

Ayers, John

Associate Professor

Electrical & Computer Engineering

5/12/13-8/25/13

Medical leave with pay

Burkhard, Peter

Associate Professor

Material Sciences

8/23/13-5/25/14

IPA - Coordinate Research with 58% pay

Butler, Maureen

Asst. Strength Coach (Specialist 1A)

Athletics

6/15/13-8/11/13

Maternity leave with pay

Chiappetta-Miller, Concetta

Asst. Professor in Residence

Literature, Culture and Language

7/12/13-8/22/13

Maternity leave with pay

Cooper, Christopher

Research Assistant III

Marine Sciences/Mstc - Avery Point

8/21/13-9/2/13

Medical leave with pay

Gui, Changfeng

Professor

Mathematics

8/23/13-8/22/14

IPA - NSF Program Director with pay

Hill, Gail

Library Assistant III (UCP VII)

Library Access Services

4/30/13-5/5/13

Medical leave with pay

Hirsch, Diane

Cooperative Extension Educator

Department of Extension

7/2/13-8/13/13

Maternity leave with pay

Introvigne, Alessandra

Admin. Service Specialist II (UCP IV)

Physics

8/12/13-9/3/13

Medical leave with pay

Li, Xinxin

Associate Professor

Operations and Information Mgmt.

10/25/13-12/19/13 Maternity leave with pay

Tilton, Robert

Professor

English

2/4/13-7/31/13

Medical leave with pay

Turchin, Peter

Professor

Ecology & Evolutionary Biology

8/23/13-12/31/13

Research leave without pay

Yelin, Susanne

Associate Professor

Physics

8/23/13-8/22/14

ITAMP Fellowship with 50% pay

COMMITTEE AGENDAS

AGENDA
Meeting of the
BUILDINGS, GROUNDS AND ENVIRONMENT COMMITTEE
September 13, 2013, 11:00 a.m.*
University of Connecticut
Rome Commons Ballroom
Storrs, Connecticut
* Presentations of Project Updates will be made at approximately 10:30 a.m.
to both the BGE and CMOC Committees.

DISCUSSION ITEMS (10:30 a.m.) *:
1) Project Updates
• UCHC
 Including BioSci CT and OCIP
• Storrs
 Next Generation Connecticut – Update
PRESENTATION ITEM:
2) UConn’s #1 Ranking – National and Global Leadership in Environmental Sustainability
 Richard Miller, Director of the Office of Environmental Policy
ACTION ITEMS:
3) Approval of the Minutes of the Buildings, Grounds and Environment Committee
Meeting of August 8, 2013, as circulated
4) Electric Distribution Easement to CL&P – Torrington Campus
EXECUTIVE SESSION (As needed)

*Note: Project Update Presentations will be made at approximately 10:30 a.m.

AGENDA
CONSTRUCTION MANAGEMENT OVERSIGHT COMMITTEE
University of Connecticut, Rome Ballroom, Storrs, CT
September 13, 2013 - 10:00 a.m.

EXECUTIVE SESSION - Anticipated
PUBLIC COMMENTS:
ACTION ITEMS:
1. Approval of the Minutes of the Construction Management Oversight Committee
(CMOC) Meeting held on June18, 2013
2. Capital Project & Contract Administration (CPCA) Policy and Procedure Change to
Series 200, On Call Professional Services.
PRESENTATIONS AND DISCUSSIONS:
3. September 2013 Quarterly Reports on Construction Performance Reported by the Office of
Construction Assurance
4. Updates On Operational & Organizational Activities & Improvements:
• Laura A. Cruickshank, University Master Planner and Chief Architect, Office of
Planning, Architecture & Engineering Services (PAES)
• Mathew Larson, Director of Procurement Services, Capital Project and Contract
Administration (CPCA)
5. Status of Code Correction Projects:
• Construction Management Oversight Committee Monthly Code Correction Status
Report – Comments/Questions
6. June 30, 2013 Quarterly Construction Status Report – Comments/Questions
7. Discussion of minor changes to “Financial Policies and Procedures for the Capital
Project Delivery Process”
8. Design/Build Process-Policy Development
* 9. Update of Current Construction Project Progress
• UCHC Projects Including Bioscience CT – Thomas Trutter, AVP for Facilities
Development & Operations, UCHC
• OCIP Update – Messrs Larson and Trutter
• Storrs Based Projects – Laura Cruickshank
• Next Generation Storrs Based Program Connecticut - Status

*Note: Presentation of this agenda item will be made jointly to CMOC and BG&E
Committee members at approximately 10:30 am.

University of Connecticut Board of Trustees
Institutional Advancement Committee
Tuesday, September 10, 2013
4:00 p.m.

1. IA Committee Membership ............................................................................. Ms. Gandara
Attachment 1
2. Acceptance of the Minutes from July 29, 2013 ............................................... Ms. Gandara
Attachment 2
3. IA Committee Meeting Schedule – 2014 ................................................. …....Ms. Gandara
Attachment 3
4. Development Report ............................................................................... ….….Mr. Newton
Attachment 4
5. Naming Recommendations ..................................................................... ……Ms. Gandara
Attachment 5
Facilities:
College of Agriculture and Natural Resources Alumni Association
- UCANRAA Board Room
Health Center
- Named Gift Opportunities for the Outpatient Facility

6. UConn / Alumni Association MOU FY14 Amendment .................................... Mr. Kendig
Attachment 6
7. Alumni Update......................................................................................... ……Mr. Kendig
Attachment 7

Joint Audit & Compliance Committee
Agenda

10:00 am – 10:45 am – Executive Session
10:45 am – 12:00 pm - Public Meeting

Issue

Proposed
Action

None

September 10, 2013

Executive Session to discuss:
•

C.G.S. 1-200(6)[E] – Preliminary drafts or notes that the public agency
has determined the public’s interest in withholding outweighs the
public’s interest in disclosure.

•

C.G.S. 1-200(6)[E] A discussion of any matter which would result in
the disclosure of public records or the information contained therein
pertaining to strategy and negotiations with respect to pending claims
regarding Recovery Audit Contractor (RAC) Audits [1-210(b)(4)]

•

C.G.S. 1-200(6)[C] – Matters concerning standards, processes and
codes not available to the public the disclosure of which would
compromise the security or integrity of information technology
systems.

Tab

Opportunity for Public Comment

None

Minutes of the May 8, 2013 JACC Meeting

Approval

1

FY 14 Audit Plans (Storrs & UCHC)

Approval

2

Informational

3

Update

4

FY 14 Compliance Plans (Storrs & UCHC)
Storrs & UCHC Significant Compliance Activities

5

Significant Audit Activities
•

Status of Audit Assignments (Storrs & UCHC)

Update

•

Audit Follow-up Activity

Update

FY 12 State-wide Single Audit, Title IV Federal Aid Programs

Update

Individual Responsibility, Institutional Success
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Joint Audit & Compliance Committee
Agenda

10:00 am – 10:45 am – Executive Session
10:45 am – 12:00 pm - Public Meeting

Issue

External Engagements

Tab

Update

7

• NCAA Agreed Upon Procedures for FY 13 – Request to Hire BKD

Approval

• Audits of UConn 2000 for FY 13 – Request to Hire McGladrey

Approval

Informational/Educational Items

September 10, 2013

Proposed
Action

•

Quarterly Compliance Newsletter for Storrs / UCHC - Summer 2013

•

Guidance for Health Care Boards
https://oig.hhs.gov/newsroom/video/2011/heat_modules.asp
Gregory Demske, Chief Counsel to the Inspector General, provides tips for
health care boards to promote quality of care and embrace compliance with
the law.

•

JACC Agenda Forecast

Information
Only

Conclusion of Full Meeting
Information Session with OACE’s Chief Audit & Compliance Officer and
Direct Reports

The next meeting of the JACC will be held on Tuesday, December 3, 2013 at 1:00 pm
Rome Commons Ballroom, Storrs

Individual Responsibility, Institutional Success
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THE UNIVERSITY OF CONNECTICUT
BOARD OF TRUSTEES
MEETING OF THE STUDENT LIFE COMMITTEE
September 25, 2013
Ground Level Portico, Lewis B. Rome Commons, Storrs Campus
12:30 PM (anticipated), following the meeting of the Board of Trustees
AGENDA

1.

Call to order

Trustee Bailey

2.

Review and Approval of minutes of 4/24/13 meeting

Trustee Bailey

3.

Review and Approval of Proposed 2014 Meeting Schedule Trustee Bailey

4.

Chairwoman’s Report

Trustee Bailey

5.

Student Recreation Center Presentation

Laura Cruickshank
Cynthia Costanzo

6.

Vice President for Student Affairs Report

Michael Gilbert

7.

Student Trustees Report

Trustee Barham
Trustee Daniels

8.

Other Business

All

9.

Adjournment

Trustee Bailey

Academic Affairs

AGENDA
Board of Trustees
ACADEMIC AFFAIRS COMMITTEE
Wednesday, September 25, 2013
Rome Commons Ballroom
Storrs, CT
9:00 a.m. – 9:30 a.m.
COMMITTEE
1) Minutes of the Academic Affairs Committee Meeting
of August 7, 2013, as circulated

ATTACHMENT

A

ACTION ITEMS:
2) Tenure at Hire

3

3) Designation of Emeritus Status

4

4) Sabbatical Leave Recommendations

5

5) Appointment of Professor Jennifer Sterling-Folker to the Alan R. Bennett Honors
Professorship in Political Science in the College of Liberal Arts and Sciences

6

6) Appointment of Professor Jerzy Weyman to the Stuart and Joan Sidney
Professorship in the College of Liberal Arts and Sciences

7

7) Public Health Certificate in Interdisciplinary Disabilities Studies

8

8) Post-Baccalaureate Certificate in Pre-Medicine/Pre-Dentistry

9

9) Approval to Amend the By-Laws of the University of Connecticut
Regarding Aligning Current University Titles and Practices

10

ATTACHMENT A

MINUTES
MEETING OF THE ACADEMIC AFFAIRS COMMITTEE
August 7, 2013
Trustees:

Archambault, Bailey, Barham, Bessette, Bunnell, Cantor, Carbray, James, Kruger, Lobo,
McHugh, Ritter

Staff:

Bansal, Biancomanno, Britner, Callahan, Carone, Choi, Conklin, Cruickshank, Cusson,
DeFranco, Donahue, Fazio, Fearney, Gelston, Gray, Herbst, Holsinger, Holz-Clause,
Kazerounian, Kendig, Kirk, Korbel, Larson, Locke, Ogbar, Orr, Reis, Reitz, Rubin,
Seemann, Silbart, Simsek, Spencer, Teal, Teitelbaum, Torti, Volek, Weiner, Wetstone,
Wilder, Wohl, Wrynn

Committee Chairman Archambault convened the meeting at 9:03 a.m. at the University of Connecticut,
Rome Commons Ballroom, Storrs Campus. On a motion by Trustee Bailey, seconded by Trustee
Carbray, the minutes of the June 26, 2013, meeting were approved as circulated.
Provost Choi introduced Action Item #2, Tenure at Hire. Moved by Trustee Barham, seconded by
Trustee Bailey, the Committee recommended approval of all tenure at hire cases to the full Board.
Provost Choi introduced Action Item #3, Tenure Relocation. Moved by Trustee Barham, seconded by
Trustee Bailey, the Committee recommended approval of tenure relocation for Dr. Richard Wilson to
the full Board.
Provost Choi introduced Action Item #4, Designation of Emeritus Status. Moved by Trustee Barham,
seconded by Trustee Bailey, the Committee recommended approval of emeritus designation to the full
Board.
Provost Choi introduced Action Item #5, Sabbatical Leave Recommendations. Moved by Trustee
Barham, seconded by Trustee Bailey, the Committee recommended approval of all sabbatical leave
recommendations to the full Board.
Provost Choi introduced Action Item #6, Appointment of Professor Preston A. Britner to the Philip E.
Austin Endowed Chair in the College of Liberal Arts & Sciences. Committee Chairman Archambault
noted the appointment of Dr. Britner is the first endowed chair in the department of Human
Development and Family Studies. Moved by Trustee Bailey, seconded by Trustee Carbray, the
Committee recommended appointment of Dr. Preston A. Britner to the Philip E. Austin Endowed Chair
to the full Board.
Provost Choi introduced Action Item #7, Appointment of Professor Jeffrey S. Volek to the Dr. Robert
C. and Veronica Atkins Endowed Chair in Personalized Approach to Lifestyle in the Neag School of
Education. Moved by Trustee Barham, seconded by Trustee Bailey, the Committee recommended
appointment of Dr. Jeffrey S. Volek to the Dr. Robert C. and Veronica Atkins Endowed Chair in
Personalized Approach to Lifestyle to the full Board.
Provost Choi introduced Action Item #8, Appointment of Professor Preston C. Green III to the John
and Carla Klein Professorship for Urban Education in the Neag School of Education. Moved by
Trustee Bailey, seconded by Trustee Carbray, the Committee recommended appointment of Dr. Preston
C. Green III to the John and Carla Klein Professorship for Urban Education to the full Board.

Provost Choi introduced Action Item #9, Appointment of Jonathan A. Plucker to a “Neag
Professorship” in the Neag School of Education. Moved by Trustee Barham, seconded by Trustee
James, the Committee recommended appointment of Dr. Jonathan A. Plucker to a “Neag Professorship”
to the full Board.
Provost Choi introduced Action Item #10, Appointment of Suzanne M. Wilson to a “Neag
Professorship” in the Neag School of Education. Moved by Trustee Carbray, seconded by Trustee
James, the Committee recommended appointment of Dr. Suzanne M. Wilson to a “Neag Professorship”
to the full Board.
Provost Choi introduced Action Item #11, Appointment of Professor Steven Wilf to the Anthony J.
Smits Professorship of Global Commerce in the School of Law. Moved by Trustee Bailey, seconded by
Trustee Barham, the Committee recommended appointment of Professor Steven Wilf to the Anthony J.
Smits Professorship of Global Commerce to the full Board.
Provost Choi introduced Action Item #12, Approval to Amend the By-Laws of the University of
Connecticut (Article XIV – The University Staff, Section K – Retirement). The Board is being asked to
align the University’s practice of granting emeritus status to retiring members of the University
community, most notably, faculty, with the practices of other major public research universities around
the country. Moved by Trustee James, seconded by Trustee Barham, the Committee recommended
amending the University By-Laws to the full Board.
Provost Choi introduced Informational Item #13, Notification of Proposed Changes to the By-Laws of
the University of Connecticut Regarding Aligning Current University Titles and Practices.
Provost Choi introduced Informational Item #14, Five-Year Review of Centers and Institutes.
Committee Chairman Archambault adjourned the meeting at 9:15 a.m.
Respectfully submitted,

Brandon L. Murray
Committee Secretary

Financial Affairs

AGENDA
Meeting of the
FINANCIAL AFFAIRS COMMITTEE
September 25, 2013 at 9:30 a.m.
University of Connecticut
Rome Commons Ballroom
Storrs, Connecticut
ATTACHMENT
LOCATION
COMMITTEE FULL BOARD
ACTION ITEMS:
1) Approval of the Minutes of the Financial Affairs Committee
Meeting of August 7, 2013, as circulated

A

2) Contracts and Agreements for Approval

1

3) Annual Report of the Endowed Chair Program Entitled
“Aetna English Chair in Writing”

2

4) Revised Allocation of Bond Authorizations as set forth in the
Eighteenth Supplemental Indenture (University of Connecticut General
Obligation Bonds)

13

5) Revised Allocation of Bond Authorizations as set forth in the
Nineteenth Supplemental Indenture (University of Connecticut General
Obligation Bonds)

14

6) Deferred Maintenance/Code/ADA Renovation Lump Sum
Expenditures and Equipment Expenditures

15

7) Settlement of the Agricultural Biotechnology Laboratory and
Greenhouse Code Litigation

16

PROJECT BUDGETS FOR APPROVAL:
Tab

Planning
Planning

Budget
$500,000
$1,000,000

Revised Planning

$92,500,000

19

Design

$5,710,000

20

Final

$17,125,000

21

Phase

8)
9)

Stamford Campus Improvements/Housing
Health Center (UCHC) 195 Farmington Avenue
Renovation
10) Engineering Building – Engineering & Science
Building
11) Health Center (UCHC) Roadway and Intersection
Improvements
12) Health Center (UCHC) CLAC Renovation

17
18

Page 1 of 2

ATTACHMENT
LOCATION
COMMITTEE FULL BOARD
PROJECT BUDGETS FOR APPROVAL (Continued):
Phase

13) Health Center (UCHC) Dental Clinic Fit-Out,
Storrs Center
14) Basketball Development Facility
15) Heating Plant Upgrade Project – Improve
Condensate Return System

Final
Revised Final
Revised Final

Budget
$858,000

Tab

$33,308,300
$1,450,000

23
24

22

INFORMATION ITEMS:
16) Contracts and Agreements for Information

B

17) Construction Project Status Report

(Under Separate Cover)

18) Master Schedule for UCONN 2000 Phases I, II & III

(Under Separate Cover)

19) Status of Capital Projects > $500,000

(Under Separate Cover)

EXECUTIVE SESSION

Page 2 of 2

ATTACHMENT A

MINUTES
MEETING OF THE FINANCIAL AFFAIRS COMMITTEE
August 7, 2013
TRUSTEES PRESENT: Francis Archambault, Louise Bailey, Rose Barham, Andy Bessette,
Charles Bunnell, Shari Cantor, Richard Carbray, Sanford Cloud, Michael
Daniels, Andrea Dennis-LaVigne, Juanita James, Thomas Kruger,
Rebecca Lobo, Larry McHugh, Denis Nayden (via Telephone) and
Thomas Ritter
STAFF PRESENT:

Carolle Andrews, John Biancamano, Elizabeth Bolt, Nancy Bull, Thomas
Callahan, Debbie Carone, Mun Choi, Laura Cruickshank, Amy Donahue,
Charles Eaton, Kimberly Fearney, Gail Garber, Nicole Gelston, Brian
Gore, Richard Gray, Kent Holsinger, Mary Holz-Clause, Susan Herbst,
Tysen Kendig, Michael Kirk, Matthew Larson, Wayne Locust, Joanne
Lombardo, Rosemary Marcellino, Brandon Murray, Jeffrey Ogbar,
Richard Orr, Bhupen Patel, Jennifer Person, Sally Reis, Stephanie Reis,
Rachel Rubin, Jeffrey Seeman, Katrina Spencer, Lysa Teal, Frank Torti,
Jack Sullivan, William Wendt, Scott Wetstone and Reka Wrynn

UNIVERSITY SENATE MEMBERS PRESENT:
Rajeev Bansal, Gary English, Donna Korbel, Lawrence Silbart, Zeki
Simsek and William Stwalley

Committee Chairman Thomas Kruger convened the meeting of the Financial Affairs
Committee at 9:30 a.m. in the Lewis B. Rome Commons Ballroom on the University of Connecticut
campus in Storrs, Connecticut.
Mr. Kruger directed the committee to a revised agenda. Agenda Item #2, Contracts and
Agreements for Approval was changed to add an additional approval item; a contract with HRW
Associates, Inc. (d/b/a Sanditz Travel Management). On a motion by Trustee Archambault and
seconded by Trustee Bessette the revised agenda was accepted as circulated.
On a motion by Trustee Bessette and seconded by Trustee Bunnell the committee voted to
go into Executive Session at 9:33 a.m. to discuss preliminary drafts and notes that the University
had determined that the public interest in withholding such documents clearly outweighed the
public interest in disclosure.
Trustees present included: Francis Archambault, Louise Bailey, Rose Barham, Andy
Bessette, Charles Bunnell, Shari Cantor, Richard Carbray, Sanford Cloud, Michael Daniels, Andrea
Dennis-LaVigne, Juanita James, Thomas Kruger, Rebecca Lobo, Larry McHugh, Denis Nayden
(via Telephone) and Thomas Ritter
University staff present included: President Herbst, Rachel Rubin, Rich Orr, Richard Gray,
Mun Choi, Frank Torti, Mike Kirk, Laura Cruickshank, Tysen Kendig and Debbie Carone
1 of 3
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The Financial Affairs Committee reconvened in open session at 10:00 a.m. On a motion by
Trustee Bessette and seconded by Trustee Bunnell agenda Item #1, Approval of the Minutes of the
Financial Affairs Committee Meetings of April 24, 2013 and June 26, 2013 was approved as
circulated.
Mr. Kruger directed the committee to agenda Item #2, Contracts and Agreements for
Approval-Revised. Matthew Larson, Director of Procurement Services, provided information on
the new contract for travel services added to the listing and offered to answer questions on any of
the contracts presented.
Dana Wilder, Assistant Vice Provost, introduced agenda Item #3, Reimbursement of
Moving Expenses Policy and Procedures and agenda Item #4, Reimbursement of Recruitment
Expenses Policy and Procedures. He stated the intention of the policies was to update and
streamline the reimbursement process while bringing them in line with IRS guidelines.
Lysa Teal, Associate Vice President of Finance and Budget, reviewed agenda Item #5,
Revised Spending Plan for Fiscal Year 2014 for the University of Connecticut, Storrs and
Regional Campuses. She informed the committee that the revision of the spending plan was
necessary to allow for the new fringe benefit rates which were received the day before the June
Budget Workshop.
Richard Orr, provided information regarding proposed legal settlements in agenda Item #6,
Settlement of the Advanced Technology and Incubator Building Roof Litigation and agenda Item
#7, Settlement of the Agricultural Biotechnology Laboratory and Greenhouse (“Ag-Bio”
Building Roof Litigation).
Dr. Frank Torti, Executive Vice President for Health Affairs and Dean of the School of
Medicine, introduced, agenda Item #8, Spending Plan for Fiscal Year 2014 for the University of
Connecticut Health Center and agenda Item #9, Capital Spending Plan for Fiscal Year 2014 for the
University of Connecticut Health Center. He explained that the Health Center had delayed
presentation of the FY14 Spending Plan until the new fringe benefit rates were incorporated into the
budget. The Board of Directors approved these items on August 6. John Biancamano, UCHC Chief
Financial Officer, detailed the Health Center’s Spending and Capital Plans. Of note, the Operating
Capital Budget is reduced from the normal budget allocation to reflect the operating loss anticipated in
FY14. The focus of the capital expenditures include conversion to a new coding/billing system;
electronic medical records; Storrs Center expansion for medical and dental services; and expansion of
satellite facilities in the Farmington area.
Laura Cruickshank, University Master Planner and Chief Architect provided updates on the
project budgets presented for approval which included: Hartford Relocation Acquisition/
Renovation (Planning: $1,000,000); Sewer Line Replacement – Storrs Road Pump Station
(Planning: $3,150,000); Advanced Technology Laboratory and White Building Electrical &
Generator Modifications (Design: $605,000); Atwater Laboratory Electrical Service Project
(Design: $785,000); Beach Hall Renovations – Molecular Cell Biology Laboratory for New
Faculty (Design: $1,615,574); Gant Building Renovations – Data Center Stabilization (Design:
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$4,000,000); New Faculty Renovations – George C. White Building, Animal Science Lab
(Design: $1,827,5000); Heating Plant Upgrade – Boiler Reliability Improvements (Final:
$840,000); Heating Plant Upgrade – Improve Condensate Return System (Final: $1,000,000);
and Floriculture Greenhouse (3rd Revised Final: $6,832,300).
On a motion by Trustee Cantor and seconded by Trustee Archambault agenda Items #1-9
were recommended to the full Board for approval. On a motion by Trustee Cantor and seconded by
Trustee Archambault the project budgets in agenda Items #10-19 were recommended to the full
Board for approval.
Brian Gore provided a brief description of the Quarterly Construction Report to the
committee. Rich Gray stated that contracts and agreements for information were presented to the
committee purely for informational purposes. On a motion by Trustee Cantor and seconded by
Trustee Archambault the committee was adjourned at 10:19 a.m.
Respectfully submitted,

Debbie L. Carone
Debbie L. Carone,
Secretary to the Committee
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ATTACHMENT B

CONTRACTS AND AGREEMENTS
FOR INFORMATION
September 25, 2013

PROCUREMENT - NEW
PROFESSIONAL EDUCATION SERVICES
Contractor
No.
1 Anglo Educational
Services

Contract No.
PO-32446

Approval Amount
Fund Source
Term
$900,000 07/15/13-08/15/14 Auxiliary Services

Program Director
Kevin Brennan PhD,
Executive Program
Director

Purpose
Housing, office space, classrooms, library and computer access, and financial and accounting services to support the
University's London Study Abroad Program for the 2013-2014 fall, winter, spring, and summer sessions. Zero (0)
options to extend. The expenses associated with this contract are borne by the participating students, not by the
University.

PROCUREMENT - AMENDMENTS
RESEARCH SUPPLIES

No.
Contractor
Contract No.
1 Airgas USA LLC (a/k/a UC-09-CGP073108
Airgas East)

New Approval
Amount
Fund Source
Term
$195,000 02/15/09-12/31/13 Multiple Sources
[Contract Value
Previously
$800,000; Total
New Contract
Value $995,000]

Program Director
Matthew Larson,
Director of Procurement

Total
Expenditures as
of 08/15/13
$954,698

Expenditures
FY 13
$195,428

Expenditures
FY 12
Purpose
$185,428 Compressed gases, gas regulators and other gas-related
hardware and supplies. Amend to increase contract value
by $195,000, for a total new contract value of $995,000.
Amend to extend term by six (6) months, to
12/31/13. Zero (0) of four (4) one (1) year extensions
remaining.
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Board of Trustees
ADDITIONAL
MATERIALS
The following documents were not
noticed with the original Agenda. These
include items that were presented or
amended during the meeting of
Wednesday, September 25, 2013

Board of Trustees

NAMING RECOMMENDATION: JIM CALHOUN WAY
DISTRIBUTED UNDER SEPARATE COVER
PRESENTED UNDER CHAIRMAN’S REPORT

Wednesday, September 25, 2013

AMENDED AT THE SEPTEMBER 25, 2013 FINANCIAL AFFAIRS COMMITTEE MEETING

AGENDA
Meeting of the
FINANCIAL AFFAIRS COMMITTEE
September 25, 2013 at 9:30 a.m.
University of Connecticut
Rome Commons Ballroom
Storrs, Connecticut
ATTACHMENT
LOCATION
COMMITTEE FULL BOARD
ACTION ITEMS:
EXECUTIVE SESSION
1) Approval of the Minutes of the Financial Affairs Committee
Meeting of August 7, 2013, as circulated

A

2) Contracts and Agreements for Approval

1

3) Annual Report of the Endowed Chair Program Entitled
“Aetna English Chair in Writing”

2

4) Revised Allocation of Bond Authorizations as set forth in the
Eighteenth Supplemental Indenture (University of Connecticut General
Obligation Bonds)

13

5) Revised Allocation of Bond Authorizations as set forth in the
Nineteenth Supplemental Indenture (University of Connecticut General
Obligation Bonds)

14

6) Deferred Maintenance/Code/ADA Renovation Lump Sum
Expenditures and Equipment Expenditures

15

7) Settlement of the Agricultural Biotechnology Laboratory and
Greenhouse Code Litigation

16

8) Authorization to Execute Electricity Purchase Contract

Separate Cover

PROJECT BUDGETS FOR APPROVAL:
Tab

Planning
Planning

Budget
$500,000
$1,000,000

Revised Planning

$92,500,000

19

Phase

9) Stamford Campus Improvements/Housing
10) Health Center (UCHC) 195 Farmington Avenue
Renovation
11) Engineering Building – Engineering & Science
Building

17
18
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ATTACHMENT
LOCATION
COMMITTEE FULL BOARD
PROJECT BUDGETS FOR APPROVAL (Continued):
Tab

Design

Budget
$5,710,000

Final
Final

$17,125,000
$858,000

21
22

Revised Final
Revised Final

$33,308,300
$1,450,000

23
24

Phase

12) Health Center (UCHC) Roadway and Intersection
Improvements
13) Health Center (UCHC) CLAC Renovation
14) Health Center (UCHC) Dental Clinic Fit-Out,
Storrs Center
15) Basketball Development Facility
16) Heating Plant Upgrade Project – Improve
Condensate Return System

20

INFORMATION ITEMS:
17) Contracts and Agreements for Information

B

18) Construction Project Status Report

(Under Separate Cover)

19) Master Schedule for UCONN 2000 Phases I, II & III

(Under Separate Cover)

20) Status of Capital Projects > $500,000

(Under Separate Cover)

Page 2 of 2

